
Speech: Launch of the new Toyota
Corolla

Hiroki Nakajima, Ambassador, ladies and gentlemen, it is a huge honour and a
pleasure to be here to celebrate this success. Dr van Zyl referred to the
decision to invest in TNGA. That was a thrilling moment to have that vote of
confidence in the future, building on the success of over a quarter of a
century of achievements here in Derbyshire.

But it is a particular pleasure to be able to meet team members on the line
to see it now going into production and making cars that will be sold not
just in this country but around the world. And it is fitting that you have
invited what I like to think of as team Toyota here from the plant, from the
local community and right across the country and we are all delighted at your
success and are determined to make sure it can power forward in the future.

Now the Corolla of course is a historic car. This is a historic moment for a
historic car. When it was launched in 1966, it was launched with these words,
that it was “The most wanted car by the market – presented to the world by
bringing together the essence of Toyota’s technology”. And what we see today
through this investment is that those values and those traditions continue.

Right from the outset, it was the Corolla that brought sports car technology
to the school run if I can put it that way. It was the first family car with
front brake discs. It was the first Japanese car with a floor-mounted gear
lever. And the first Japanese car with a 4-speed fully-synchronised manual
transmission. Britons, when it was first launched, could own a piece of the
future, and this is as true now as it was then.

The Corolla that we are celebrating today is a fitting heir to this tradition
of continuing innovation. And as we move into the era of clean technology,
the facts that the hybrid technology pioneered by Toyota is being produced
here in Derbyshire, and of course in Deeside in North Wales, is a tremendous
source of pride to all of us in the United Kingdom.

2,600 people work here, members of Toyota work force here onsite and 600 more
in Deeside. But of course, we know that beyond the factory gates so many
partners are part of this success and I know that many of them are
represented here today. I just wanted to refer to and pay tribute to those
who may not have the Toyota brand but are very much part of that success.
Adient who supply seats for the vehicles just down the road in Burton-Upon-
Trent. I think Garry Linnett is here from Aisin who produce panoramic car
roofs. This fantastic innovation that’s going to be appreciated for those
endless summer days that we look forward to in the UK.

Kevin Schofield, I think is here from Futaba who produces the weld and sub-
assembly parts, and seeing all of these parts come in at short notice, and
seeing them so brilliantly deployed in these vehicles, is a real
demonstration of the power of the model that Toyota has pioneered and has
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taught much of the rest of British manufacturing.

So, this has always been a successful partnership. We have drawn and learnt
much from Toyota’s presence here. We think this has been a successful joint-
collaboration over the years and we are thrilled that it is moving to the
next stage.

Dr van Zyl reflected the importance of having those conditions that have been
central to success. Having a skilled, dedicated and motivated workforce that
we have in abundance here and you always will. But also, to make sure we
recognise the importance of public policy that is supportive and backs
investments like this. We should be able to continue to trade without
introducing any of those frictions that would disrupt what is a perfect
process that has been optimised here.

I hear that very strongly. Over the years, the evidence that has been
presented by Toyota and other firms within the advanced manufacturing sector
in the UK has been instrumental in determining the kind of relationship that
we want.

In these days ahead, I will continue to be a strong advocate for that kind of
relationship which has been so crucial to our success.

Toyota has done the country a service, in bringing to life the benefits and
the actuality of just-in-time production of advanced manufacturing and the
benefits that there are to all. We are very grateful for that and we give
this commitment; we will always back you, we will always celebrate your
success, and we will always listen to you, and to act on what you need to
prosper in the future.

Today’s a fantastic day of celebration. It is a huge honour to have been
asked to be part of it. Thank you very much indeed for inviting me. I’d like
to hand over to the ambassador.

Press release: Ashford dairy farmer
prosecuted for polluting stream with
slurry

A dairy farmer based near Ashford, Kent, has been ordered to pay £1,500 plus
£5,516 in victim charges and costs by Maidstone Magistrates’ Court, after
being found guilty of discharging slurry into a local watercourse.

The Environment Agency brought the charges against Mr Peter Joules of
Bircholt Farm, Bradbourne, Ashford, Kent, after its officers discovered a
spill of neat slurry from an overflowing slurry lagoon that reached the
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stream. The officers then found that there had been a longer spill of dilute
slurry and dirty water from livestock gathering areas that was also polluting
the watercourse, via an underground pipe.

In March 2017, Environment Agency officers were inspecting a tributary of the
Aylesford Brook when they discovered slurry running into the stream, and
traced it back to the slurry lagoon at Bircholt Farm. They then discovered a
black pipe discharging a brown liquid around 200 metres further upstream. The
pipe was part of farmyard drainage system that discharged rainwater and yard
washings. The pipe allowed diluted slurry, chopped straw, animal feed and
soil sediment to enter the stream.

