Business Minister: employers have a
duty to spot early signs of domestic
abuse

e Few employers are aware of the signs of domestic abuse, and an even
smaller number have a policy in place to support survivors, a new report
has found

e in an open letter, the Business Minister calls on employers to do more
to help their workers

e steps employers could take include fostering an open, inclusive
environment and signposting employees to free support services

Business Minister Paul Scully has today (14 January) issued a rallying call
to employers across the country to take some simple steps to ensure their
organisation is spotting signs of domestic abuse and helping their staff find
the right support.

In an open letter to all UK employers, the Business Minister has outlined a
few key, practical steps they can take to build awareness of domestic abuse,
ensure they are noticing warning signs, and help workers access the support
they need.

Warning signs for domestic abuse include changes in a person’s behaviour, a
sudden drop in performance, mentions of controlling or coercive behaviour in
partners, or physical signs such as bruising.

Business Minister Paul Scully said:

For too long, a lack of awareness and stigma around speaking about
domestic abuse has stopped workplaces from putting in place the
kind of help that survivors so desperately need.

I know from personal experience that both bosses and colleagues are
in a unique position to help spot the signs of domestic abuse and
ensure survivors get the support they need so they no longer have
to suffer in silence.

That doesn’t mean making employers into counsellors or healthcare
workers, but the actions I’'ve outlined today — which can be as
simple as providing a safe space to talk — can have a life-changing
impact on survivors.

The open letter comes as the government publishes the final report from its
Review into Workplace Support for Victims of Domestic Abuse, which was
launched in June to collect evidence on what more both the government and
employers can do to try and tackle all forms of domestic abuse.
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In light of the findings of the report, Business Minister Paul Scully today
announced plans to consult on the steps that can be taken so survivors can
better exercise their existing employment rights, such as the right to
request flexible working.

The government will also establish a working group including employers,
representatives of domestic abuse victims and trade unions to convene
regularly to establish practical solutions that employers can implement in
the workplace, and to measure their impact on supporting survivors.

A lack of awareness of warning signs, stigma around talking about domestic
abuse in the workplace, and a lack of knowledge about specialist services is
preventing domestic abuse survivors getting the help they need in the
workplace, the report found.

Safeqguarding Minister Victoria Atkins said:

Domestic abuse is a devastating crime which shatters lives.

It is incredibly important that everyone works together to tackle
this horrific crime, and that includes employers — whether that is
supporting survivors in the workplace, ensuring staff know how to
spot signs of abuse, or assisting victims in seeking help they
need. Many employers are already supporting their staff who are
experiencing domestic abuse in practical ways and we want this to
become “business as usual” for all employers.

We have built on this relationship between retailers and the public
through the development of the ‘Ask for ANI' codeword scheme. From
today, those at risk or suffering from domestic abuse can
discreetly signal to trained workers at participating pharmacies
that they need help in accessing support.

Elizabeth Filkin CBE, Chair of The Employer’s Initiative on Domestic Abuse,
said:

The coronavirus has thrown not only domestic abuse into the
spotlight, but the role of employers in tackling it. We have seen
critical activity from our employer members to support their staff
working at home who face domestic abuse, as well as a sharp rise in
enquiries from businesses wanting help and guidance to put this
support in place.

Business is taking action but cannot do it alone.

The government'’s commitment through the Review into Workplace
Support for Victims of Domestic Abuse is welcome and timely. Only
through greater awareness among employers and staff of the damage
done by domestic abuse and sharing employer best practice can we
make a systemic change to the way domestic abuse is thought about



and handled in the UK.

Helen Lamprell, General Counsel and External Affairs Director, Vodafone UK
said:

At Vodafone, we know we have a duty to help employees if they are
facing domestic abuse. This is why we offer specialist training to
HR and line managers; and our global domestic abuse policy provides
support for employees affected by abuse, including counselling and
additional paid leave.

