
News story: New leader board to
celebrate top apprenticeship employers

Top employers who are helping to lead the ‘apprenticeship revolution’, get
more people into skilled jobs and boost British business will be celebrated
through a new leader board and quality mark, Education Secretary Damian Hinds
announced today.

To mark National Apprenticeship Week (4 -8 March), an annual celebration of
the transformative effect high-quality apprenticeships can have on people’s
lives, the Education Secretary announced plans to create:

A new leader board of top apprenticeship employers – the new rankings
will be independently judged and published annually and are expected to
rate the Top 100 large apprentice employers as well as the top 50 SMEs;
and
A new quality mark for apprenticeships – developed in partnership with
Community Interest Company ‘Investors in People’ to shine a light on
high-quality apprentice employers.

The new leader board will recognise and promote outstanding apprentice
employers, encourage employers to improve the quality of their apprentice
offer, and help potential apprentices and parents to easily identify
opportunities with high performing employers. The quality mark will be a
symbol for accredited employers to display and will serve as an assurance of
excellence.

The government overhauled the apprenticeship system almost two years ago –
working closely with leading businesses to design new high-quality
apprenticeship opportunities known as ‘standards’ so apprentices gain the
skills that employers need to that will help them land great jobs or progress
in their careers.

Apprenticeships are now longer, higher-quality, with more off-the-job
training and a more rigorous assessment at the end. There are now more than
400 apprenticeship standards available in everything from accountancy,
fashion and law to teaching, nursing and plumbing.

Education Secretary Damian Hinds said:

We’ve transformed apprenticeships in this country. But that
wouldn’t have been possible without the employers who have been at
the forefront of developing new high- quality apprenticeship
opportunities that provide great training, and the employers who
have embraced the huge benefits apprenticeships are bringing to
their workplaces.

This National Apprenticeship Week, I want to celebrate their
contribution – giving thousands of people of all ages and
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backgrounds the opportunity to learn new skills and secure an
exciting career.

Almost 164,000 people started on one of the new higher quality apprenticeship
standards in 2017/18, a more than six-fold increase on the previous year.

New analysis by the Department for Education has further underlined the
importance employers are placing on apprenticeships after it showed that the
top ten employers from the government’s Apprenticeship Ambassador Network
(AAN) employ a total of 47,000 apprentices; with an additional 100,000
apprenticeship opportunities in the pipeline. The AAN is a national network
of around 500 employers across the country including Lloyds Banking Group,
Gatwick Airport and Nissan.

Jason Holt CBE, Chairman of the AAN said:

It’s absolutely crucial that we continue to connect more employers
with apprenticeships. Apprenticeship Ambassador Network members
have seen the huge benefits of apprenticeships for employers and
individuals. Our advocacy role does have a definite impact on take-
up with employers.

National Apprenticeship Week runs from 4 to 8 March 2019 and aims to
highlight the benefits of apprenticeships to employers, individuals, local
communities and the wider economy. The ‘Blaze a Trail’ themed week will see a
range of activities and events being hosted across the country to celebrate
apprenticeships.

In January, the Department for Education launched its new campaign ‘Fire it
Up’ to help challenge outdated perceptions of apprenticeships and raise
awareness of the huge variety of apprenticeship options available for people
of all ages and backgrounds.

The new campaign includes national TV and social media adverts, and a new
website that provides helpful advice and information as well as access to
thousands of apprenticeship opportunities across the country.

In April 2017 the government introduced the apprenticeship levy to create
long term sustainable funding for apprenticeships. The levy is giving
employers a real opportunity to invest in high-quality training, helping to
grow their business and get the skilled workforce they need to thrive and
succeed. Only around 2% of all employers in England pay the levy, but this
investment has supported almost 50 per cent of all new apprenticeship starts
in 2017/18.

Currently, levy-paying employers can transfer up to 10% of their annual
apprenticeship funds to other employers if they choose. From April this will
increase 25% to provide even greater flexibility for businesses to spend
their funds, and so they can support smaller employers in their supply chain
to provide high-quality apprenticeship training.
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The government is transforming technical education so there are range of
high- quality choices on offer post-16. This includes working with industry
to create more high-quality apprenticeships opportunities for people of all
ages, and introducing new T Levels from 2020 – the technical equivalent to A
Levels –so that young people learn the skills and get the experience needed
to land a great job in a skilled profession, go onto a higher level
apprenticeship or university.

