Press release: Record NHS funding to
give patients a better alternative to
hospital

More NHS patients will be cared for at home and in their community to avoid
them going into or staying in hospital unnecessarily, Theresa May announced
today.

Ahead of a visit to a north London health centre she pledged to cut needless
hospital admissions and help inpatients return home sooner — through
community-based rapid response teams and dedicated support for care home
residents.

The 24/7 rapid response teams are made up of doctors, nurses and
physiotherapists and will provide urgent care and support in the community as
an alternative to hospital. This includes emergency treatment as well as
support to help patients recover closer to home, which will help people stay
healthy and independent for longer.

The Prime Minister set out a major new investment in primary and community
healthcare — worth £3.5 billion a year in real terms by 2023/4 — which builds
on the existing NHS budget for these services.

This represents a historic commitment to ensure a growing share of overall
NHS spending for primary medical and community healthcare.

Today’'s announcement forms a key part of the Long Term Plan for the NHS —
which is the biggest ever cash boost for the health service. We can make this
commitment, which was fully funded at the Budget, because of our strong
public finances —and the fact we will no longer be sending an annual
membership subscription to the EU.

Prime Minister Theresa May said:

Too often people end up in hospital not because it’s the best place
to meet their needs but because the support that would allow them
to be treated or recover in their own home just isn’t available.

Many of us might assume that hospital is the safest place to be -
but in reality many patients would be much better off being cared
for in the community.

And the longer a patient stays in hospital the more it costs the
NHS and the more pressure is put on its hardworking staff. This
needs to change.

That’s why I'm announcing a major boost in funding for community
healthcare, which will give more patients a genuine and high-
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quality alternative to hospital.

The new approach we’re setting out today will mean more people can
leave hospital quicker, or avoid being admitted in the first place
— which is better for patients and better for the health service.

Leaving the EU means taking back control of our money as we will no
longer be sending vast sums to Brussels. This helps our public
finances and means we have more money to spend on domestic
priorities like our NHS. And we’ve been able to fully fund this
historic commitment without raising taxes.

As many as a third of people in hospital stay longer than they need to, often
because they can’t get treatment close to home.

As well as the pressure it puts on the health service, staying in hospital
can be bad for patients’ health. The evidence shows that for older people,
ten days in a hospital bed leads to the equivalent of ten years of muscle
ageing — risking their health and reducing their independence.

Analysis suggests that over a third of hospital admissions from care homes
are avoidable.

The Prime Minister has set out a further measure today that will help care
home residents get more personalised, convenient and timely care where they
live.

She announced the national roll-out of a successful pilot that sees
healthcare professionals assigned to care homes where they get to know
individual residents’ needs and can provide tailored treatment and support.
The teams include pharmacists and GPs who can also offer emergency care out
of hours.

Offering an alternative to hospital and caring for people at home instead is
better for patients and the health service.

Community healthcare can improve patients’ health, reduce costs for the NHS,
ease pressure on staff, free up much-needed beds and help cut waiting times
by allowing hospitals to focus their resources where they are needed most —
such as elective surgery.

Health Secretary Matt Hancock said:

GPs are the bedrock of the NHS. To make the NHS sustainable for the
long term we need more prevention as well as cure. So we will back
our GPs, primary and community healthcare to help keep people
healthy and out of hospital in the first place. Every patient
deserves to receive care tailored to their needs. Yet too often our
hospitals become the only place to turn for older people, often to
the detriment of their health — but no longer.



The Prime Minister and I are determined to ensure more people are
able to receive care in their communities or at home, taking the
pressure of our hard working NHS staff.

This additional funding of £3.5 billion a year by 2023/24
demonstrates our commitment to primary and community healthcare,
capable of relieving the burden on our hospitals over the coming
years and revolutionising the way high-quality care is delivered
for our most vulnerable patients.

Simon Stevens, chief executive of NHS England, said:

Everyone can see that to future-proof the NHS we need to radically
redesign how primary and community health services work together.
For community health services this means quick response to help
people who don’t need to be in hospital, as well as dissolving the
70 year old boundary between GP practices and community nursing.

But to will the end is to will the means. That’'s why — as part of
the NHS Long Term Plan — for the first time we'’re going to
guarantee that these services get a growing share of the growing
NHS budget.