In partnership with Hestia, Vodafone Foundation created the Bright
Sky app, which gives those experiencing domestic abuse access to
local help and information; and our domestic abuse toolkit is a
resource to help other employers implement a domestic abuse policy.
We also encourage employers to work with organisations such as EIDA
— by sharing best practice, we will better support those suffering
domestic violence.

The report also found that stereotyping of the types of people that can be
affected by domestic abuse is hindering support, despite clear evidence
showing that it can happen to anyone, no matter their gender, age, ethnicity
or economic status.

While women are disproportionately affected by of domestic abuse, failure to
look beyond stereotypes of the typical ‘victim’ may mean clear warning signs
are missed and survivors are made to suffer in silence. According to the 2019
Crime Survey for England and Wales, an estimated 800,000 men suffered from
domestic violence in 2018 to 2019.

Being able to work is critical for survivors of domestic abuse. Work not only
provides an income but provides a sense of purpose and direction for
survivors.

As well as being a place of safety and respite from their abuser, going to
work allows survivors to make important social connections outside the home,
which can have a massive impact on their health and wellbeing.

For many survivors, it can be one of the few places they feel safe to speak
out about what they are going through.

The government’s ground-breaking Domestic Abuse Bill is continuing to make
its passage through Parliament. The Bill will bring into law a statutory
definition of domestic abuse that includes coercive or controlling behaviour
as well as emotional and economic abuse, and also includes a wide range of
measures to better protect and support survivors and their children.

Alongside the Review into Workplace Support for Victims of Domestic Abuse,
the government has also announced the launch of the Ask for ANI scheme,
ensuring new victims of domestic abuse will be able to access much needed
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support from thousands of pharmacies across the UK.

The codeword scheme, launched by the Home Office alongside Boots and
independent pharmacies, allows those at risk or suffering from abuse to
discreetly signal that they need help accessing support. A trained pharmacy
worker will then offer a private space where they can understand if the
victim needs to speak to the police or would like help to access support
services such as a national or local domestic abuse helplines.

The call for evidence received 126 written responses from individuals,
representatives of survivors, employers and their representatives, trade
unions and others with interest.

The open letter to UK employers was shared with Business Representative
Organisations today to disseminate to their members.

Government has published guidance on how to get help during the coronavirus
(COVID-19) outbreak. This sets out that:

e if you are an employer, let your employees know that if they are facing
domestic abuse you want to help them to get help

e stay in regular contact with employees you know, or fear, may be facing
abuse and if you lose contact with them, take swift action to visit
them. If you believe there is an immediate risk of harm to someone, or
it is an emergency, always call 999

The Employers’ Initiative on Domestic Abuse website provides resources to
support employers including an employers’ toolkit.

The Chartered Institute of Personnel and Development (CIPD) has also produced
guidance for employers on domestic abuse, produced with the Equality and
Human Rights Commission (EHRC).

SafelLives provides guidance and support to professionals and those working in
the domestic abuse sector, as well as additional advice for employers on
supporting employees working from home.

Ensuring transitional government in
Mali takes steps toward peace process,
addresses impunity and holds timely
elections

Thank you, Mr President. I'd like to thank Special Representative Annadif for
his insightful and detailed briefing. And I want to begin by offering my
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condolences to all those who'’ve lost their lives in the conflict, including
members of the Malian and international forces and UN peacekeepers —
recently, French troops serving in Operation Barkhane and including the IED
attack on a convoy in Timbuktu this morning.

Mr President, during the last Council session on Mali in October, the United
Kingdom called on the parties to implement fully the agreement on peace and
reconciliation in Mali without further delay. We noted, in particular, that
we hoped to see the transitional government taking steps to assume leadership
of the peace process, address impunity and work towards holding elections
within 18 months.

I commend and welcome the efforts made over the last three months in these
respects by the transitional government and other signatory parties. The
United Kingdom welcomes the establishment of the National Transitional
Council, the publication of the roadmap for the transition and the
consultations now underway on the full operationalisation of the Northern
Development Zone.

We also welcome the steps taken to finalise the first phase of the DDR
process and to launch the second phase and we hope that this will pave the
way for wider security sector reform.

