
DIT Darlington seeks next generation
of trade professionals

Local civil servants share stories on their transition to the trade
profession as the Department for International Trade (DIT) looks for the
next generation of Darlington-based trade professionals
The Department has ambitions to employ over 500 permanent staff members
at the government’s Darlington Economic Campus by 2030 as part of the
government’s Places for Growth Programme
It comes as Minister for Exports Andrew Griffith visits the Darlington
for the first time since joining DIT in July

The Department for International Trade (DIT) is searching for the next
generation of trade professionals to be based at DIT Darlington, part of the
government’s Darlington Economic Campus.  

Applicants from an array of backgrounds have been encouraged to apply for a
wide range of roles on offer, from Cyber Security Analyst to Multilateral
Trade Adviser to Scientific Adviser.  

Local recruitment has been central to the success of the scheme so far, with
over 70 staff hired from non-traditional trade backgrounds already
transitioning into new careers at the Darlington site, including in trade
negotiations, data protection, communications, HR resourcing and change
management.  

Sam Micklewright, Negotiation Logistics Lead said:  

Prior to joining the Department for International Trade, I worked
as a Store Assistant and later an Operations Manager in the
regional distribution centre of a major retailer. When looking for
the next step in my career, it was actually my Mum who told me
about the Darlington Economic Campus!   

I hadn’t previously considered a role in the Civil Service, but I
was pleasantly surprised by how transferrable my skills were and
since taking on my new role as Logistics Lead for our Trade
Negotiations team, I’ve thoroughly enjoyed putting the skills honed
in warehouse distribution to good use, helping to deliver large
scale, global projects for DIT. 

For anyone thinking about joining the Civil Service in Darlington
my advice would be to do it.  The Darlington Economic Campus
provides an opportunity to be part of something new and exciting,
with a broad range of roles and career opportunities.  Best of all,
it is refreshing to know I no longer need to look beyond the North
East to achieve my ambitions in the Civil Service.
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Nicola Pearson, Change Adviser, said:  

My career journey to date has been a long way from what you might
consider a ‘traditional Civil Service path’, spending the past 14
years in fashion retail.  I hadn’t previously considered a role in
the Civil Service, but my old line manager sent me a link to the
Civil Service Jobs website and I came across a Change Management
role for the Department for International Trade in Darlington.   

Having loved my time delivering work overseas in the past, and
being passionate about the area, I’m really enjoying the
opportunity to work in an environment that combines both!

I think DIT’s presence in Darlington is brilliant for the area and
provides great opportunity for local people like myself to pursue
new career paths.  Since joining in May, I have been able to get
involved in a number of events with local schools and colleges,
supporting the work we’re doing to create the next generation of
trade professionals in the North East.

Jo Crellin, Trading Systems Director General, said:  

It is fantastic to have built up this cadre of trade professionals
in Darlington – and we look forward to building on this success in
the future.  

We have great people doing great things from our Darlington base,
including hosting meetings with likeminded countries to talk about
trade support to Ukraine, participating in negotiations with India,
and supporting companies to explore new markets to trade with.  

I’m proud that we have such a diversity of talent and experience in
our new recruits.

In line with the government’s drive to diversify policy making and level-up
across the country, DIT will bring more than 500 high-quality, well-paying
jobs to Darlington by 2030. 

The Department has also been working with local residents to challenge
perceptions surrounding careers in trade and the Civil Service more broadly.
Last month, DIT partnered with the Social Mobility Business Partnership to
run “Myth-Busting” sessions and career roundtables with 16-18 year old
students in Darlington.  

DIT’s Talent Acquisition team are also hosting a series of virtual candidate
support sessions for prospective applicants to demonstrate what’s needed in a
successful application and to share how best to construct interview
responses.  



Newly-appointed Minister for Exports Andrew Griffith visited the Darlington
Economic Campus for the first time on Tuesday as part of a visit to the North
East. He also met with farmers at Darlington Farmers Auction Market and
visited local exporters Roman Showers. 