News story: Armed Forces Covenant
Annual Report outlines stepped up
support for military community

The annual Armed Forces Covenant Report, published today, sets out the
Government’s achievements in fulfilling its duty to ensure the military
community is treated fairly, and not disadvantaged by their service.

It also highlights the new commitments made by the UK Government and its
partners in the devolved administrations, local government and the charitable
sector and how, through collaboration, they are able to deliver effective
support.

Key accomplishments include:

e £23 million of Service Pupil Premium payments made to support 76,000
service children in 10,000 primary and secondary schools across England

e The launch of the Armed Forces Flexible Working Act, enhancing service
personnel’s ability to serve part-time, should personal circumstances
change
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e Plans to launch the Defence Transition Policy shortly, improving the
holistic support available to service personnel and their families when
leaving the services and returning to civilian life

e Over 3,000 businesses and organisations have now signed the Armed Forces
Covenant, pledging to support and empower former and current service
personnel and their families

e The launch of the first UK-wide ‘Strategy for our Veterans’, to improve
the delivery of support to those who have served

Minister for Defence People and Veterans Minister Tobias Ellwood said:

This year, we have stepped up support across Government for those
who have served our country, those who continue to serve, and their
loved ones.

Today’s report shows the fantastic progress that has been made,
promoting mental fitness across the military community, supporting
service families, and reaching the 3,000th signing of the Covenant.

But it also sets out the work still to be done to ensure our armed
forces are given every opportunity to thrive, throughout their
careers, and as they transition into civilian life. As we look
forward to 2019, we will continue to provide the best care possible
for our people.

Further support delivered this year includes:

Service families

e The MOD has allocated £5 million to the Education Support Fund,
extending it for two years

e £2.5 million was awarded by the Covenant Fund Trust to projects that
support military families, under the ‘Families in Stress’ programme

e £68 million was invested in the improvement of service family
accommodation

Health and wellbeing

e The MOD increased its spending on mental health for service personnel to
£22 million a year

e A new 24-hour mental health helpline for serving personnel, operated by
Combat Stress was launched

e £10 million was awarded to the Armed Forces Covenant Fund Trust, to
support mental fitness among veterans

e The launch of NHS England’s Veterans’ Mental Health Complex Treatment
Service




Press release: New appointments to the
Seafish board

A new deputy chair, industry representative member, and independent member
have been appointed to the board of the Sea Fish Industry Authority
(Seafish).

Seafish is an industry-levy funded body which carries out a wide range of
activities that advocate and support all sections of the fishing industry,
from fishermen and processors through to importers, retailers and food
service providers.

Michael Sheldon has been appointed as Deputy Chair and brings with him
extensive experience of the agri-food industry following a career in the pork
sector and membership of the Agriculture and Horticulture Development Board
(AHDB) .

James Buchan will represent the large-scale fishing sector, contributing his
wide-ranging knowledge of the Scottish Seafood Sector and experience as a
fisherman and vessel skipper-owner.

Linda Rosborough has been appointed as an independent member of the Seafish
Board and brings with her longstanding experience as a civil servant, most
recently as director of Marine Scotland,

These are ministerial appointments supported by the four fisheries
administrations, who jointly sponsor Seafish.

The recruitment was carried out in accordance with the Ministerial Code of
Practice for Appointments to Public Bodies. All appointments are made on
merit and political activity plays no part in the selection process. However,
there is a requirement for the political activities of appointees to be made
public. Neither Michael Sheldon, James Buchan nor Linda Rosborough have
declared any significant activity.

Biographical details:

Michael Sheldon is a member of AHDB, where he chairs the Pork Sector Board
and sits on the Remuneration and Nominations Committee. Since 2012 he has
also served as non-executive director to Assured Food Standards Ltd. His
career has principally been in the pork sector: for 16 years he ran his own
farming company and was founding Chief Executive of the National Pig
Association.

James Buchan is CEO of the Scottish Seafood Association which is a national
representative body for Scottish seafood processors. In addition, he is the
founder and managing director of Amity Fish Company and Skippers Choice, both
seafood suppliers. From 1989 to 2016 he was director of the Scottish
Fishermen’s Organisation and from 2007 its chairman. He has sat on numerous
boards and committees including: Seafish Shellfish Advisory Committee and the
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Peterhead Port Authority board. James began his career as a fisherman which
continued as a skipper-owner until 2016.

