
News story: Crime news: 2017 contract
upload

2017 crime contracts have been uploaded into Contracted Work and
Administration (CWA).

We have begun to upload crime contracts for acceptance into CWA for all
organisations that have now completed verification.

If this applies to your organisation then you will receive an email
notification through the Bravo messageboard when your contract is ready for
you to accept.

Other organisations will see their contracts uploaded once they have
completed verification. Advice on this is available on the 2017 crime tender
page – see link below.

A copy of the 2017 standard crime contract is available on gov.uk – see link
below.

April rotas

The latest duty solicitor rotas covering the period from 1 April to 30 June
2017 will be published shortly.

Revised members’ lists on which the rotas are based will also be published
shortly.

Further information

Standard Crime Contract 2017 – final version of 2017 standard crime contract

Legal aid crime tender 2017 – process for accepting contract offers

Press release: Pubs Code Adjudicator
makes first arbitration awards

Paul Newby, the Pubs Code Adjudicator, has today announced the completion of
the first cases referred to the PCA for arbitration, indicating that the new
framework is working to achieve fairness and choice for tenants.

The first cases have been decided and the Adjudicator has made five awards.
The numbers of awards will continue to rise as parties conclude their
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negotiations. Currently over half the accepted cases are at a stage where
parties are agreeing procedure between themselves before the process reaches
the final stages.

Mr Newby said:

This represents an early milestone for arbitration under the Pubs
Code. The bulk of the first referrals for arbitrations were
received in October and November and cases have been moving through
the arbitration process.

As part of arbitration, parties are encouraged to continue to
negotiate and I am pleased to see this process is bringing pub-
owning businesses and tenants to the negotiating table. In many
cases this is leading to the narrowing of issues, a stronger
negotiation position for tenants and swifter settlement.

It shows that arbitration is fulfilling its purpose: tenants and
pub-owning businesses are talking and coming to agreement between
themselves.

Arbitration awards remain private unless all parties to the dispute
agree to release details. As more cases reach award stage I will
see where we can identify general principles and make information
and advice available to tenants and pub-owning businesses to guide
their future relationships.

Some big issues such as what a Market Rent Only compliant tenancy
looks like are in the arbitration process. All cases will be
considered on an individual basis.

The PCA has robust systems and resources in place to deal with the
number of referrals we have received. My team and I are working
very hard to progress all referrals.

However, the parties in any dispute have significant control on
timing because at each stage of arbitration both tenants and pub-
owning businesses have to respond with information or views, or
take action independently of the PCA, to allow the process to move
forward.

The Code is also new, and inevitably many of the issues raised are
the first of a kind and take some time to resolve.

Mr Newby added:

I am also continuing to gather information from tenants, other
individuals including MPs, and representative organisations about
the Code.



This information is beginning to build up and I am focusing on
analysing the information so I have good intelligence to support
action I will take. I urge any individual or organisation with
information about potential Code breaches to bring that information
to me. It will be treated in the fullest confidence.

For further information contact Sheree Dodd office@pca.gsi.gov.uk

News story: Prime Minister reappoints
Hannah Rothschild to the Board of the
National Gallery

Hannah Rothschild has been reappointed by the Prime Minister as a Trustee of
the National Gallery, for 4 years until 9 March 2021. Hannah Rothschild is
also the Chairman of the Gallery’s Board of Trustees.

Hannah Rothschild is a writer, filmmaker, and a company director. A former
employee of the BBC specialising in documentary feature films, she has also
written screenplays for Ridley Scott and Working Title. She is a freelance
journalist and author of the biography ‘The Baroness’ and a novel, ‘The
Improbability of Love’, the founder of the Artist on Film Trust, and a
trustee of Waddesdon Manor and several charitable foundations. She is a non-
executive board member of RIT Capital Partners and Windmill Hill Asset
Management.

The role is not remunerated and this appointment is made in accordance with
the Cabinet Office’s Governance Code on Public Appointments. The appointments
process is regulated by the Commissioner for Public Appointments. Under the
Code, any significant political activity undertaken by an appointee in the
last five years must be declared. This is defined as including holding
office, public speaking, making a recordable donation, or candidature for
election. Hannah Rothschild has declared no personal political activity.