Exports Minister Andrew Griffith said:  

In 2021 the North East exported £11.6 billion worth of goods
globally. It’s been brilliant to meet the DIT team at the
Darlington Economic Campus who are helping businesses from the
North East and beyond export across the world. 

Increased presence in Darlington will bring DIT closer to the
communities and businesses we support day in and day out, whilst
driving job creation and growing the economy.

Additional Information:

You can apply for roles at DIT Darlington here.
You can register for one of our virtual candidate support sessions here.

Carole Souter appointed Interim Chair
of Historic Royal Palaces

News story

Her Majesty the Queen has appointed Carole Souter as Interim Chair of
Historic Royal Palaces from 01 August 2022 until 04 July 2023, or until a new
substantive Chair has been appointed, whichever is sooner.

Carole Souter is currently Master of St Cross College, University of Oxford
and served as Chair of the Board of Visitors of the Oxford University Museum
of Natural History She is also a Trustee of the Oxford Preservation Trust,
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the Horniman Museum and the London Emergencies Trust and a Lay Canon of
Salisbury Cathedral.

Carole was Chief Executive of the Heritage Lottery Fund from 2003 to 2016.
She previously worked in the Departments of Health, Social Security and the
Cabinet Office, before moving out of the civil service.

She was awarded a CBE for services to conservation in 2011 and elected a
Fellow of the Society of Antiquaries of London in 2014.

Remuneration and Governance Code

This interim appointment has been made whilst the process to appoint a
substantive Chair is re-run. The Chair of Historic Royal Palaces is not
remunerated. This appointment has been made in accordance with the Cabinet
Office’s Governance Code on Public Appointments. The appointments process is
regulated by the Commissioner for Public Appointments. Under the Code, any
significant political activity undertaken by an appointee in the last five
years must be declared. This is defined as including holding office, public
speaking, making a recordable donation, or candidature for election. Carole
Souter has declared no activity.

Published 3 August 2022

Prison-build revolution continues with
construction of new Yorkshire jail

Shovels to break ground on new prison this autumn
Construction to boost local economy with hundreds of jobs
Work signals latest major step toward 20,000 new prison places

The date has been set in stone as a result of a new £400m contract signed
today with construction firm Kier, who will build the cutting-edge jail in
East Yorkshire in time for it to open in 2025.

Following close on the heels of HMP Five Wells in Wellingborough which opened
in February this year, the new Category C prison will be designed from top-
to-bottom with the latest smart technology to cut crime and protect the
public.

The jail will include an unprecedented array of workshops and classrooms, so
prisoners spend their time behind bars learning new skills to find work on
release – factors known to significantly reduce reoffending.

It will also be the first new prison to operate as zero-carbon in the future,
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with an all-electric design, solar panels, heat pumps and more efficient
lighting systems to reduce energy demand significantly.

In a boost for the local economy, the new prison will create hundreds of jobs
in construction, and a further 600 once the establishment opens.

And at least 50 construction roles will be earmarked for ex-offenders –
giving them the opportunity to rebuild their lives, gain new skills and get
back on the straight and narrow.

The new jail is the latest major step in our commitment to building 20,000
new prison places and in turn protecting the public.

Prisons Minister, Stuart Andrew, said:

I am delighted work can begin on yet another modern, innovative
prison that will skill-up untold numbers of offenders to live a
crime-free life while making our streets safer.

The new prison at Full Sutton will also support hundreds of jobs,
in construction and afterwards, representing a major boost to
Yorkshire’s economy.

Group Managing Director of Kier Construction, Liam Cummins, said:

Delivery of the new prison at Full Sutton represents over a decade
of Kier operating as a successful partner to the Ministry of
Justice and highlights our ongoing commitment to the New Prisons’
Programme.

This project will create hundreds of jobs as well as providing
opportunities for prisoners on release, and we’re proud to give
people the opportunity to work with us to deliver a best-in-class
facility built on modern methods of construction and engineering
excellence.

The new buildings will sit opposite the existing HMP Full Sutton and will be
the third of six prisons to be completed as part of the New Prisons
Programme, following HMP Five Wells and HMP Fosse Way in Glen Parva, which is
due to open next year.