Linda Rosborough was a civil servant from 1991, following a career as an
academic in planning and environmental studies. From 2011 to 2016 she was
Director of Marine Scotland before which she headed the Marine Planning and
Policy, Transformational Technologies, CAP Management, and Social Inclusion
Divisions of the Scottish Government and also worked for several years for
the Northern Ireland Office. She is currently chair of the Scottish Wildlife
Trust.

Speech: Amanda Spielman at the 2018
AoC Annual Conference

It’s really good to be back. Thank you. I do appreciate you all still being
here at the end of what I’'ve no doubt has been a busy and stimulating 2 days.

Speaking to you last year, I expressed my hope that it would be the first of
many appearances; I am glad I am keeping my promise.

In many ways, this has been a good year for your sector, with notable
improvements in performance, including a 9-point rise in the proportion of
general FE colleges rated good or outstanding. It has been particularly
pleasing to see a number of colleges, which have been either inadequate or RI
[requires improvement] for extended periods, break that cycle and get to
good. So well done to Richmond-upon-Thames, Waltham Forest and The City of
Liverpool College and others for moving up to good this year. And also
congratulations to Fareham and Joseph Chamberlain Sixth Form Colleges and
others for their outstanding success.

In the visits I've made to colleges throughout the year, I have consistently
been impressed by their ambition for their students. Take Barking and
Dagenham College. They are forming beneficial partnerships with a wide range
of employers. This has meant they can source facilities such as IT suites,
create a curriculum intended to lead to direct employment and give learners a
meaningful insight into the world of work.

And obviously they aren’t alone. Up and down the country, there are colleges
doing remarkable work, often in very demanding circumstances.

Because there is no point pretending that there aren’t continuing challenges.
As I recently reflected in my letter to the Public Accounts Committee, the
funding situation for FE remains particularly difficult.

I have expressed my concerns before, not least at this conference last year,
that the constraints on further education and skills funding are affecting
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the sustainability and quality of provision. My strong view is that the
government should use the forthcoming spending review to increase the base
rate for 16 to 18 funding.

Let’s not forget, the national funding rate for 16 and 17-year olds has been
frozen since 2013 to 2014. Our inspection evidence, published reports and
insights have indicated several areas where leaders and managers are having
to make increasingly difficult decisions. There are colleges where
significant staffing cuts have been made, where teaching hours have been
reduced, and where the curriculum offer has been narrowed, reducing
enrichment or tutorial time, or by offering fewer courses.

I really do commend all those that are coping and adapting to the financial
challenges. But there are still a number of colleges that are less than good,
which naturally means too many young people are getting a less than good
educational experience. And while it is good that colleges are improving, we
have seen several colleges take quite a long time to do so.

And beyond our own evidence, it worries me that there are grade 2 colleges
now in financial intervention, as this may well impact on quality.

You don’t need me to tell you that you are also having to cope with the
changes to technical and vocational education. Implementing the
apprenticeship reforms is taking time and energy and the planned introduction
of T-levels is also presenting challenges as well as opportunities. And, of
course, there is the devolution of the Adult Education Budget, and all that
entails, to contend with. There really is a lot going on and I know that’s
always been the case.

In this context of challenge and building very much on my comments to you

last year, I want today to set out Ofsted’s plans for change as we prepare
for the future of education inspection. And given all the change mentioned
above, let me reassure you: we are talking evolution not revolution.

Inspection changes

As I have made clear since I started this job, my commitment for Ofsted is
that, in everything we do, we should be a force for improvement. This time
last year I shared with you the thinking behind our corporate strategy, where
we expanded on that commitment to make clear that in everything we do, we
will be intelligent, responsible and focused. But how does that translate
into our framework development work?

We will be intelligent by basing the framework on research from inspection
and other wider research. We have already undertaken and published 2
substantial pieces of work on the curriculum. Today, to coincide with this
conference, we are publishing the next phase — looking at Level 2 study

programmes.

We will be responsible by setting clear expectations and debunking
misconceptions. Paul Joyce and his colleagues, and I can see Chris Jones over
there, have been up and down the country sharing our emerging plans, not
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least at workshops at this very conference. And, of course, we will consult
widely on the draft framework and handbooks when we start the full
consultation early in the new year.

And we are being focused, by removing any measures that do not genuinely
assess quality of education and by doing so, making sure that inspectors’ and
your time is used to best effect. So, less emphasis on data and qualification
achievement rates and more on the real substance of education, the
curriculum, the design and the content of learning programmes.