News story: Royal Navy’s first new
Offshore Patrol Vessel formally named

The 90-metre warship, which will be tasked with vital counter-terrorism,

mailto:office@pca.gsi.gov.uk
http://www.government-world.com/news-story-prime-minister-reappoints-hannah-rothschild-to-the-board-of-the-national-gallery/
http://www.government-world.com/news-story-prime-minister-reappoints-hannah-rothschild-to-the-board-of-the-national-gallery/
http://www.government-world.com/news-story-prime-minister-reappoints-hannah-rothschild-to-the-board-of-the-national-gallery/
http://www.government-world.com/news-story-royal-navys-first-new-offshore-patrol-vessel-formally-named/
http://www.government-world.com/news-story-royal-navys-first-new-offshore-patrol-vessel-formally-named/


anti-smuggling and maritime defence duties, was named HMS Forth in honour of
the famous Scottish river in a ceremony at the BAE Systems Scotstoun
shipyard.

The ship will soon depart on sea trials before entering service with the
Royal Navy in 2018. She is the first of a fleet of five new Batch 2 River-
class OPVs being built on the Clyde which are all expected to be in service
by 2021.

The work to build HMS Forth and her sister ships is sustaining around 800
Scottish jobs, as well as the critical skills required to build the Type 26
Global Combat Ships, construction of which will begin at the Govan shipyard
in the summer, subject to final contract negotiations.

HMS Forth was named by the Lady Sponsor Rachel Johnstone-Burt who, in tribute
to Scottish shipbuilding and in keeping with Naval tradition, broke a bottle
of whisky on the bow.

Minister for Defence Procurement, Harriett Baldwin, said:

As part of a sustained programme delivering world-class ships and
submarines, HMS Forth’s naming is a vitally important part of the
Government’s ten-year £178 billion plan to provide our Armed Forces
with the equipment they need.

From counter-narcotics operations in the Caribbean, to securing the
UK’s borders on patrols closer to home, the Royal Navy’s new
Offshore Patrol Vessels will help protect our interests around the
world.

HMS Forth, the fifth Royal Navy vessel to bear the name over the past two
centuries, is affiliated with the city of Stirling, maintaining a connection
which began when the people of the city adopted a previous ship with the name
Forth during the Second World War.

It is an advanced vessel equipped with a 30mm cannon and flight deck capable
of accommodating a Merlin helicopter, and manned by a crew of 58 sailors.
Displacing around 2,000 tonnes, she has a maximum speed of around 24 knots
and can sail 5,500 nautical miles without having to resupply.

First Sea Lord and Chief of Naval Staff, Admiral Sir Philip Jones, said:

With the naming of HMS Forth, the Royal Navy looks forward to
another impending arrival in our future Fleet. In a few short
years, these five Offshore Patrol Vessels will be busy protecting
the security of UK waters and those of our overseas territories.

They are arriving in service alongside a new generation of attack
submarines and Fleet tankers, and will be followed shortly by new
frigates and other auxiliaries; all of this capability will



coalesce around the Queen Elizabeth-class carriers. Together, they
form a truly balanced Fleet, able to provide security at sea,
promote international partnership, deter aggression and, when
required, fight and win.

The MOD has invested £648 million in the OPV programme,bandits delivery is
one of the key commitments laid out in the Strategic Defence and Security
Review 2015.

Chief of Materiel (Fleet) for the MOD’s Defence Equipment and Support
organisation, Vice Admiral Simon Lister, said:

HMS Forth, part of the updated River class of Offshore Patrol
Vessels, is one of the most advanced ships of its type and will
provide the Royal Navy with the means to undertake vital operations
safely and effectively.

The naming is a significant milestone in the life of HMS Forth and
in the wider Offshore Patrol Vessel programme, which is well on
track to deliver all five of the new ships by the end of 2019.

