
Hundreds of thousands more laptops to
support disadvantaged pupils learn at
home

The government has today announced a further 300,000 laptops and tablets to
help disadvantaged children and young people learn at home.

Part of the Get Help with Technology Programme, the 300,000 boost takes the
total number of laptops and tablets for disadvantaged young people up to 1.3
million.

Data to be published today by the Department for Education will show that
over 700,000 laptops and tablets have been delivered to schools to date. Over
100,000 were delivered last week alone and by the end of the week three
quarters of a million will have been delivered to schools and local
authorities. The vast majority of secondary schools have already received
devices and we are delivering more this week. Schools that are yet to order
devices can still do so.

The additional 300,000 devices lifts government investment by another £100
million, meaning over £400 million will have been invested in supporting
disadvantaged children and young people who need the most help with access to
technology through the pandemic. The additional devices will support schools
and colleges across England, with top-ups to their original allocation,
offering further support to disadvantaged children. Device allocations have
been made with the aim of prioritising those most in need. Schools being able
to order even more devices, should they require them, will allow for more
devices for these children if needed.

This devices programme, which has been distributing laptops and tablets since
May last year, goes hand in hand with the government’s work with the UK’s
leading mobile network operators, enabling schools to request free uplifts in
data for disadvantaged families. The government’s work to support young
people with access to technology sits alongside strengthened minimum
standards for remote learning, with schools now expected to offer pupils
online lessons and a set number of hours of high-quality remote education for
pupils – increased from the government’s previous minimum expectations.

Education Secretary Gavin Williamson said:

I know just how difficult the past year has been for parents and
teachers, now more so than ever. I want nothing more than for every
child to be in the classroom with their friends and teachers, but
with that not possible we are doing everything in our power to
support schools with high-quality remote education.

These additional devices, on top of the 100,000 delivered last
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week, add to the significant support we are making available to
help schools deliver high-quality online learning, as we know they
have been doing.

Our guidance reflects the increased number of hours pupils should
benefit from, and schools publishing their plans lets parents know
that their children are not missing out on the great education they
deserve.

The government will also today publish a remote education framework to
support schools and colleges with delivering education for pupils who are
learning from home. The frameworks will help them to identify the strengths
and areas for improvement in the lessons and teaching they provide remotely,
and points towards resources that can help them improve where needed.

The frameworks should be adapted by schools and colleges to fit their
individual context. They are voluntary, and were developed in partnership
with sector leaders. They have been tested with schools and colleges, and
welcomed, with feedback suggesting they are valuable in helping deliver
quality remote education for their pupils.

The EdTech Demonstrator network is also in place to offer advice, guidance
and training on ways technology can be used to enhance remote education
arrangements. This includes weekly webinars and support alongside bespoke
advice and training.

Today’s announcements follow confirmation from Oak National Academy last week
that major mobile operators Vodafone, 02, Three and EE have committed to
working together to make access to the site free – and from BT, on Monday
11th January, that BT and EE customers will be able to access BBC Bitesize
resources for free from the end of January. The BBC has also committed to
providing a vast array of educational content across its channels, providing
even more support for home learning.

Notes to editors

Remote learning

The remote education provided by schools should be equivalent in length to
the core teaching pupils would receive in school and will include both
recorded or live direct teaching time, and time for pupils to complete tasks
and assignments independently. The amount of remote education provided should
be, as a minimum:

Key Stage 1: 3 hours a day on average across the cohort, with less for
younger children
Key Stage 2: 4 hours a day
Key Stages 3 and 4: 5 hours a day

On Friday, the Department updated guidance for FE colleges to reflect
delivery expectations of remote education: Further education guidance for
restricting attendance during the national lockdown

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/950735/January_2021_FE_operational_guidance_FINAL.pdf


Devices All schools have now been invited to order devices. Based on BESA ICT
Survey 2019 data survey, it is estimated that schools already owned over 1.9
million laptops and nearly one million tablets before the pandemic.

Internet access Schools can request free mobile data uplifts for
disadvantaged families, via the Department for Education’s website: The level
of additional data for families will vary by provider, but Three and EE
customers will receive unlimited data. Other providers supporting the offer
include Tesco Mobile, Smarty, Sky Mobile, Virgin Mobile, Vodafone and O2.
This is in addition to 4G wireless routers already provided, with free data
for the academic year, and we continue to provide 4G wireless routers where
children need to access remote education.

