News story: Minister for North Africa
statement on the closure of the Nadeem
Centre in Egypt

From:
First published:

10 February 2017
Part of:

FCO Minister Tobias Ellwood deeply concerned by Egypt’s closure of the Nadeem
Centre for Rehabilitation of Victims of Violence.

Foreign Office Minister, Tobias Ellwood, said:

I am deeply concerned by the decision of the Government of Egypt’s
closure of the Nadeem Centre for Rehabilitation of Victims of
Violence, a prominent Egyptian human rights defender.

At a time when there are widespread concerns about torture and
abuse in detention in Egypt, shutting down the Egyptian voices
calling for accountability and transparency is a step in the wrong
direction. The protection of all Egyptians by accountable
institutions operating under the rule of law is fundamental to
Egypt’s security and stability.

Further information

Press release: Romsey restaurateur
banned for employing illegal workers

Mohammad Shajahan has given an undertaking to the Secretary of State for
Business, Energy & Industrial Strategy, which prevents him from becoming
directly or indirectly involved in the promotion, formation or management of
a company for seven years from 20 December 2016.

Mr Shajahan was the director of a restaurant company, Rose Garden (UK)
Limited (Rose), trading under the name Alresford Indian & Bangladeshi
Restaurant. On 9 March 2016 Home Office Immigration Enforcement Officers
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established that Rose was employing five workers who were not eligible to
work in the UK.

Rose went into liquidation on 25 April 2016 owing £223,547 to creditors, of
which £100,000 was the fine imposed by the Home Office Immigration and
Enforcement for employing the five illegal workers.

The Insolvency Service'’s investigation concluded that Mr Shajahan failed to
ensure that Rose complied with its statutory obligations under immigration
legislation to ensure that relevant immigration checks were completed and
copy documents retained, resulting in the employment of the five illegal
workers.

Commenting on the disqualification, Robert Clarke, Chief Investigator at The
Insolvency Service, said:

Illegal workers are not protected under employment law, and as well
as cheating legitimate job seekers out of employment opportunities
these employers defraud the tax payer and undercut honest
competitors.

The Immigration, Asylum and Nationality Act 2006, makes employers
responsible for preventing illegal workers in the UK. To comply
with the law, a company must check and be able to prove documents
have been checked prior to recruitment that show a person is
entitled to work.

The public has a right to expect that those who break the law will
face the consequences and this should serve as a warning to other
directors tempted to take on illegal staff.

Notes to editors

Rose Garden (UK) Limited (CRO No0.08221662) was incorporated on 20 September
2012. Rose traded from 21 Broad Street, Alresford, Hampshire, S024 9AR and
its registered office was at the same address.

Mohammad Shajahan (date of birth 03 March 1966) was a formally appointed
director between 20 September 2012 and liquidation.

Rose went into Liquidation on 25 April 2016. On 29 November 2016 the
Secretary of State accepted a Disqualification Undertaking from Mr Shajahan
effective from 20 December 2016, for seven years.

Following a visit from Home Office Immigration Officers in January 2016, a
breach was discovered, Rose Garden (UK) Limited was issued with a penalty
notice in the sum of £100,000, which remained outstanding at the date of
liquidation.



A disqualification order has the effect that without specific permission of a
court, a person with a disqualification cannot:

e act as a director of a company

e take part, directly or indirectly, in the promotion, formation or
management of a company or limited liability partnership

e be a receiver of a company’s property

Disqualification undertakings are the administrative equivalent of a
disqualification order but do not involve court proceedings. Persons subject
to a disqualification order are bound by a range of other restrictions.

The Insolvency Service, an executive agency sponsored by the Department for
Business, Energy and Industrial Strategy (BEIS), administers the insolvency
regime, and aims to deliver and promote a range of investigation and
enforcement activities both civil and criminal in nature, to support fair and
open markets. We do this by effectively enforcing the statutory company and
insolvency regimes, maintaining public confidence in those regimes and
reducing the harm caused to victims of fraudulent activity and to the
business community, including dealing with the disqualification of directors
in corporate failures.

BEIS’ mission is to build a dynamic and competitive UK economy that works for
all, in particular by creating the conditions for business success and
promoting an open global economy. The Criminal Investigations and
Prosecutions team contributes to this aim by taking action to deter fraud and
to regulate the market. They investigate and prosecute a range of offences,
primarily relating to personal or company insolvencies.