The Royal Navy currently operates four Batch 1 Offshore Patrol Vessels, one
based in the Falkland Islands and three at HMNB Portsmouth, operating
globally on tasks ranging from counter-narcotics operations to Atlantic
patrols.

Press release: Lord Chancellor marks
International Women’s Day with Women
In Law London

To mark International Women’s Day (8 March 2017), the first female Lord
Chancellor and Justice Secretary Elizabeth Truss met lawyers from across the
capital for an event designed to inspire the next generation of women leaders
in law.

The event at Inner Temple was hosted by Women In Law London (WILL), the first
ever grassroots network designed to provide talented female lawyers with
contacts and mentoring to help them progress.

WILL Advisory Board member and General Counsel and Head of Financial
Compliance for Roche UK, Funke Abimbola, led a Q&A with the Lord Chancellor
before opening up questions for audience members.
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During the evening the Lord Chancellor set out efforts to address barriers
facing women in the legal service, following meetings with Magic Circle and
Silver Circle firms, the Law Society and Bar Council on how we can widen the
industry’s talent pool.

This includes work with the Lord Chief Justice and Lord Kakkar, Chair of the
Judicial Appointments Committee, to improve diversity in the judiciary by
opening up the High Court to “direct entry candidates”, meaning female
solicitors and barristers without judicial experience can apply.

Commenting on the event and the need to improve diversity the Lord
Chancellor, Elizabeth Truss said:

I am pleased to support the important work Women in Law does to
champion women in the legal profession. Our brilliant legal system
needs to reflect the diverse nature of our society, and a justice
system which represents everyone improves public confidence and
trust.

I want to see more women and ethnic minorities in the judiciary and
in senior levels of law firms, but I’ve been clear this is not
diversity for diversity’s sake. It’s about talent for talent’s
sake.

We want the best and the brightest from every background. If you
have the skills, the drive and the talent to reach the top of your
profession then it’s vital we tap into this so we can continue to
lead the world in the increasingly competitive legal services
sector.

International Women’s Day is a reminder there is more to be done,
but my message is clear – when you widen the pool of talent from
which lawyers and judges are drawn, you make the justice system
stronger.

Suzanne Szczetnikowicz, Chair Women In Law London added:

The huge uptake we’ve had in WILL membership since our launch in
2014 is a sign of the desire of female solicitors in London to see
real change in the profession, to build their confidence levels and
to network with like-minded individuals.

Greater diversity of workforce in a service sector business makes
for, amongst other things, a more creative approach to problem-
solving, flexibility and innovation in policy-making and a wider
range of longer-lasting client relationships.

We want to continue to encourage and empower our members
individually as well as to drive change at a firm and professional
level. Firms and businesses need to ensure that diversity and



inclusion becomes a true core value implemented at all levels. They
should maintain a dialogue with their women and make sure that they
are not, even unconsciously, opting women out.

The WILL mantra is to promote and engage the next generation of
women leaders in law. A large part of this is about moving the
needle so that the majority of entrants to the solicitor profession
being female for the past 20 years is much more closely reflected
in the proportions at the highest levels.

Launched in 2014, Women In Law London (WILL) is a network with over1.
2,400 members and senior legal champions, representing both private
practice and in-house lawyers at over 350 different firms and companies.
Its ambition is to promote and engage the next generation of women
leaders in law.
The organisation was masterminded by five London lawyers, Sascha Grimm,2.
Cooley, Suzanne Szczetnikowicz, Milbank, Sophie Bragg, Mishcon de Reya,
Ellen Hughes-Jones of Locke Lord and Fatema Orjela, Sidley Austin, to
improve the retention of female talent in the profession and help
identify barriers to senior partnership.
Founded as a network by associates for associates, WILL is supported by3.
an Advisory Panel of senior leaders and partners. For more information
on the organisation see: http://www.womeninlawlondon.com/home.html /
@WomenInLawLon
For more information on our work to improve the promotion of talent in4.
the legal industry see:
https://www.gov.uk/government/speeches/women-in-the-legal-industry
For more information on International Women’s Day see:5.
https://www.internationalwomensday.com/
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