Inspection Report Published: An
inspection of the Home Office’s use of
sanctions and penalties

The Home Office is able to make use of a range of sanctions and penalties to
encourage and enforce compliance with the Immigration Rules. Some of these
are directly within its control, while others are “owned” and administered by
other government departments, agencies or third parties with input from the
Home Office in the form of data, typically about individuals who do not have
right to enter or remain in the UK or whose rights, for example the right to
work, are restricted.

This inspection examined how efficiently and effectively the Home Office used
these sanctions and penalties, which included looking at what it was seeking
to achieve with each and to what extent it was succeeding.

Border Force, Immigration Enforcement and UK Visas and Immigration all use
sanctions and penalties. The inspection found that current measures have been
introduced piecemeal, with little evidence of consistency or coherence in
their design or in their application, and no overall strategy or underpinning
rationale, beyond a broad understanding that their primary purpose is to
encourage compliance rather than simply to punish breaches of the Rules.

In approaching this inspection, inspectors looked beyond the Home Office for
examples of best practice in the design and use of sanctions and penalties.
Though now dated (it was published in November 2006), Professor Richard
Macrory’s paper on ‘Regulatory Justice: Making Sanctions Effective’, produced
for the Cabinet Office, offered the most comprehensive and relevant thinking
on the subject.

Measured against Macrory’s “principles” and “characteristics”, the Borders,
Immigration and Citizenship System (BICS) sanctions and penalties and how
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they are administered fell short on several counts, most notably their
failure to “measure outcomes not just outputs”, to “justify their choice of
enforcement actions year on year to stakeholders, Ministers and Parliament”,
and to “be responsive and consider what is appropriate for the particular
offender and regulatory issue”. Some were closer to the Macrory “tests” than
others, but I concluded that all of the sanctions and penalties would benefit
from thorough review and evaluation.

My inspection report contained two recommendations. It was sent to the Home
Secretary on 21 October 2020, by which time the Home Office had committed to
“a full review and evaluation of the hostile/compliant environment policy and
measures – individually and cumulatively”, as recommended by Wendy Williams
in her ‘Windrush Lessons Learned Review’ (WLLR).

Given the range of parties affected, and the Home Office and other resources
involved in the administration of BICS sanctions and penalties, I suggested
that this exercise should be extended to cover all sanctions and penalties
with the aim of ensuring that each is proportionate, necessary and well-
managed and that together they form a coherent whole.

The department’s partial acceptance of this recommendation, in reality is a
rejection to commit “at this stage” to a wider review. From experience, if
the department fails to seize the moment things are quickly forgotten as new
priorities take the attention. I therefore doubt that a wider review will
ever be completed.

My second recommendation concerned the need to improve record keeping and
data collection and analysis. This has been a regular theme of inspections
throughout my six years as Independent Chief Inspector and is true of all
areas of BICS. In accepting this recommendation, the Home Office has referred
to a baselining exercise to identify the key indicators against which it can
measure the impact of the compliant environment, which it will complete by
July 2021.

For many this will seem to be a case of too little, and much too late. From
ICIBI’s perspective, in 2016, and again in 2018 and 2019, a series of
inspection reports recommended that the Home Office should monitor and
evaluate the impact of the hostile/compliant environment. These
recommendations were only “partially accepted” and never implemented. Had
they been, some of the harms suffered by the Windrush generation and others
may have been avoided.

UK Government announces business
measures over Xinjiang human rights
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abuses

Today (12 January) the Foreign Secretary has announced a package of measures
to help ensure that British organisations, whether public or private sector,
are not complicit in, nor profiting from, the human rights violations in
Xinjiang.

Evidence of gross human rights violations including extra-judicial detention
and forced labour has been growing, including proof from the Chinese
authorities’ own government documents. The UK Government has repeatedly
called on China to end these practices, and uphold its national laws and
international obligations.

The measures are designed to send a clear signal to China that these
violations are unacceptable.

The UK Government is announcing a review into which UK products can be
exported to Xinjiang and the introduction of financial penalties for
businesses that do not comply with the Modern Slavery Act. Further measures
include increasing support for UK public bodies to exclude businesses
complicit in human rights violations from their supply chains. Together these
measures will help UK organisations ensure that they are not contributing to
the abuse of the Uyghur Muslims in Xinjiang.

Coordinated international action is needed to address the risk of forced
labour entering global supply chains, and the UK is working closely with its
partners on this issue. Today, Canada will make a parallel announcement of
measures to help ensure Canadian businesses are not complicit in forced
labour in Xinjiang.