We also very much welcome the fact that, for the first time, nine women have
been included as representatives of signatory movements in the Agreement
Monitoring Committee. We would encourage the transitional government to
continue these efforts, as well as ensuring that necessary reforms are
implemented and the preparations for elections proceed without delay.

However, Mr President, much more remains to be done. We remain concerned by
reports of human rights abuses and violations, including gender-based
violence and cases of child recruitment by armed groups. We hope that the
transitional government will ensure prompt, thorough and transparent
investigations into such allegations, including those outlined in MINUSMA’s
recent report on the protests that took place in Bamako and wider regions in
July.

As the Secretary-General has said, the cycle of violence can be broken
through justice and reconciliation. We fully agree. And we continue to
encourage cooperation by Malian and other regional forces with the UN’s
monitoring of human rights. This is essential not only as a matter of
principle, but as a pillar of peacebuilding and counter-insurgency.

In a similar vein, we also urge the transitional authorities to ensure that
human rights and due process are respected with regard to the administration
of the current state of emergency and the recent arrests of Malian political
and media figures. The safety and security of UN peacekeepers and personnel
is also of paramount importance. I agree with the Secretary-General that we
need to see meaningful progress in the investigation and prosecution of
crimes committed against UN peacekeepers in Mali, not least to send a strong
message that such crimes will not go unpunished.



Mr President, I would like to make a final point on the importance of
inclusivity. Achieving the core goals of the peace agreement relies on all
parties having a sense of ownership of the process. It is very welcome that
for the first time, representatives of each of the signatory movements are
part of the government and that women representing each of the signatory
parties have participated in meetings of the Agreement’s Monitoring
Committee. This is a significant step towards inclusivity.

We encourage the transitional government to take similar steps towards a more
inclusive approach as it works to achieve its other priorities. Including all
stakeholders, to help build consensus on how to implement difficult but
necessary reforms and how to resolve issues that have led to labour strikes.

In conclusion, Mr President, in the coming months, we hope to see further
progress on the implementation of the peace process, addressing impunity and
preparing for elections. In the context of continued insecurity and worsening
humanitarian needs, inclusive and effective action on these priorities is
more urgent than ever.

The UK stands ready to support. We recently announced more than $10.5 million
of extra emergency aid to those most vulnerable in Central Sahel. We are
proud to be joining peacekeepers from over 60 different nations as part of
MINUSMA. This is a testament to the importance the UK attaches to UN
peacekeeping and its role in helping to achieve global peace and security.

I'd like to close by extending my thanks to UN colleagues for all their
sterling support to our troops in their first weeks in Mali.

Thank you.

Highways England urges local
businesses to play a part in A30
Cornwall upgrade

The improvement scheme will not only dual an 8.7-mile section of single
carriageway, alleviating the impact on local communities and helping to
improve journey times and increase safety by unlocking one of Cornwall’s last
major bottlenecks, but will also help to unlock economic growth in the
county.

Costain, Highways England’s contractors, have been busy with the diversion of
utilities, vegetation clearance and ground investigation work, and with the
main construction phase of the scheme due to start this year, local
businesses are being urged to get involved.
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As construction activities increase in the area, so will job opportunities,
both directly with the contractors and through the supply chain. The types of
services and people required will include plant, fencing, track matting,
catering, cleaning, accommodation and hospitality.

Transport Minister Baroness Vere said:

I am delighted work on this long-awaited scheme is under way — this
part of the A30 suffers from major delays and congestion,
particularly in summer, but that will soon be a thing of the past
thanks to this upgrade.

It’s also going to provide a fantastic economic boost for this part
of the country, with construction bringing great opportunities for
local businesses looking to get involved.

Through its procurement process, the company, responsible for England’s major
A roads and motorways, appoints main contractors who in turn require their
own supply chain, which provides opportunities for sub-contractors and sub-
consultants to bid for work and become part of the extended supply chain.