Curriculum

O0f course, inspectors in further education have always considered the
appropriateness of the curriculum when arriving at inspection judgements. In
the new framework, there will be a stronger emphasis. The content of the
curriculum and the way that this content is taught and assessed will be a
bigger part of inspection activity.

I want to make sure that at Ofsted we are focusing on what is taught and how
it is taught: not just the qualification that comes out at the end. This will
let us reward colleges and other providers for doing the right thing by their
students.

Our report on Level 2 study programmes, published today, has looked at this
question in much more detail. It serves as a useful case study for some of
the wider issues in the sector.

The wider concerns that Ofsted has about the focus on outcomes over
substance, on assessment without consideration for curriculum, are
particularly prominent in level 2 study programmes.

These programmes were supposed to be suited to the needs of the student. The
reality, in too many of the colleges we visited for our research, is that
options are narrow and flexibility is limited. This is largely driven by the
straitjacket of qualifications. Level 2 study programmes have some extras
around the edges, but, in practice, are often dominated by the syllabuses of
the main qualification, albeit with English and mathematics teaching added
on.

While students on Level 2 programmes are fewer in number, curriculum design
is exceptionally important to their needs. After all, these are students with
unrealised potential. Most of them won’t have 5 good GCSEs and will often
have gaps in English and mathematics. They are at a crucial juncture. Their
lifelong employability depends on the ability of their teachers to redirect
their education into a course that stimulates and motivates them and offers
prospects of further study, training or work.

Our research found that the colleges that were best at this do 3 important
things.



Working with local employers

Firstly, they collaborate with local employers to design and deliver
curricula that set learners up for good local jobs. College leaders tell us
that employers play an important role in shaping the strategic focus. They
are then involved in designing and contributing to the delivery of the
curriculum. Examples of this included delivering talks, hosting visits to the
workplace and advising on the programme content to reflect current industry
practice.

Colleges like Newham and Tyne Metropolitan, and Barking and Dagenham as
already mentioned, are leading the way in designing curricula that serve the
needs of their students and local employers.

And it’s not necessarily just about looking at current opportunities, but
working out what the future might hold. In a recent visit to the London South
East College, Bromley, I was particularly struck at the work they were doing
in conjunction with, among others, Bombardier and Biggin Hill airport to
address the chronic shortage of aerospace engineers and the wider skills
needs of the aviation industry.

By way of contrast, I'm afraid I have to draw attention to those colleges
knowingly offering courses that do not have good local employment prospects.

Arts and media does stand out as the area where there is greatest mismatch
between the numbers of students taking the courses and the employment
prospects at the end. There is a point up to which courses that engage
learners have value, but ultimately there have to be viable prospects at the
end.

Yet, even with these relatively poor prospects, at least three colleges in
our survey reported these courses as having the most applicants. Course
adverts often listed potential jobs in the arts, which are, in reality,
unlikely to be available to the vast majority of learners but underplay the
value of other skills these courses develop. This suggests that there are far
more students taking these subjects than there are career opportunities. And,
these colleges risk giving false hope to students. It raises the question:
are they putting the financial imperative of headcount in the classroom ahead
of the best interests of the young people taking up their courses. If that’s
the case, this isn’t acceptable.

Developing personal, social and employability skills

The second common strength is success in developing personal, social and
employability skills. For many level 2 students, not reaching a good pass in
any GCSEs can generate a sense of failure and dent their self-belief and
confidence. A relatively high proportion of these students are likely to be
from disadvantaged backgrounds. Teachers’ priorities were to get students to
experience success, as well as address habits and attitudes to secure a
positive next step. Students appreciated this level of support. They saw it
as one of the features of colleges that led them to prefer it to school.



Evaluation and the curriculum

And third and finally, they evaluate the benefits of their study programmes
by properly tracking destinations and feeding that back into curriculum
design.

It can’t all be about qualifications. For example, we saw one college that
identifies “work skills and behaviours for employment” as the most important
measure of quality. And another college, with unusually high proportions of
students going onto apprenticeships, achieving this by setting progression to
apprenticeships as a strategic goal. They were skilfully using data on
destinations to track whether their curriculum had been successful in
steering more students towards apprenticeships.