Environment Agency officers took samples from the stream and found the water
quality was heavily impacted by the two discharges. The EU Water Framework
Directive (WFD) sets limits for what is considered ‘good’ water quality. The
WFD levels for biological oxygen demand are 4.0mg/l, yet those found in the
sample were 463mg/l; 115 times the limit. For orthophosphate, the level is
0.12mg/l, but the sample returned 15.2 mg/l; 126 times above the limit.

An Environment Agency spokesperson said:

Good farm management is vital to avoid incidents like this that
damage the local aquatic environment and harm wildlife.

We take these incidents very seriously and do everything within our
powers to safeguard the environment and people that may be
affected. Mr Joules’ farm didn’t have the infrastructure to deal
with the slurry it produces, which caused a serious pollution
incident. In these circumstances we do not hesitate to prosecute.

Ends

Notes to Editors

Mr Peter Joules of Bircholt Farm was charged under: Environmental Permitting
(England and Wales) Regulations 2016 Section 38(1) It is an offence for a
person to (a) contravene regulation 12(1) or (b) knowingly cause or knowingly
permit the contravention of regulation 12(1)(a) Section 12(1) A person must
not, except under to the extent authorised by an environment permit, (a)
operate a regulated facility, (b) cause or knowingly permit a water discharge
activity or groundwater activity.

Mr Joules received a £600 fine for the black pipe and £900 fine for the
overflowing slurry lagoon.

For more information contact the Communications Team on 0800 141 2743

####www.gov.uk/environment-agency ####Follow us on Twitter @EnvAgencySE



Press release: Commission appoints
Interim Managers at The Alternative
Animal Sanctuary

The Charity Commission has today announced the appointment of interim
managers to The Alternative Animal Sanctuary (1111406) due to continued
concerns about the governance and management of the charity.

Interim managers are appointed to take over the running of a charity where
the Commission has identified misconduct or mismanagement, or there is a need
to protect the charity’s property.

The Commission opened a statutory inquiry into The Alternative Animal
Sanctuary in March 2017 to examine the administration, governance and
financial management of the charity.

The Commission made an order under Section 76 (3)(g) of the Charities Act
2011 on 2 January 2019 to appoint Phil Watts and Sarah Tomlinson of Anthony
Collins Solicitors LLP as joint interim managers to the exclusion of the
trustees.

The interim managers will take on control of the management and
administration of the charity from the current trustees, with the exception
of the day-to-day care of the animals at the sanctuary, until the Commission
makes a further order.

The Commission’s investigation continues; it intends to publish a report
setting out its findings on conclusion of the inquiry. Reports of previous
inquiries are available on GOV.UK.

Ends

Notes to Editors:

This appointment is a temporary and protective power that will be1.
reviewed at regular intervals. It will continue until the Commission
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makes a further order for its variation or discharge.
The Charity Commission is the independent regulator of charities in2.
England and Wales. For more information see the about us page on GOV.UK.
Search for charities on our online register.3.

Published 15 January 2019

Press release: Wrexham care home
abuser has sentence increased

A man who sexually abused a teenager more than 40 years ago has today had his
sentence increased after the Solicitor General, Robert Buckland QC MP,
referred it to the Court of Appeal for being unduly lenient.

While in his late teens, Graham Stridgeon sexually abused a fellow resident
at Bryn Alyn children’s home on several occasions in the 1970s. The victim
was under 15 at the time. Stridgeon, now 64, was arrested and charged
following ‘Operation Pallial’, an independent National Crime Agency
investigation into recent allegations of past abuse in the North Wales care
system.

Stridgeon was originally sentenced in October 2018 to 3 and a half years in
prison at Mold Crown Court. The Court of Appeal has today increased his
sentence to 5 years and 10 months in prison with an extended licence period
of 3 years.

Speaking after the hearing, the Solicitor General said:

“I would like to thank the victim for bringing Stridgeon’s offences to light,
and I hope that they now feel that their courage has been rewarded and that
justice has been done. I would also like to thank the National Crime Agency
for their hard work on Operation Pallial.”

Speech: Margot James’ speech at the
Tech Talent Charter’s one year
anniversary event

It is a pleasure to be celebrating the achievements and impact of the Tech
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Talent Charter after one year on from its launch.

Seeing so many signatories to the TTC gathered here is an inspirational
sight. It shows buy-in from all sectors to improve diversity of the tech
workforce, something so essential for the continued success of our economy,
and also the success for the sector.

It is impressive to see companies here who are competitors, working together
to drive change and looking at the supporters of this event, TTC’s sponsors,
and those on its board, shows that companies can put collaboration on this
crucial issue ahead of their otherwise conflicting commercial interests.