The agency also authorises and regulates the insolvency profession, assesses
and pays statutory entitlement to redundancy payments when an employer cannot
or will not pay employees, provides banking and investment services for
bankruptcy and liquidation estate funds and advises ministers and other
government departments on insolvency law and practice.

Further information about the work of the Insolvency Service, and how to
complain about financial misconduct, is available.

Contact Press Office
Media enquiries for this press release — 020 7674 6910 or 020 7596 6187

You can also follow the Insolvency Service on:

Press release: UK and Norway affirm
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important energy relationship
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Part of:

UK Energy Minister Jesse Norman and Norwegian Energy Minister Terje Sgviknes
hold first meeting at the Oslo Energy Forum.

Today (10 February 2017), the UK Energy Minister Jesse Norman and the
Norwegian Energy Minister Terje Sgviknes held their first meeting at the Oslo
Energy Forum.

The UK and Norway share an important energy relationship that is beneficial
for both countries, and after their meeting the ministers issued the
following joint statement which affirms the importance of maintaining the
momentum in the bilateral energy relationship.

Joint statement from UK Energy Minister Jesse Norman and the Norwegian Energy
Minister Terje Sgviknes:

“Norway and the United Kingdom share a unique relationship on energy,
developed from a long history of close working and innovation across the
North Sea.

“Norway is the UK’s most important energy supplier, particularly as an
external supplier of gas. British interest in Norwegian gas is set to grow as
the UK looks to phase out power generation from unabated coal in the
transition to a lower carbon energy mix.

“Electricity interconnection represents an additional feature in our energy
partnership. A stable and market based framework for the interconnector
development is important to both countries.”

Healthier living NOW can reduce
dementia risk

The Welsh Government and Public Health Wales are encouraging people in Wales
to pledge to take six steps to reduce their dementia risk.

The second phase of the dementia risk reduction campaign launches today and
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aims to raise public awareness that you can reduce your risk of dementia and

calls on us to ACT NOW:

e Active (physically and socially)

e Check your health regularly

e Try new things

e No to smoking

e Only drink alcohol within the guidelines, if at all
e Watch your weight.

The Minister for Social Services and Public Health, Rebecca Evans AM
explains:

“The risk of dementia increases with age and as more people are
living longer, the number of people developing dementia will grow.
These are simple steps that people can take not only to reduce the
dementia risk, but other conditions including cancer, heart disease
and stroke. The message is clear — don’t wait; act now to reduce
your risk.”

One person who is determined to keep active to help reduce his dementia risk
is 47-year-old Norman Parselle from Newport. Norman lost both his mother and

his father to dementia, and is keen that others follow his lead to a more

healthy lifestyle to reduce their dementia risk. Norman explains:

“When my parents were alive, my family made a big effort to make
sure that they stayed active. Even when their dementia got quite
bad, we would take them out and about. They played skittles
regularly and always had music on at home. We managed to keep them
living at home until the last six months before they died, so they
could lead as normal a lifestyle as possible.

“Who knows what'’s around the corner for any of us? But I do know
that lack of physical activity, isolation and depression can
contribute to the decline of people with dementia, so keeping fit
and active, and socialising with friends may reduce the risk of
getting dementia, and stave it off for as long as possible. That'’s
why, seeing how the disease affected my parents, I decided to get
involved with my local walking football club in Newport. About 20
of us regularly play on a Monday night, 6-7pm, in the sports hall
at Llanwern High School. I enjoy the banter and camaraderie that we
have, and, it still has an element of light-hearted
competitiveness, keeps me fit, and is lots of fun.”

The campaign is being supported with a 10-day roadshow across Wales to
provide help and advice on how people can reduce their risk of dementia.
roadshow venues include:

Key



e St. David’'s Shopping Centre in Cardiff on Saturday 11th
February 2017

e Aberystwyth Arts Centre in Ceredigion on Wednesday 15th
February 2017

e The Quadrant Shopping Centre in Swansea on Saturday 18th
February 2017

For those who can’t make it to a roadshow they can get lots of information
and tips to get them started by searching for Change4Life Wales on Facebook
and Twitter.

For information on walking football clubs and other initiatives in your local
area, visit change4lifewales.org.uk

Press release: Directors of a Kingston
restaurant disqualified for six years
for employing illegal workers

Both men have given undertakings to the Secretary of State for Business,
Energy & Industrial Strategy, which prevents them from becoming directly or
indirectly involved in the promotion, formation or management of a company
for six years.