Focusing on the curriculum in this way is helping students across the country
succeed and exemplifies why the curriculum will be at the centre of our new
framework.

The new framework

This level 2 study programme research hasn’t been undertaken in isolation. It
is part of our wider research into the curriculum across all education
phases. It has helped shape our thinking about our new framework, and I'd
like to say a bit more about our planned changes.

You probably already know that we will be proposing a new judgement of
quality of education.

In fact, there are 3 main proposed changes. The first change is losing
outcomes as a stand-alone judgement. The second change is broadening the
existing quality of teaching, learning and assessment judgement into a
quality of education judgement. This one will include curriculum alongside
teaching, learning and assessment, and will also reflect outcomes. There will
be no separate outcomes judgement. Then thirdly, we propose splitting the
current judgement of personal development, behaviour and welfare into 2
separate judgements: one for behaviour and attitudes, and the other for
personal development.

Under quality of education, we intend to look at 3 distinct aspects. First
the intent — in an FE context, what is it that colleges want for their
students? Then the implementation — how are teaching, training and assessment
fulfilling the intent? Finally, the impact, which is both the results and
wider outcomes that students achieve, including the destinations they go on
to.

Of course, qualification achievement rates are important and will continue to
be a source of evidence that is considered on inspection. But, in the new
framework, inspectors will place more weight on the appropriateness of the
curriculum content and how effectively providers are developing the
knowledge, skills and behaviours that learners need to progress and achieve.
After all, it is pointless having 100% achievement rates on qualifications
that add little real value to young people’s progression or employment



prospects.

Inspectors will still judge the progress that learners are making from their
starting points, but will evaluate this in terms of how they have developed
new knowledge, skills and behaviours rather than the amount of progress they
have made towards achieving a component of a qualification. In the new
framework, inspectors will want to make sure that learners are developing a
deep understanding of the subject and that this is embedded in their long-
term memory. Inspectors will want to see that learners really can recall
information and have the skills to complete tasks routinely, rather than
simply for a one-off assessment or test.

We want to send a clear message that teaching to the test to achieve high
achievement rates is not good practice, and that there is no need to
continually assess learners to predict likely achievement grades. That time
is far better spent making sure learners accumulate all the required
knowledge, skills and behaviours.

This new judgement will help us to recognise colleges who concentrate on what
matters most. Inspection will reward providers where leaders, managers,
teachers and trainers do the best they can for their students. Inspectors
will especially focus on how effectively the provision prepares learners for
progression — be that to higher education, further training, to employment or
to greater independence. Inspectors will want to see that the decisions that
are being made are in the best interests of learners, rather than in the
interests of performance tables or for financial gain.

Beyond the quality of education judgement, by separating ‘personal
development, behaviour and welfare’ into 2 judgements — it’'s taken a long
time to get to the end of that phrase — we are recognising the very different
elements at stake here. We believe that the tough business of behaviour and
the attitudes students bring to learning, and a provider’s approach to things
like attendance are best considered separately from the question of wider
personal development, such as the opportunities they have to learn how to
behave in the work place, and about being active, healthy and engaged
citizens. And finally, leadership and management is also expected to remain a
key judgement.

It is really important to stress that the new framework is not a schools
framework that colleges somehow have to fit within, like an awkward jigsaw
puzzle piece. Further education will retain a separate inspection handbook —
which we will consult on alongside the framework. The evaluation criteria for
judgements will be tailored to further education and skills providers just as
they are for schools and early years.

I do recognise that, in the public discussion of Ofsted priorities and
challenges, the schools agenda can often dominate. This is a reality of the
wider media and public interest in the school end of things. FE Week and TES
do a fine job but the national media is hard work. That should never be taken
as an indication of a lack of interest or concern at our end about the whole
breadth of what we do.



We are taking the opportunity of the changes to the framework to consider
other aspects of how we report on colleges.

We want to make it easier for people, particularly employers, parents and
students, to find the information they need from our inspection reports.
Therefore, we are planning to simplify the classification of provision types
that we inspect. We will consult on reducing this from the current 6
categories down to 3. The working titles are:

e Education programmes for young people
e Apprenticeships
e Adult learning programmes

Within these we will make sure that inspectors continue to report on
traineeships and on full time 14 to 16 provision. We are particularly
concerned that provision for learners with high needs and with special
educational needs and disabilities will be well and truly represented within
these 3 provision types.