The Foreign Secretary Dominic Raab said:

The evidence of the scale and severity of the human rights
violations being perpetrated in Xinjiang against the Uyghur Muslims
is now far reaching. Today we are announcing a range of new
measures to send a clear message that these violations of human
rights are unacceptable, and to safeguard UK businesses and public
bodies from any involvement or linkage with them.

This package will help make sure that no British organisations,
Government or private sector, deliberately or inadvertently, profit
from or contribute to the human rights violations against the
Uyghurs or other minorities in Xinjiang.

The Home Secretary Priti Patel said:

Britain will always stand up for those suffering dreadful human
rights abuses and today we are bringing forward measures which will
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help protect the minority populations in Xinjiang.

Businesses and public bodies must be more vigilant than ever before
and ensure they are not inadvertently allowing forced labour in
their supply chains.

The Trade Secretary Liz Truss said:

These new measures demonstrate that we will not turn a blind eye
nor tolerate complicity in the human rights abuses taking place in
Xinjiang.

Forced labour, anywhere in the world, is unacceptable. This
Government wants to work with businesses to support responsible
practices, and ensure British consumers are not unwittingly buying
products that support the cruelty we are witnessing against the
Uyghurs and other minorities in Xinjiang.

Specifically, the measures include:

A review of export controls as they apply to Xinjiang to ensure the
Government is doing all it can to prevent the exports of goods that may
contribute to human rights abuses in the region. This review will
determine which additional specific products will be subject to export
controls in future.
The introduction of financial penalties for organisations who fail to
meet their statutory obligations to publish annual modern slavery
statements, under the Modern Slavery Act.
New, robust and detailed guidance to UK business setting out the
specific risks faced by companies with links to Xinjiang and underlining
the challenges of effective due diligence there.
The Government will provide guidance and support for all UK public
bodies to use public procurement rules to exclude suppliers where there
is sufficient evidence of human rights violations in supply chains.
Compliance will be mandatory for central government, non-departmental
bodies and executive agencies
A Minister led campaign of business engagement to reinforce the need for
UK businesses to take action to address the risk.

The UK, working with partners including Canada, has led international action
to hold China to account for their actions in Xinjiang, supported research
which has built the evidence base for action, and urged UK business to
conduct robust due diligence to ensure its supply chains are free of forced
labour. The UK has led international joint statements on Xinjiang in the UN
General Assembly Third Committee and the UN Human Rights Council, including
bringing forward the latest statement which was supported by 39 countries,
together with Germany, in October last year. The UK was also the first
country to require companies by law to report on modern slavery in their
supply chains. Canada and the UK’s approach will help to defend the rights of
Uyghurs.



Chief Executive’s blog – January 2021

On 4th January 2021 the Prisoners (Disclosure of Information About Victims)
Act 2020 was brought into law.

The Parole Board has welcomed the implementation of the Act which puts on a
statutory footing guidance that was first issued by the Board in 2017. It is
important for victim and public confidence to be clear that the Board will
always consider failure to disclose information about victims.

The Board has immense sympathy for families that find themselves in this
tragic situation and recognises the distress that a parole review of the
offender is likely to cause. The Parole Board guidance which has been
reissued and advises panel members to carefully consider any failure or
refusal by an offender to disclose the whereabouts of a victim’s remains when
assessing suitability for release.

The Act will have an impact on our decisions, making it a legal duty for the
Parole Board to take into account an offender’s failure to disclose the
location of their victim’s remains when considering them for release. Having
a statutory obligation is stronger than internal guidance which cannot be
binding on members. If a panel fails to take the failure to disclose
information into account, and set out their assessment of the reasons in
their decision, the Secretary of State for Justice would have a strong case
for seeking a reconsideration of the Board’s decision.

Whilst the Act is not a bar on release, and does not, and could not legally
amount to “no-body no parole” it does have real meaning. Practically, in my
experience, any deliberate failure to disclose what has happened to a victim
will almost always lead to a prisoner spending longer in prison. A prisoner
who fails to disclose information, or assist the authorities, is at the very
least showing a lack of victim empathy, and may also demonstrate an attempt
to exert power over their victims. Such behaviour is unlikely to assist a
prisoner in demonstrating a reduction in risk. It is also much harder for a
prisoner to demonstrate change in behaviour, reform and a reduction in risk
of harm if they have not admitted their offence or co-operated with
authorities.