Locations for the remaining three are being finalised, and of the four final
builds, one will be run by Her Majesty’s Prison and Probation Service and
three by private operators.

The process of naming the new prison will be confirmed in due course and as



with Five Wells and Fosse Way, will involve close consultation with the local
community.

Around £4 billion of investment will create thousands of jobs for local
communities and see millions invested in local roads and infrastructure while
rehabilitating thousands of offenders and keeping the public safe.

Notes to editors:

Work to build the new prison at Full Sutton will commence in the coming
months, with a firm date to be confirmed.
Like Five Wells and Fosse Way, the new prison will include a range of
cutting-edge technology.
At its peak, the construction phase will employ as many as 1,000
workers, with many employed from the local community.
Making Ground is Kier’s prison engagement and employment programme,
designed to support serving prisoners and prison leavers into
sustainable employment in the construction industry.

Rwanda: applications open for
Chevening Scholarships for 2023/2024

Applications for Chevening Scholarships should be submitted via the Chevening
website.

Chevening Scholarships are awarded to individuals from all backgrounds who
can demonstrate that they have the commitment and skills required to create
positive change, and can show how a UK master’s degree will help them do
that. The scholarship offers full financial support for scholars to study for
any eligible master’s degree at any UK university whilst also gaining access
to a wide range of exclusive academic, professional, and cultural
experiences.

Since the programme was created in 1983, over 100 professionals from Rwanda
have had the opportunity to develop in the UK through Chevening. There are
more than 1,500 scholarships on offer globally for the 2023/2024 academic
year, demonstrating the UK’s ongoing commitment towards developing the
leaders of tomorrow.

Head of Scholarships at the UK Foreign, Commonwealth and Development Office
(FCDO), Naomi Rayner, said:

As the world continues to tackle major global issues such as
climate change, international cooperation is more essential than
ever. Chevening seeks to build an international community of people
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who are committed to working together to drive positive change. We
do this by bringing together incredible people from around the
world and supporting them, through education, to achieve their
goals.

In the UK we are proud of our world class universities and we know
that our learning environments are enriched by the wide diversity
of cultures, experiences and viewpoints represented on our
campuses. Chevening scholars make a significant contribution to
these communities, as well as becoming an important part of our
network of over 50,000 alumni.

Chevening represents the very best of the UK, welcoming people from
across the world to study, grow, and thrive. Being a part of the
Chevening network instils a strong sense of pride and
responsibility. I am consistently inspired by the passion and
commitment of those in the Chevening community and I look forward
to hearing from this year’s applicants.

Ms Anna Wilson, Chargé d’Affaires at the British High Commissioner in Rwanda
said:

If you are someone who is passionate about driving change, whether
on a local or global scale, if you want to be the best at what you
do and if you have the imagination to inspire others, then a
Chevening scholarship could be the perfect opportunity for you.

There is no such thing as a ‘typical’ scholar. Your age, race,
gender, religion and cultural background do not matter to us. We
want to see that you have energy, curiosity, compassion a clear
vision for your future and the ability to achieve your goals. If
this sounds like you, then you are very likely to fit in with our
community of over 50,000 alumni worldwide.

Our alumni network is full of dynamic influencers who have shared
the same experience that you will. They can offer encouragement,
mentorship, advice, and contacts. When you return home after your
studies you should feel well-equipped to start making a real
difference professionally or socially.

There is a lot to gain from submitting a thoughtful application, so
if you have what it takes to be a Chevening Scholar, I would
encourage you to apply before the 1 November deadline.

The call for new applicants follows the selection of 9 scholars from Rwanda,
who won an award to study at a UK university this year. Successful applicants
will be sharing their stories through the #ChosenForChevening hashtag on
Twitter @UkinRwanda.

Visit chevening.org/scholarships for detailed information on the eligibility
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criteria and scholarship specifications.

Annabelle Uwera
+250 788309400
Annabelle.uwera@fcdo.gov.uk

Government launches fraud squad

A new team at the heart of government has been told to hunt down fraud
committed against the public purse, with a £180 million target set for the
first 12 months.

