
News story: £30 million for business
and graduate partnerships

Innovate UK has announced an extra £30 million of funding for Knowledge
Transfer Partnerships (KTPs), which connect UK businesses with an academic or
research organisation and qualified graduate to work on innovation projects.

It will allow significant expansion of the KTP programme. Currently, there
are 630 graduates and post-doctoral researchers employed in KTPs. These
include industrial research and development and entrepreneurial roles.

This funding comes from government’s National Productivity Investment Fund.
It will help to build the pipeline of high-skilled research talent necessary
for a growing innovation economy.

The investment was announced today at Innovate 2017.

Ella’s Kitchen: transforming the organic baby food market

Businesses of all sizes
Businesses that have previously taken part in KTPs include Dyson, Jaguar Land
Rover, Rolls-Royce, Sainsbury’s and Unilever. Baby food brand, Ella’s
Kitchen, has run 3 schemes, working with the University of Reading.

The majority of KTPs are made up of small to medium-sized enterprises (SMEs)
– around 80% of all those run.

Science Minister, Jo Johnson, said:

Through Knowledge Transfer Partnerships, businesses of all sizes
are partnering with our world-leading academics and researchers to
learn how new skills and thinking can increase their
competitiveness and productivity, and this extra funding will
ensure even more UK businesses continue to innovate and grow.

By putting science, research and innovation at the heart of our
Industrial Strategy, and emphasising the benefits of
commercialising research, we are building on our strengths in R&D
and delivering benefits across the country.

Stimulating innovation and producing successful
outcomes
Ruth McKernan, Chief Executive, said:
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We are committing significantly more funding this year on KTPs.
This enables an increase to the scheme, with additional KTPs
becoming more closely aligned to Industrial Strategy Challenge Fund
areas.

Companies that have used KTPs know their development value in
bringing in excellent staff with cutting-edge academic knowledge.
The current tried-and-tested model is widely recognised – and
proven over 40 years of operation – for its excellence in
stimulating innovation and producing successful outcomes.

There are many innovative companies, particularly SMEs, which could
benefit from the academic mentoring that a KTP provides.

Knowledge Transfer Partnerships at Northumbria University

Press release: Attorney General visits
law students in Birmingham

Attorney General Jeremy Wright QC MP will meet with University of Birmingham
students and staff when he visits the law school today (Thursday 9 November).

The Attorney, who is the Government’s Pro Bono Champion, is making the visit
as part of National Pro Bono Week – a nationwide campaign to increase
understanding and interest in pro bono work.

The University won an award for Outstanding Contribution by a Law School at
the Attorney General’s Pro Bono awards earlier this year. The Attorney will
meet law students who give free legal advice to some of the most vulnerable
people in the community, on issues including family and employment law. The
University runs a number of different projects that enable students to get
involved in a range of activities, while allowing them to develop their
knowledge of how the law operates in the real world. The Attorney General
said:

“Pro bono work often starts at universities and colleges, where students gain
first-hand experience of providing legal advice and help to those in need.

“I strongly encourage both students and established lawyers to explore what
sort of pro bono help they might be able to provide, as it will enhance their
careers and make a real difference to those who receive it.”

Professor Michael Whitby, Pro-Vice Chancellor and Head of the College of Arts
and Law at Birmingham Law School said:

“We are delighted to be welcoming the Attorney General to Birmingham Law
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School during National Pro Bono Week. Our Pro Bono Group represents a
significant commitment by staff and students at the University of Birmingham
to making a positive difference to our community at global, national and
international level.

“This initiative is generously supported by members of the city of
Birmingham’s legal profession. The Group’s focus on increasing access to
justice accords with the core values of our civic university and exemplifies
Birmingham’s commitment to developing graduates with attributes and
experiences that make them competitive and valuable employees.”

The Attorney, who superintends the Crown Prosecution Service (CPS), will also
visit the CPS West Midlands office in Birmingham.

CPS West Midlands recently underwent an inspection by Her Majesty Crown
Prosecution Service Inspectorate with inspectors roundly praising
performance. They found hate crime conviction rates had much improved from
previous inspections, and that the Area had been working well to improve
outcomes for victims and witnesses.

News story: Programme for UK-EU
Article 50 negotiations, 9-10 November

[unable to retrieve full-text content]Talks will take place in Brussels today
and tomorrow

News story: British and Australian
military work with Vietnam People’s
Army

Military logistics experts from the RAF, British Army and RAAF have helped
the Vietnam People’s Army prepare for its peacekeeping deployment to South
Sudan in 2018.

The UK, Australian and Vietnamese military staffs discussed solutions to the
logistics issues and challenges the Vietnamese military will face in spring
2018, when it is envisaged that Vietnamese military medical personnel will
deploy on the United Nations Mission in South Sudan (UNMISS) to replace UK
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medical personnel at the UN Level 2 Hospital at Bentiu.