The 2020 Act represents a further step in improving the parole system’s
responsiveness to victims. Since 2018 I have welcomed the steps that have
been taken to improve the transparency of the parole system and victims
access to information. Whilst understandably, victims will voice disquiet and
concern when a prisoner who has caused real harm is considered for parole, I
am always impressed by the dignity they show. I am convinced that providing
clearer and timely information to victims, including better explanation of
the sentence itself, will reduce the concerns that they have. More than 4,000
summaries of our decisions have been issued.
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The Board has also implemented a transparent reconsideration mechanism that
has provided an important and speedy avenue to ensure decisions are rational
and fair, in the light of the evidence presented. I am convinced that with
the right safeguards further increasing transparency would be a positive
step.

New NHS maternity leadership training
to address Ockenden Review
recommendations

Patient Safety Minister Nadine Dorries announces a £500,000 fund for
innovative NHS maternity leadership training
Senior maternity and neonatal leaders from around 126 NHS trusts and 44
local maternity units will benefit
The training will aim to apply lessons learned both from the pandemic
and maternity safety inquiries, including the Ockenden Review – and help
overcome disconnect between ‘ward and board’

Hundreds of NHS maternity and neonatal leaders in England will benefit from a
new £500,000 maternity leadership programme to train staff across 126 Trusts
and 44 local maternity systems.

The programme will be rolled out later this year and will equip maternity
leaders with the skills and knowledge to improve workplace culture and
facilitate greater collaborative working between nurses, doctors, midwives
and obstetricians.

The issue of leadership was identified as a key factor in Donna Ockenden’s
independent review into cases of neglect and preventable baby deaths at
Shrewsbury and Telford NHS Trust.

The review highlighted the issue of disconnect between ‘ward and board’ in
maternity services and the importance of multi-disciplinary training,
escalating concerns to senior leaders, and applying lessons learned from
serious incidents.

Patient Safety Minister Nadine Dorries said:

The shocking and tragic findings of the Ockenden Review highlighted
the importance of strengthening maternity leadership and oversight
as well as fostering more collaborative approaches within maternity
and neonatal services.

I’m pleased to announce a new training programme for NHS maternity
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leaders, which will empower nurses, midwives and obstetricians to
get the best out of their teams, and deliver safe, world-class care
to mothers and their babies.

Midwifery leadership has already been strengthened with the appointment last
year of 7 regional chief midwives who will work with local maternity services
to provide safer and more personal care for women, babies and their families.

This is in addition to frontline maternity safety champions in every trust,
including one obstetrician, midwife and neonatologist, who work closely with
a board maternity safety champion to promote seamless communication across
disciplines.

The new leadership programme will provide training and ongoing support for
700 people including NHS trust board safety champions, heads of midwifery,
clinical directors of neonatal and clinical directors of midwifery, leaders
of local maternity systems and regional chief midwives.

The programme training sessions will help maternity leaders to develop a
number of skills, including:

effective engagement with service users and families
providing a deep understanding at trust board level of the support
required for safe and personalised maternity and neonatal services
enabling effective clinical leadership at all levels across the system,
supporting and enabling leaders to identify and address potential
improvements
how to support local systems to not only react but also anticipate risk
and support the improvements required
knowledge and understanding of the critical components of a learning
system:

leading the learning system
psychological safety
accountability and negotiation
continuous learning
reliability
transparency
quality improvement methodology and measurement

developing the capability for safety and quality improvement across
organisations and the local system drawing on tools, methodologies and
case studies
effective utilisation of learning from episodes of error, excellence and
near misses

Alongside the programme, a new core curriculum for professionals working in
maternity and neonatal services is being developed by the Maternity
Transformation Programme in partnership with professional organisations,
clinicians and service users to address variations in skills and safety
training across England.

A single core curriculum will help the workforce to bring a consistent set of



updated safety skills as they move between services and trusts.

Professor Jacqueline Dunkley-Bent, Chief Midwifery Officer for England, also
wrote to NHS trusts yesterday detailing a new network of advocates who will
ensure the voices of mothers and families are heard.

The independent Ockenden review published at the end of last year was
established to ensure families get the answers they deserve, and lessons are
learnt from every tragic case, so no family has to suffer the same pain in
future.

NHS England and NHS Improvement will ensure the trust and wider maternity
service learn from these cases of harm and give patients the reassurance that
they will receive safe, high-quality care at all times.
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