Speech: A new report on the integrity
of the justice system in combating
corruption in Kosovo

Dear Mr. Peci,

Dear Mr. Idrizi,

Dear Mr. Musliu,

Dear Mr. Myftaraj,

Dear Presidents of Courts, Chief Prosecutors, Judges, Prosecutors,
representatives of public institutions, media representatives, civil society
and all of you present.

Here we are – and we know why we are here. It has become something of a
tradition to discuss these reports. In a way I am embarrassed, having seen
Ehat’s report, to say that, as the British Embassy and as the British
Government, our priority is the fight against corruption and the
strengthening of the fight against corruption in Kosovo. Because we all have
heard about the results. But the time has come, and it is clear to me, and I
believe it is also clear to you, that Kosovo is 100% responsible for the
fight against corruption.

EULEX’s exit from [its executive role in] Kosovo is something to be welcomed,
because it is clear to us all, both for citizens and for international
friends, who is now responsible for this fight in Kosovo. Responsibility is
no longer divided with third parties and actors. Praise and criticism – both
belong to you. And I must say something else. The international community is
demanding something of Kosovo. It is not pleading, or offering to help
Kosovo, but it is demanding. It is demanding of Kosovo not to become a nest
of corruption and organised crime. Because a country from which money
laundering originates, where there can be safe havens for this, poses a
threat to us – it is a threat to Europe, and we will not accept it any more.
And that means it is a threat to Kosovo. If Kosovo is perceived not to be on
the side of justice, but on the other side, this will be very dangerous for
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Kosovo.

Since 2014, together with all of you I have attended these round tables. We
have discussed a lot. We have demanded and promised performance and results.
But, what are the results so far? Is there a high profile case that has been
convicted, and resulted in an effective sentence of imprisonment, for
corruption? Unfortunately, statistics show that there is not a single case.
With such results and such punishments, and the impunity they create, an
environment is created for corruption to flourish. With such a system, it is
very difficult for Kosovo to make progress, provide a better life for its
citizens and ensure economic development and integration into the European
Union.

With these results – impunity and lack of convictions – the environment is
very favourable for corruption to flourish. It will be hard for Kosovo to
progress, to ensure a better livelihood for its citizens, economic
development and European Union integration, with such a justice system.

The findings of this monitoring report continue to show that the fight
against corruption remains a priority on paper only. In the last three years,
according to the report, the courts have issued 58 indictments against 67
high-profile persons. At first glance, this seems promising. However, when
one notes that all of these indictments ended in acquittals, this is
disappointing. What is not working? We all see corruption. Why is it not
being countered?

What was interesting for me personally was the statistic showing that only 12
high-profile people were indicted during their term of office, while in 55
other cases indictments were issued only after the suspect had completed his
or her term of office. Does this mean that being in power serves as a shield
against the judiciary?

Of all the indictments for corruption in the last three years, only one
guilty verdict has resulted in a prison sentence, upheld by the Court of
Appeal, in the case of the former Mayor of Kllokot. But even this was only a
suspended sentence.

The report also shows the performance of each prosecutor, special prosecutor,
and judge of first and second instance, in corruption cases. I won’t comment
on individual cases – you can read them for yourself. How is it
comprehensible that not a single high profile corruption indictment was
upheld by a court? Are indictments in high profile cases being filed
intentionally by prosecutors to play political games, or is there a problem
with the judges or a lack of courage? Because this is evidence of a culture
of impunity, and this can no longer be sustained.

I do not believe there is further scope for complaints (excuses). Working
conditions are not bad now. Kosovo has enough laws, but what is lacking is
enforcement. And this is Kosovo’s problem.

If undue political influence is so inevitable that you are failing to enforce
laws to fight corrupt politicians, it’s time for you to make way for others.



It is time for those heroes of justice, the ones I have been talking about
for the last three years, to come to the fore. I do know that there are many
police officers, prosecutors and judges who are clean, qualified,
professional, impartial, honest, and brave and it is time for them to come to
the fore.

In one of these round tables, some time ago, we discussed whether all judges,
prosecutors and police officers need to be subject to a detailed vetting
process about their past.