Mr Islam and Mr Monaf were the directors of M & Y Enterprises Ltd, a company
trading as a restaurant, and on 27 January 2015 Home Office Immigration
Enforcement Officers discovered that they were employing two workers who were
not eligible to work in the UK, an offence under the Immigration, Asylum and
Nationality Act 2006.

The company went into liquidation on 29 February 2016 owing £76,853 to
creditors, of which £30,000 was the outstanding penalty imposed by the Home
Office Immigration and Enforcement for employing the illegal workers.

Commenting on the disqualification, Martin Gitner, Deputy Head of
Investigations with the Insolvency Service said:

Illegal workers are not protected under employment law, and as well
as cheating legitimate job seekers out of employment opportunities
these employers defraud the tax payer and undercut honest
competitors.

The Immigration, Asylum and Nationality Act 2006, makes employers
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responsible for preventing illegal workers in the UK. To comply
with the law, a company must check and be able to prove documents
have been checked prior to recruitment that show a person is
entitled to work.

The public has a right to expect that those who break the law will
face the consequences and this should serve as a warning to other
directors tempted to take on illegal staff.

Notes to editors

Mr Abu Muhammod Yusuf Islam resides in Ilford. and his date of birth is 23
December 1967.

Mr Mohammod Abdul Monaf resides in Twickenham and his date of birth is 24
September 1958.

M & Y Enterprises Limited (CRO 04611913) was incorporated on 9 December 2002.
The company traded as Deea Restaurant from 145-147 Richmond Road, Kingston.

Mr Islam was a director from 12 December 2002 to 29 April 2015 and Mr Monaf
was a director from 12 December 2002 to liquidation. The Company went into
Creditors Voluntary Liquidation on 29 February 2016 with an estimated
deficiency of £70,353.

On 03 January 2017, the Secretary of State accepted a Disqualification
Undertaking from Mr Islam, effective from 24 January 2017, for a period of 6
years.

On 5 January 2017, the Secretary of State accepted a Disqualification
Undertaking from Mr Monaf, effective from 26 January 2017, for 6 years.

The matters of unfitness, which Mr Islam and Mr Monaf did not dispute in the
Disqualification Undertakings, were that:

I failed to ensure that M & Y Enterprises Limited (M&Y) complied
with its obligations as an employer under The Immigration, Asylum
and Nationality Act 2006 in that M&Y employed two illegal workers
and following a visit to M&Y's trading premises by Home Office
Immigration Enforcement on 27 January 2015, was fined £30,000. M&Y
failed to pay the penalty in full and the sum of £30,000 remained
outstanding at the date of liquidation.

A disqualification order has the effect that without specific permission of a
court, a person with a disqualification cannot:

e act as a director of a company
e take part, directly or indirectly, in the promotion, formation or
management of a company or limited liability partnership



e be a receiver of a company'’s property

Disqualification undertakings are the administrative equivalent of a
disqualification order but do not involve court proceedings. Persons subject
to a disqualification order are bound by a range of other restrictions.

The Insolvency Service, an executive agency sponsored by the Department for
Business, Energy and Industrial Strategy (BEIS), administers the insolvency
regime, and aims to deliver and promote a range of investigation and
enforcement activities both civil and criminal in nature, to support fair and
open markets. We do this by effectively enforcing the statutory company and
insolvency regimes, maintaining public confidence in those regimes and
reducing the harm caused to victims of fraudulent activity and to the
business community, including dealing with the disqualification of directors
in corporate failures.

BEIS’' mission is to build a dynamic and competitive UK economy that works for
all, in particular by creating the conditions for business success and
promoting an open global economy. The Criminal Investigations and
Prosecutions team contributes to this aim by taking action to deter fraud and
to regulate the market. They investigate and prosecute a range of offences,
primarily relating to personal or company insolvencies.

The agency also authorises and regulates the insolvency profession, assesses
and pays statutory entitlement to redundancy payments when an employer cannot
or will not pay employees, provides banking and investment services for
bankruptcy and liquidation estate funds and advises ministers and other
government departments on insolvency law and practice.

Further information about the work of the Insolvency Service, and how to
complain about financial misconduct, is available.

Contact Press Office
Media enquiries for this press release — 020 7674 6910 or 020 7596 6187

You can also follow the Insolvency Service on:
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