I know this event sold out in under 24 hours and TTC could probably have
filled the room again with the number of companies who wanted to be here,
from large multinationals to small start-ups.

This is important because, as report shows today, larger firms can learn from
how smaller firms approach the challenges around diversity.

In the UK we have a thriving, and ever-growing, digital and tech sector. The
sector is worth over £184 billion a year and is growing at more than two and
half times the rate of the economy as a whole.

Technology is a crucial and growing part of modern life. Emerging
technologies have an ever-greater impact on how we work, communicate, travel,
and more importantly on how the new generations are growing up.

And the people creating this technology have the power to influence how it
works. That’s why, it is important that all of this new technology is being
developed by a diverse workforce. We need diverse ideas and representation to
break down disparities between gender, race and class amongst other defining
characteristics.

That is the only way we’ll ensure that tech is created for everyone and that
we will all benefit from these transformations.

Only 19% of our workforce in tech roles are female and furthermore, only
11.7% of computer science A Level students are women. And still, there is a
digital skills gap we need to fill, despite the fact that digital jobs pay
almost a third more than non-digital jobs it is proving a difficult gap to
fill.

Whilst we often consider diversity in terms of race and gender, there are, of
course, defining characteristics; age, sexuality, marital status, parental
situation, mental health, and physical ability, to name some, against which
we may unintentionally as well as intentional, discriminate.

At DCMS we want to support programmes working towards tackling the under-
representation of all of these groups in our sectors.

It is encouraging to see the Tech Talent Charter has taken these other groups
into account when mapping diversity work regionally – when we are addressing
underrepresentation, everyone matters.



We’ve all seen the studies which prove that diverse workforces can improve a
company’s bottom line and the more diverse are more likely to outperform
their competitors financially.

But we are not just interested in the business case for diversity –
supporting a diverse and inclusive workforce is the right thing to do.

I am proud that my department has supported the Tech Talent Charter since its
inception and continues to support its growth, particularly regionally
growing outside London and the South East and integrating its diversity work
with our Local Digital Skills Partnerships that we are now establishing
across the country.

Three of these partnerships are already up and running in Lancashire, the
South West and, most recently, in the West Midlands, with 3 more launching in
the first half of this year.

So it is important that we all engage with our networks and our client-bases
to encourage our connections to sign the Tech Talent Charter. It is only once
more-and-more companies join us that we will start to see the cultural change
that we all know needs to happen.

The fact that so many companies are keen to join is testament to the tireless
work of Debbie, her team, her directors and the other activists and
volunteers working behind the scenes of the Tech Talent Charter, I thank you
all for your fantastic work.

All central government departments have now signed up to the Tech Talent
Charter and I’m proud to say that DCMS was the first government department to
sign. Again, the public, private, and voluntary sector collaboration on this
issue is critical to achieve meaningful change.

Increasing sector diversity is critically important in the context of the
changing nature of the tech sector. New innovations are increasingly blurring
the lines between the tech sector and the rest of the economy. And the
growing “Createch” sector, where technology enables new forms of creativity
and creativity enables better development of technology.

The important impact of this is clear – addressing barriers to inclusion in
the tech sector will also have increasing benefits across the wider economy.
Equally, tech businesses can improve diversity by working more seamlessly
with other sectors.

In line with this cross-pollination of ideas and collaboration, my department
is working more closely than ever with our counterparts across government to
ensure we join-up on initiatives that challenge and change the status quo.

We are able to bring our knowledge of the sector to bear on how industry
might play a part in attracting those young people from under-represented
groups to a career in tech.

We also want to understand and improve the pipeline to the tech world via
STEM choices in schools. Industry needs a boosted pipeline to feed into their



growing numbers of tech roles. This, and, indeed the responsibility for
diversity in tech as a whole, does not fall just on the shoulders of
industry.

In government we are analysing how behavioural insights might help us
understand the career choices for young women, and women entering the
workforce, in making decisions that’s leading them away from STEM subjects in
school and from tech careers.

It is important that we address and understand these issues and address them
so we can work together to make the tech environment a place that benefits
everyone.

Congratulations to all of you on the great year that you’ve had, the first
year of Tech Talent Charter and the impact you’ve already made, and I look
forward to congratulating Tech Talent Charter on reaching 300 signatories, a
milestone I know is just around the corner.

There is a lot more hard work to come in getting this right, but, when we do,
it really will enhance freedom and the opportunity throughout our society.

Women account for half the population and only 20 per cent of the most
influential force of our time, technology and innovation and that cannot go
unchallenged.

And I wish you the very best with your future endeavours and I pledge my
support for the continuity of the Tech Talent Charter until the job is done.

Thank you for listening.