The UK’s Defence Attaché to Vietnam, Group Captain David Houghton:

The three-day discussion was part of the continued cooperation on
peacekeeping issues between the UK and Vietnam.

The initial deployment of Vietnamese military personnel and critical
equipment from Vietnam to Juba, South Sudan will be undertaken by the Royal
Australian Air Force using a C-17 aircraft. Once on the ground in Juba, the
soldiers of Vietnam People’s Army will move to Bentiu where they will take
over the provision of the Level 2 Hospital capability from UK military
personnel.

News story: FTSE 350 companies urged
to fill senior positions with more
women to make UK a world leader on
gender diversity

Sir Philip Hampton today urged businesses to renew their commitment to
diversity, extending a target to all FTSE 350 companies of filling one
third of their senior leadership positions below board level with women
Review finds FTSE 100 companies are on track to meet the target of
having one third of board positions held by women by 2020, if they
continue to meet progress made in the last three years
The number of women on company boards has more than doubled since 2011

A government-backed review has today urged FTSE 350 companies to fill more
board and senior leadership positions with talented women in a bid to make
the UK a world-leader on gender diversity at the top of business.

Figures published today in the Hampton-Alexander Review 2017, chaired by Sir
Philip Hampton and the late Dame Helen Alexander, reveal almost 28% of board
positions in FTSE 100 companies are occupied by women – up from 12.5% in
2011. In that time the number of all-male FTSE 350 company boards fell to
just 8 from 152.

This means that, with continued efforts, FTSE 100 companies are on course to
meet the review’s 33% target for women on boards by 2020.

However, Sir Philip Hampton today called on FTSE 350 companies to quicken the
pace of change on boards and extended the 33% target to senior leadership
positions of all FTSE 350 companies. Previously this voluntary target only
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applied to FTSE 100 firms.

He said that at least 40% of appointments to senior positions will have to be
filled by women over the next three years if FTSE 350 firms are to hit the
ambitious targets.

Sir Philip Hampton said:

Some of our largest companies have made significant progress
towards meeting these challenging targets, both on boards and in
their leadership teams. We should be seeing all FTSE companies now
making strides to improve the gender balance at the top.

This year we have seen progress pick up on FTSE 100 boards and go
slow elsewhere. We must now renew commitment to this important
issue for UK business to fully harness the under-utilised potential
of the many talented women in the workplace.

Business Minister Margot James said:

Businesses have made great strides in recent years to increase
senior female representation and now is a time for the business
community to step up to the challenge to make the UK a world leader
on this important issue.

We have seen time and time again that our most successful companies
are those that champion greater diversity and inclusion, and our
largest companies are stepping up their efforts on this issue in
order to reap both the societal and economic benefits.

Lady Barbara Judge CBE, Chairman of the Institute of Directors:

Companies have substantially increased the number of female
director appointments in the last few years, proving that there
always were plenty of talented women out there just waiting to be
given the chance to show they belonged in the board room.

The next challenge is to create a step-change in the proportion of
senior executive positions held by women. In this way, we can build
a pipeline of female talent to consolidate and build on the
improvements we seen in the last few years.

Education Secretary and Minister for Women and Equalities Justine Greening
said:

Tackling inequality in the boardroom and ensuring more women get
into senior leadership positions is not just good business sense,



it is vital to our economy.

It is great to see some of our top companies really stepping up to
address gender imbalances on their boards. We are making progress,
but there is still a long way to go.

That is why we all need to do our bit to improve workplace
equality. The government is continuing to work with business to
help remove the barriers that can hold women back in their careers.
This includes being one of the first countries in the world to
require all large employers to publish their gender pay and bonus
data.

All FTSE 100 companies, and 96% of FTSE 250 companies excluding investment
trusts, voluntarily responded to the review’s requests for their gender
diversity data. The 2017 Hampton-Alexander Review gives the most accurate
picture ever of diversity at FTSE 350 companies.

Notes for Editors:

The initial report of the Hampton-Alexander Review was published in1.
November 2016. The key recommendations were:

33% target for women on FTSE 350 Boards by the end of 2020
33% target for women on FTSE 100 Executive Committees and Direct
Reports to the Executive Committee on a combined basis by 2020
FTSE 350 companies to increase number of women roles of Chair,
Senior Independent Director and into Executive Director positions
on their boards.

This year’s report was published on 9 November 2017.

The government is also working to increase workplace diversity through:2.
the Business Diversity and Inclusion Group, set up in February 2017
to bring together business leaders and organisations to coordinate
action to remove barriers in the workplace
introducing mandatory reporting of gender pay gaps in April 2017
and bonuses for voluntary, public and private sector employers with
250 staff or more. The UK was one of the first countries to
introduce such measures.

Cranfield University will today publish their Female FTSE Board Report3.
2017. The supplementary report provides an overview of the
representation of women on FTSE 350 boards, as well as a trend analysis
of the progress made on FTSE 100 boards between 2007 and 2017.
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