Press release: Welsh Secretary: Aston
Martin creating a lasting legacy in
Wales

Aston Martin’s investment in St Athan will create a lasting legacy for the
region, Secretary of State for Wales, Alun Cairns will say when he attends a
special ceremony to mark the beginning of the redevelopment of the Ministry
of Defence (MOD) site into the car brand’s newest manufacturing facility.

Work has already begun on staff facilities at the site and the second phase
will start in earnest when the company today (6 April) gains access to the

three Ministry of Defence “super hangars” that will house the manufacturing
plant.

In February 2016, Aston Martin Lagonda announced that the DBX — a ‘crossover’
sports utility vehicle — would be made at St Athan with the creation of 750
jobs with a likely further 1,000 across the supply chain and local businesses
in Wales. The first vehicle is expected to come off the production line in
2020.

Welsh Secretary Alun Cairns will be on hand at the prestigious event in the
Vale of Glamorgan which marks the start of the transition of the aircraft
hangars into Wales’ newest, state of the art manufacturing plant.

Secretary of State for Wales, Alun Cairns said:

Thanks to the close partnership between the UK and Welsh
Governments and the prestigious Aston Martin brand, the St Athan
site is springing back to life as a significant centre of
employment, bringing with it valuable skills and a lasting legacy
for the entire region.

As the UK exits the EU, we are determined that our country remains
a great place to invest and to do business. Aston Martin’s decision
to invest in Wales shows that we are creating and supporting the
right conditions for industry investment. The UK Government'’s
comprehensive industrial strategy will build on that success,
ensuring that we have the right infrastructure, skills and support
in place for our world-leading industries as well as support for
new emerging sectors to flourish.

The automotive sector is the UK’s largest manufacturing export sector and is
spread nationally. St Athan will be the sole production facility for the new
Aston Martin crossover vehicle. With growing demand for these types of
vehicles in markets such as China and the United States, it is expected that
over 90% of the production from St Athan will be exported outside of the
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United Kingdom.

Press release: New powers to tackle
illegal working in licensed premises

Under the measures, brought in as part of the Immigration Act 2016,
immigration checks will be part of the process for applying for a licence.
From today, a premises or personal licence will not be issued to anyone who
does not have permission to be or work in the UK. Being granted a licence and
continuing to hold it will also be reliant on complying with the UK’s
immigration laws.

Additionally, the Home Office will be consulted in the same way as the police
before a licence is granted. If a business has any immigration offences and
civil penalties, these will be considered as part of the licence application,
and as a ground for making a formal request to a licensing authority for a
licence to be reviewed.

Immigration officers will also receive the same powers as licensing
enforcement officers and the police to enter a premises being used to sell
alcohol or late night refreshment, in order to investigate immigration
offences. This will enable joint enforcement operations with licensing
enforcement officers, and allow immigration officers to enter licensed
premises without a warrant where there is intelligence of illegal working
taking place.

Immigration Minister Robert Goodwill said:

“Illegal working cheats the taxpayer, has a negative impact on the wages of
lawful workers and allows rogue employers to undercut legitimate businesses.

“These new measures will allow us to work more effectively with licensing
authorities and the police to prevent illegal working in a high risk sector
and take the action needed against businesses flouting immigration laws.”

Today’'s licensed premises provisions form part of a wider package of measures
in the Immigration Act 2016 to tackle illegal working, which is a key driver
of illegal migration to the UK, and often leads to exploitation. They follow
similar changes to the licensing regime for private hire vehicles and taxis
which were introduced in December.

About 60% of all civil penalties for illegal working served in the UK in the
year to February 2017 were issued in the retail, hotel, restaurant and
leisure industry sectors, many of which hold licences.

The Home Office continues to work with the hospitality sector, amongst
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others, to provide support and guidance on how to carry out right to work
checks and to raise awareness of the risks of illegal working.

The new measures which come into force in England and Wales today will be
followed later this year in Northern Ireland and Scotland.

Tony Nutt

On behalf of the Government and the Liberal Party I thank Tony Nutt for his
extraordinary service to the Party and to the nation in more than 35 years of
public service.

As principal private secretary and then as chief of staff Tony was at the
centre of the Howard Government, the most successful of our generation.

He is the consummate political professional and the Liberal Party has no more
loyal or dedicated servant.

Tony has been a dear friend and very wise counsel to me and Lucy for many
years. His advice has been invaluable, always carefully considered and
invariably delivered with a full historical context both modern and ancient.
Tony is in every respect a scholar and a gentleman.

Tony took over the directorship of the Federal Liberal Party in late 2015 in
very difficult circumstances, he then proceeded to direct the campaign which
saw the government returned in the face of a ferocious fear campaign.

It is customary nowadays to deprecate politics, politicians and above all
political professionals. But the truth is they, and the parties they run,
make our democracy work.

Tony's service over so many years is grounded in a deep love of Australia and
an abiding commitment to our democratic values. I look forward to the next
chapter of his remarkable career of public service.

Aston Martin contracts worth over £60m
on offer to Welsh firms on Welsh
Government'’s Sell2Wales

It is the first time that private sector contracts have been advertised on
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Sell2Wales and will ensure Welsh SMEs have easy access to the raft of
contracts being awarded by Aston Martin for work linked to the preparation
and commencement of production at its new St Athan site.

Aston Martin contracts worth several million pounds have already been
advertised on Sell2Wales for Phase I of work on the former MoD site, with
Ammanford-based construction firm, TRJ being one of the main beneficiaries
after securing the contract for phase 1 of Aston Martin’'s initial work at St
Athan.