We know that the vast majority of citizens do not trust the justice system,
and are not satisfied with the services it provides. In this regard, we have
discussed the need for a system to ensure integrity. I do not want to talk
about “vetting”. Vetting is a process. But for me it is very clear that every
country, not just Kosovo, but every country in the world, needs a process, a
mechanism, a structure through which it can prove that the justice system
works with integrity. Not only with professionalism, not just with
qualifications, but with constant integrity. And this is not a problem in
Kosovo alone. Each country faces these problems. I do not want to blame
anyone, but I think the problem was that in the 20 years since the conflict,
no organisation has supplied Kosovo with such a structure. I think that would
have helped a lot. So, it is a pleasure for us to cooperate with the Ministry
of Justice with large project interventions, especially in this field. Not to
impose something on Kosovo, but to help the structures, the Prosecutorial
Council, the Judicial Council, the Ministry, the judicial system, with
mechanisms that Kosovo can govern, and which Kosovo needs. We can help you as
international partners. But this year, the time has passed, when we as
internationals would take the responsibility for this. So we will stand by
you. Because it is in the UK’s interests for Kosovo to succeed in this fight.
But now, the full responsibility must be taken by Kosovo. We will be there to
help. But the time has come for results.

Thank you.

Press release: £1.6 billion Stronger
Towns Fund launched

The Stronger Towns Fund will be targeted at places that have not shared in
the proceeds of growth in the same way as more prosperous parts of the
country.

It will be used to create new jobs, help train local people and boost
economic activity – with communities having a say on how the money is spent.

To be launched this year, the fund is part of the government’s commitment to
build a more prosperous economy that works for everyone.
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A total of £1 billion will be allocated using a needs-based formula. More
than half this share (£583 million) will go to towns across the North with a
further £322 million allocated to communities in the Midlands. Communities
will be able to draw up job-boosting plans for their town, with the support
and advice of their Local Enterprise Partnerships.

Another £600 million will be available through a bidding process to
communities in any part of the country.

Local communities will be encouraged to come together to draw up proposals to
restore pride and create new jobs in their area.

The government will also seek to ensure towns across Wales, Scotland and
Northern Ireland will benefit from the new funding.

This will build on the success of the government’s City and Growth Deals
initiatives.

Announcing the Stronger Towns Fund, Prime Minister Theresa May said:

For too long in our country prosperity has been unfairly spread.
Our economy has worked well for some places but we want it to work
for all communities.

Communities across the country voted for Brexit as an expression of
their desire to see change – that must be a change for the better,
with more opportunity and greater control.

These towns have a glorious heritage, huge potential and, with the
right help, a bright future ahead of them.

Communities Secretary James Brokenshire said:

We have listened to people who are concerned by momentous changes
to their communities and I am determined to provide the support
they need to create a more prosperous future beyond Brexit.

This major new fund builds on more than £9 billion in City and
Growth Deals we have delivered since 2010 to help hard working
people reach their full potential and to build an economy that
works for everyone.

I look forward to working closely with local leaders to take
forward their encouraging proposals and to hear what more they
propose to bring benefits to their communities.

A full list of allocations of the £1 billion can be found below:



Region Allocation (£m)
North West 281
North East 105
Yorkshire and The Humber 197
West Midlands 212
East Midlands 110
South West 33
South East 37
East of England 25

Press release: New legal measures to
protect workers from misuse of non-
disclosure agreements

New proposals include legislating that workplace confidentiality
agreements cannot be used to prevent people reporting harassment or
discrimination to police
Measures also include extending the law to ensure the worker agreeing to
confidentiality agreements receives independent legal advice on the
limitations
The plans are part of the government’s ambition to create a fairer
workplace as part of the modern Industrial Strategy

The rules around non-disclosure agreements (NDAs) and confidentiality clauses
are set to be tightened under new legal proposals announced by Business
Minister Kelly Tolhurst today (Monday 4 March 2019). This includes enshrining
in law for the first-time that individuals cannot be prevented from reporting
crimes, harassment or discrimination to the police.

Many businesses legitimately use NDAs and confidentiality clauses in
agreements to prevent disclosure of confidential information. However, in
recent months there has been increasing evidence to suggest that NDAs and
confidentiality clauses are being abused by a very small minority of
employers to intimidate whistleblowers, conceal harassment and discrimination
incidents – including sexual assault, physical threats and racism.

Today’s proposals will help put an end to the unethical use of these
agreements and encourage good practice from employers and lawyers. They
include:

clarifying in law that confidentiality clauses cannot prevent people
from speaking to the police and reporting a crime (or prevent the
disclosure of information in any criminal proceedings)
requiring a clear, written description of rights before anything is
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signed in confidentiality clauses in employment contracts or within a
settlement agreement
extending the law that means a worker agreeing to a settlement agreement
receives independent advice; the advice must cover the limits of any
confidentiality clauses in the settlement agreement so a person is in
full possession of all the relevant facts; this will help to prevent
employees from being duped into signing gagging clauses which they were
unaware of

Prime Minister Theresa May said:

Sexual harassment is against the law and discrimination of any kind
will not be tolerated – in the home, the workplace or in public.