Well-managed change

Now, I do realise that a lot of change is being floated here. For a sector
that has so much going on, in the shape of area reviews, college mergers,
growing academisation, the introduction of the apprenticeship levy and with
T-levels coming down the line, dealing with a new framework may feel like
another moving of the goal posts. But, as I said before, this will be
evolution not revolution. To a large extent, it is rebalancing what we are
doing already to get to better inspection conversations. We want to have the
best possible professional dialogue that contributes as much as it can to
your future development.

And I also appreciate that any change of emphasis from Ofsted will get a lot
of attention and generate a degree of apprehension. We have an absolute
obligation, which we take very seriously, to make sure that the changes we
make are fair, valid and, as far as possible, without side-effects. We also
have to make sure that we put plenty of time and resource into developing
changes.

We have already carried out a thorough, research-based, curriculum review,
publishing 2 reports with a third instalment to come. We have researched both
primary and secondary curriculum as well as today’s report on Level 2 study
programmes in FE.

We’ve held workshops to develop the curriculum thinking further, involving
many of our regional and national FE stakeholder groups; indeed, I suspect
some of you may have already contributed. And, of course, all this builds on
the wealth of knowledge from our inspection programme and the years of
inspection evidence and inspector experience. In developing the changes,
Ofsted colleagues have been at numerous events to discuss and share our
plans, including many specifically with the FE sector and with AoC nationally
and regionally, including workshops at this conference. In fact, I am
confident that this will be the most researched and evidence-based framework
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in our history.

We are piloting options for the new framework starting this term, and through
the course of the year, so that anything that doesn’t work can be changed
well in advance. Initially, this will involve ‘soft pilots’ with colleges and
FE providers who have volunteered for the experience, helping our inspectors
test the new methodology in a consequence-free way. Across all our education
remits, we plan to conduct over 200 pilot inspections, of which 40 or 50 are
with FE providers.

Alongside this, we’ve revamped inspector training, putting in place a long
lead-in programme to get our inspectors up to speed on what they need to know
and look at in this new model. We'’ll also be running similar training
sessions for colleges, so you can be clear about our expectations. Our first
workshop is in London this coming Friday and we have another workshop in
Manchester the week after. Apologies, but they are full up now, we hope to
set up more.

Finally, from early in the New Year we’ll be consulting on the inspection
framework and will be sharing individual draft inspection handbooks as well,
the first time we’ve done so at such an early stage. That means we’ll be able
to capture your views earlier, and where there are problems we’ll be able to
make changes. That is what we did when we consulted on the monitoring of RI
providers last year. When we consult, we listen.

I have talked about a number of themes today, putting our inspection plans in
their FE context, explaining our latest research on level 2 study programmes.
I hope I have made clear that our concerns about substance in education are
as relevant to the FE world as any other part of the education sector. I
recognise the scale of change you are already facing and thank you for
listening to me today.

News story: Vital action taken 1in
fight against modern slavery

The UK and Vietnam have announced a new partnership to tackle modern slavery.

The 2 countries today (Monday 21 November) signed a memorandum of
understanding on human trafficking that will allow for greater collaboration
around intelligence sharing, supporting victims and prevention work.

Many victims of modern slavery in the UK originally come from Vietnam.

In 2017 alone, UK authorities identified 738 potential slavery victims from
the South East Asian country.
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Speaking after signing the agreement with his counterpart Senior Lieutenant
General To Lam, the Vietnamese Minister for Public Security, Home Secretary
Sajid Javid said:

Modern slavery is an appalling crime which destroys the lives of
its victims. This government is committed to doing everything we
can to protect people from being exploited in the UK and overseas.

Working in partnership with other nations, such as Vietnam where
many victims are trafficked from, is absolutely vital in preventing
modern slavery from taking place and being able to relentlessly
pursue the perpetrators.

This close collaboration will be a powerful weapon in the fight
against modern slavery.

The agreement is part of the UK’s world-leading action to tackle modern
slavery, which includes requiring employers to set out how they are tackling
exploitation in their supply chains, action taken against offenders and
increased support for potential victims of modern slavery.

In total, £200 million of UK aid funding has been committed by the government
to tackle modern slavery across the globe.

This includes the Home Office’s £33.5 million modern slavery fund, which is
focused on countries from where a high number of victims are trafficked to
the UK, such as Vietnam and Nigeria.