The First Minister made the announcement ahead of the official ceremony to
mark the commencement of Phase II of works on the St Athan site. He said:

“I am delighted to announce that we have now opened up our
Sell2Wales procurement channel to Aston Martin. This is exciting
news for Welsh business as it is the first time the channel has
been used to award private sector contracts.

“The move means that Welsh SMEs will now have easy access to the
range of contracts being advertised by Aston Martin for work on the
St Athan site and when combined with for example active supplier
development from Business Wales could potentially mean over £60m of
contracts coming to Wales.

“Aston Martin is already having a positive influence on the economy
of Wales with more than 40 Welsh workers already employed at the
Gaydon site and we know that many more job opportunities will
follow before 2020.

“The company’s move to St Athan is a major success story for Wales
and I look forward to continuing to build on our working
partnership with the company in order to bring maximum benefits to
our economy and enhance our worldwide reputation.”

Dr. Andy Palmer, President and CEO of Aston Martin said:

“We are delighted to have made another significant step forward on
our St Athan journey, as we develop the former MOD site to our new
manufacturing facility. Being able to use the Sell2Wales
procurement channel has enabled us to promote the various contracts
we have to a wider audience within Wales and beyond.”

Economy Secretary, Ken Skates said:

“I would like to congratulate Ammanford-based construction firm,
TRJ on being the first Welsh company to win a contract linked to
Aston Martin’s expansion into Wales.



“The company’'s success demonstrates that the economic benefits of
Aston Martin’s decision to come to Wales will be felt right across
Wales and not just in the Vale of Glamorgan.”

Owain Jones, Director of TR] said:

“We are delighted to be the first Welsh company to be appointed by
Aston Martin for work on their St Athan site.

“It is really great news that Aston Martin is actively looking to
engage with Welsh SMEs and I am sure we will be the first of many
Welsh companies to benefit from their move to St Athan.”

Last year Aston Martin announced it had selected St Athan from 20 potential
global locations it had been considering for its second manufacturing
facility as part of a £200M investment in new products and facilities.

The St Athan site is expected to employ 750 workers before 2020, with many
more jobs in the local supply chain. It is estimated the move will bring
economic benefits worth half a billion pounds to Wales.

News story: Gender Pay Gap Reporting
Goes Live

Thousands of employers will publish their gender pay gap figures for the
first time from today, helping break the glass ceiling and create a more
modern workforce.

The UK is one of the first countries in the world to require gender pay gap
reporting and follows the government’s commitment to introduce the
requirements at the last election. This is a key part of the government’s
work to eliminate the gender pay gap.

Voluntary, private and public sector employers with 250 or more employees
will be required to publish their figures by April 2018. The regulations will
cover approximately 9,000 employers with over 15 million employees,
representing nearly half of the UK's workforce.

The UK gender pay gap is already at a record low of 18.1 per cent. These
requirements will help employers to identify the gaps in their organisations
and take action to close their gender pay gap.

Ensuring that women have the same opportunities as men to fulfil their
potential in the workplace is a key part of building a country that works for
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everyone, as the Prime Minister made clear in her first speech outside
Downing Street.

Minister for Women and Equalities Justine Greening said:

We have more women in work, more women-led businesses than ever
before and the highest proportion of women on the boards of our
biggest companies. This has helped us to narrow the gender pay gap
to a record 18.1 per cent — but we want to eliminate it completely.

Helping women to reach their full potential isn’t only the right
thing to do, it makes good economic sense and is good for British
business. I am proud that the UK is championing gender equality and
now those employers that are leading the way will clearly stand out
with these requirements.

The benefits of helping women to unlock their talents are huge — eliminating
work-related gender gaps could add £150 billion to our annual GDP by 2025.
That is an opportunity that neither Government nor businesses can afford to
ignore.

As part of the new regulations, employers will be required to:

Publish their median gender pay gap figures

e By identifying the wage of the middle earner, the median is the best
representation of the ‘typical’ gender difference. Employers will be
asked to use data from a ‘snapshot’ period in April to calculate this
average.

Publish their mean gender pay gap figures

e By taking into account the full earnings distribution, the mean takes
into account the low and high earners in an organisation — this is
particularly useful as women are often over-represented at the low
earning extreme and men are over-represented at the high earning
extreme.

Publish the proportion of men & women in each quartile of the pay
structure.

e This data will show the spread of male and female earners across an
organisation, helping to show employers where women’s progress might be
stalling so they can take action to support their career development.

Publish the gender pay gaps for any bonuses paid out during the
year

e As there is a significant issue around bonus payments in some sectors,



employers will also have to publish the proportion of male and
proportion of female employees that received a bonus during the year.

Employers will also be encouraged to publish an action plan alongside their
figures, demonstrating the steps they will take to close the gender pay gap
within their organisation.

The Government is working with leading employers who are exploring publishing
their figures early.

The Government Equalities Office has also launched its new campaign page
where employers can access resources, case studies and publish their gender
pay gap figures.

The new gender pay gap mandatory reporting requirements are part of wider
work the Government is doing to support women in the workplace. This includes
£5 million to increase returnships, offering 30 hours of free childcare, and
introducing shared parental leave and new rights to request flexible working.
There is also extensive cross-Government work to get more women into the top
jobs at the UK’'s biggest companies and to get more girls taking STEM subjects
at school.
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