Over the past couple of years, we have seen brave individuals
breaking silence on such behaviour, but too many are still facing
the unethical misuse of non-disclosure agreements by their
employers.

We’re sending a clear message that a change in the law is needed to
ensure workers are able to come forward, be aware of their rights
and receive the advice they need before signing up to them.

Business Minister Kelly Tolhurst said:

Many businesses use non-disclosure agreements and other
confidentiality agreements for legitimate business reasons, such as
to protect confidential information. What is completely
unacceptable is the misuse of these agreements to silence victims,
and there is increasing evidence that this is becoming more
widespread. Our new proposals will help to tackle this problem by
making it clear in law that victims cannot be prevented from
speaking to the police or reporting a crime and clarifying their
rights.

They will also help boost understanding of work place rights and
legal responsibilities, all part plans to create a fairer workplace
through our modern Industrial Strategy.

Evidence of the misuse includes examples where victims of harassment or
discrimination have been silenced using the legal agreements, for example,
suggesting that a worker cannot blow the whistle despite the fact that no
provision can remove a worker’s whistleblowing rights. In addition, through
an NDA or settlement agreement, employers could insist that a worker is
unable to discuss an issue with other people or organisations, such as the
police, a doctor or a therapist. This can leave victims afraid to report an
incident or speak out about their experiences, leaving others exposed to
similar situations, and putting customers and other businesses at risk.



The proposals set out today to extend the requirement to receive legal advice
to cover limits on confidentiality clauses and that signatories must be
provided with a clear overview of their rights that will help end this
unethical practice.

Chief Executive at the Equality & Human Rights Commission Rebecca Hilsenrath
said:

The landscape of women’s employment has been littered with the
misuse of NDAs in order to hide harassment, protect perpetrators
and silence victims. We really welcome the measures set out today
by the government which will help to empower victims and ensure no
one is forced to sign a gagging clause against their will. But
regulating NDAs alone will not prevent workplace sexual harassment.

To fundamentally change workplace cultures and ensure everyone
enjoys a working environment that allows them to reach their full
potential, employers must take steps to prevent sexual harassment
from happening in the first place. We believe that such a duty
should be made mandatory for all employers.

Acas Chief Executive Susan Clews said:

The misuse of NDAs has quite rightly been in the media spotlight
and I’m sure many employers and workers would welcome greater
clarity around their use.

We’re keen to work with the government to help develop clearer
guidance on NDAs that reflects new changes in the law.

The consultation will run until 29 April.

The government’s modern Industrial Strategy published in 2017, sets out how
the whole of the UK can build on its strengths, extend them into the future,
and capitalise on new opportunities.

The government’s Good work plan responds to Matthew Taylor’s review, Good
work: the Taylor review of modern working practices in which he outlines the
‘7 principles for good quality work for all’.

Press release: Penny Mordaunt launches
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new funds to tackle period poverty
globally

Penny Mordaunt leads new government campaign to end period poverty
globally by 2030
New UK aid support for projects tackling period poverty and stigma
globally
New expert joint taskforce of government, business and charities,
supported by £250,000 to develop new ideas to tackle period poverty in
the UK

Ahead of International Women’s Day, Minister for Women and Equalities and
Secretary of State for International Development, Penny Mordaunt, will today
(4 March) announce a new UK government campaign to break the silence and end
period poverty globally by 2030.

In many developing countries, it is estimated that half of all women and
girls are forced to use rags, grass and paper to manage their periods. A lack
of access to products, and the stigma and taboo that still surrounds periods,
can force them to miss school or work, or even to live in isolated huts
during their periods each month. In the UK, Girl Guiding UK found that 26% of
girls aged 11-21 feel embarrassed talking to people about their period, and
21% had been made to feel ashamed or embarrassed about their period.

In a speech at Church House today, Ms Mordaunt will announce a new campaign
to end period poverty globally by 2030 which includes:

£2 million in UK aid support, through the Department of International
Development (DFID), to help organisations which are already working to
stamp out period poverty around the world;
A new advisory taskforce of government departments (including the
Department of Health, Department for Education and Department for Work
and Pensions), manufacturers, retailers, social enterprises and
charities. A pot of £250,000 funding will kickstart this work, which
will also lever funding and expertise from the private sector to develop
a sustainable solution to period poverty in the UK; and
AmplifyChange has commited £1.5 million to support 54 projects working
across 27 countries to help girls to manage their periods with dignity.
This is part of UK aid’s ongoing support to the multi-donor fund
AmplifyChange

Minister for Women and Equalities Penny Mordaunt said:

“Empowerment starts when you are young. Girls should be able to focus on
their education and their future without being worried about or embarrassed
by their periods.