Government Efficiency Minister Jacob Rees-Mogg issued the rallying cry today
while launching the new Public Sector Fraud Authority – setting it a first-
year target of £180 million of identified fraud benefits. The Domestic And
Economic Efficiency And Value For Money Committee has challenged the new
organisation to work with departments to agree longer-term targets by
December.

The Public Sector Fraud Authority will be made up of counter fraud and data
experts, using best-in-class tools and advanced analytics to help departments
and public bodies protect public money. It will be supported by a cross
sector Advisory Panel that will provide expert advice and help shape the
strategic approach to public sector fraud prevention and reduction. The
Advisory Panel will have a Chair, who will be announced in September.

Backed by £25 million of new funding, the organisation will modernise the
government’s counter fraud response, working with departments and public
bodies to test their fraud defences, using leading practice and modern
techniques, and then to help them put stronger safeguards in place. It will
do this by:

Agreeing  ambitious counter fraud plans for departments and public
bodies and reviewing progress
Regularly and directly briefing Cabinet Ministers including HM Treasury
and Cabinet Office on the latest fraud landscape
Providing expert support to departments and public bodies about the
fraud risks and threats they face, then help to design defences against
them and test their effectiveness
Building a new National Counter Fraud Data Analytics Service that will
provide advanced data capabilities, such as social network analysis, to
surface, fight and prevent  fraud against taxpayers
Enhancing the use of fraud intelligence across the public sector, and
with other sectors, to combat specific threats.
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Minister for Government Efficiency, Jacob Rees-Mogg, said:

Public sector fraud is not an attack on a single person, and so to
many the pain feels less sharp than when directed at individuals.
But fraud attacks on government are attacks on money earned by much
put-upon taxpayers.

They are an attack on the emergency services whose funding they
deplete, similarly they steal money from infrastructure projects.

As criminals develop more sophisticated tools, we too must adapt
and modernise.

So we’re attracting the brightest minds and equipping them with
tools to detect, prevent and deter those who seek to steal money
intended to fund vital public services.

The Public Sector Fraud Authority will launch with a target of working with
departments and public bodies to detect and prevent £180 million of fraud.
This will be delivered in part by supporting BEIS and bank lenders with
advanced data analytics expertise and tools to find fraud and recover fraud
linked to the Bounce Back Loan scheme.

Chief Secretary to the Treasury Simon Clarke said:

The launch of the new body will put a laser-like focus on fraud and
renew our efforts to combat people taking advantage of our public
services and support.

It will reinforce wider investment in government to crack down on
fraud and mis-claiming, including £210 million for HMRC to further
tackle fraud, and £510 million for DWP to target welfare fraud in
2021.

Tackling fraud will drive efficiency, saving taxpayers’ hard-earned
money which is even more important as we know people are struggling
with the rising cost of living.

Ahead of a permanently appointed head of the Authority, the organisation will
be led by Mark Cheeseman OBE, an internationally recognised expert in public
sector fraud, who led the creation of the government’s Counter Fraud
Profession and the set up of the International Public Sector Fraud Forum – a
collaboration between Australia, Canada, New Zealand, the United States and
the UK to share, agree and publish leading practice on fraud management in
the public sector.

Interim Public Sector Fraud Authority CEO, Mark Cheeseman OBE



said:

The creation of the Public Sector Fraud Authority represents a
landmark in our fight against public sector fraud. We know that
fraudsters are a committed, capable and evolving adversary.

To respond to this we must raise our ambition and challenge
ourselves to increase our impact on this often unseen and
underestimated crime. The PSFA will support public servants across
government and public bodies to take that step – to innovate and to
modernise our approach to fraud.

​​The launch builds on the recent success of the National Fraud Initiative
(NFI), a service run by counter fraud experts in the Cabinet Office that uses
technology and data matching to find and prevent fraud. Between 2018 and
2022, the service was used to detect and prevent more than £200m of public
sector pension fraud.