“There are British entrepreneurs and businesses already doing fantastic work
to tackle period poverty and I want us to partner and support them to really

http://www.government-world.com/press-release-penny-mordaunt-launches-new-funds-to-tackle-period-poverty-globally/
http://www.government-world.com/press-release-penny-mordaunt-launches-new-funds-to-tackle-period-poverty-globally/


make a change to the lives of those who need it most.

“This is a global issue. Without education, women and girls around the world
won’t be able to take the steps to reach their true potential.”

This focus on vulnerable women and girls, at home and around the world, is
part of Ms Mordaunt’s new mission. A new strategy, to be published in spring,
will set out how government will strive to economically empower all women –
particularly those who are financially vulnerable, in low paid jobs or who
currently don’t work.

In her speech Ms Mordaunt will set out some of the life moments that prevent
women from being able to achieve their goals:

By the time their first child is aged 20, women have, on average, been
in paid work for four years less than men
20% of women aged 55-64 are informal carers
Lower earning women taking short breaks to care for children and
returning to work part-time accumulate less than a third of the private
pensions income of a man working full-time

As part of the GEO’s work to support all women, in February Ms Mordaunt also
announced £500,000 to support vulnerable women – including victims of
domestic abuse, homelessness or substance abuse – to return to work.

To ensure the GEO is at the heart of the government’s work on equalities, it
will join Cabinet Office from 1 April. GEO will work across government and
with business and civil society to tackle persistent inequalities that limit
economic empowerment at every stage of life.

Notes to editors:

Hey Girls – https://www.heygirls.co.uk/

Hey Girls founder Celia Hodson said: ‘’ I very much welcome the statement
from Secretary of State Penny Mordaunt MP regarding her commitment to set up
a Task Force to focus on finding a sustainable model to eradicate Period
Poverty in the UK. 

“I’m confident that given recent reports highlighting Period Poverty has
significantly increased and the high percentage of women and girls currently
struggling to access menstrual products this initiative will receive cross-
sector support and should be widely supported by cross-party members.”

WUKA – a company which creates eco-friendly period wear.

Ruby Raut, CEO and Co-Founder of WUKA said: ‘We are very pleased to hear and
show our support to GEO who are raising voice to tackling financial fragility
that affects some girls and women, period poverty. Period poverty is a huge
issue for those girls and women from low-income families or who are homeless.
Girls and women are left with very little choices and end up using dirty
items of clothing, inserting plastic or overusing a pad or tampon is which is
unhygienic and a huge health problem for women.



“Period poverty is real and is happening all around the world including here
in the UK and it needs to be addressed.

“We believe that one way to tackle it is via open and honest conversations
instigated by government and subsequently backed up by manufacturers,
retailers, social enterprises, charities, organisations, business,  health
care professionals and the third sector. However there is only one way
to resolve this issue, being smart and investing in sustainable solution to
end the period poverty permanently.”

Government membership of the taskforce will be decided We’re pursuing global
goal 5 – gender equality and empowerment for all women and girls In her
Bright Blue speech last year, Minister for Women and Equalities, Penny
Mordaunt, acknowledged that more needed to be done to help those women beyond
the boardroom, beyond London and beyond big business to fulfil their
ambitions. Following on from the speech, the government is now developing a
new strategy which will seek to economically empower women of all
backgrounds. This will be released in spring. DFID’s £2million comes from UK
Aid Direct – DFID’s main centrally managed programme for small and medium
charities. Every single project the Department for International Development
is supporting through the Girls Education Challenge fund already includes
menstruation.

International statistics on period poverty:

In India, a quarter of girls miss school because of menstruation, and
only 12% of girls and women have access to sanitary pads
In South Sudan a survey of school girls found that 83% of them use old
cloths, goat skin or nothing at all to manage their periods
In Senegal, a study found that 30% of girls who had undergone FGM had an
infection and additional menstrual problems related to their excision
In some parts of the world, 2/3 of girls had no idea what was happening
to them when they got their first period.
Up to 82% of girls in Malawi don’t know about menstruation when they get
their first period; in rural Gambia, 1/3 of girls thought menstruation
was a disease
In many parts of the world a girl’s first period still marks her
readiness for marriage and childbearing, driving child marriage, teenage
pregnancy and educational drop-out