Josh Hodder, Highways England’s Senior Project Manager for the A30 Chiverton
to Carland Cross scheme, said:

2021 is going to be a big year for the A30 project and we’re urging
people and businesses within the local community to get involved.
We are keen to offer job opportunities to local people, ensuring
that we are fully inclusive of the diverse communities of Cornwall.

Improving the A30 between Chiverton and Carland Cross is incredibly
important for Cornwall’s future — it’'s the only remaining stretch
of single carriageway on the A30 between Camborne and the M5 at
Exeter, journeys are regularly delayed, congestion often brings
traffic to a standstill, and as a result the Cornish economy is
being held back.

Employing local people will also bring economic benefits during the
construction phase of the project, and we will also be engaging
with local schools and colleges to inspire, offer support and
advice and to promote careers within the industry.

More details around job opportunities are available at
https://www.costain.com/careers/ and any companies interested in working on
the A30 project are asked to register their details at
a30suppliereng@costain.com.

Further information and updates will be available on the A30 Chiverton to
Carland Cross web page, local residents and businesses can also sign up for
email notifications and there is also a dedicated community relations team
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available to answer any questions.

If you'd prefer to speak to someone, then you can phone the project helpline
on 0845 600 2664 or Highways England on 0300 123 5000 and one of the team
based on the A30 Chiverton to Carland Cross scheme will call you back as soon
as possible.

The £330 million upgrade includes:

e a 70mph high-quality dual carriageway

a two-level junction at Chiverton Cross and a new roundabout to ensure

the free flow of traffic on the A30

a new partial junction at Chybucca built on two levels with west-facing

slip roads to provide access onto the dual carriageway from local routes

new bridges at Tolgroggan Farm, Pennycomequick Lane and over the Allet

to Tresawsen road to provide local access

a two-level junction at Carland Cross with a new roundabout north of the

dual carriageway and re-using the existing roundabout to the south

e keeping the existing A30 as a local route with new sections where
necessary to provide continuity and connectivity for local communities

The cost of developing the scheme is being partly funded by an £8 million
contribution from the European Regional Development Fund, with an additional
£12 million for the construction phase. The remainder of the cost of
developing and delivering the scheme is being funded by central Government.

General enquiries

Members of the public should contact the Highways England customer contact
centre on 0300 123 5000.

Media enquiries

Journalists should contact the Highways England press office on 0844 693 1448
and use the menu to speak to the most appropriate press officer.

1/2021: Council Tax information letter
— 13 January 2021

The letter highlights the second report from the National Implementation
Advisor for Care Leavers, which brings together some of the work being
carried out by authorities to support care leavers. This includes the powers
available to authorities to offer discretionary council tax reductions to
young people leaving care.


http://www.government-world.com/1-2021-council-tax-information-letter-13-january-2021/
http://www.government-world.com/1-2021-council-tax-information-letter-13-january-2021/

We must bring the Mental Health Act
into the 21st century

With permission, I'd like to make a statement on reforming the Mental Health
Act.

Even in the midst of the pandemic, I am enormously grateful for the work that
my team and the NHS have done, led by Sir Simon Wessely and Claire Murdoch,
and my honourable friend the Minister for Mental Health, to deliver this
white paper which we publish today to bring mental health legislation into
the 21st century.

We're committed as a government and as a nation to see mental health treated
on a par with physical health.

We are increasing funding of mental health services to record levels, with
£2.3 billion extra each year being invested through the NHS Long Term Plan,
and an immediate £500 million in place to support mental health services with
the very significant pressures they are under today.

Our mental health services are now helping more people than ever before.

Services are there for the most serious mental illnesses, although these of
course are under significant pressure. Services are there for better
community support through 24/7 crisis services and establishing liaison in
A&E, and supporting people to manage their own mental health.

Mental Health Act

Madam Deputy Speaker, this programme of transformation is ambitious and as we
support mental health services now, so we must bring up to date the
legislative framework also for the long term.

The Mental Health Act was created so people who have severe mental illnesses
and present a risk to themselves, or others, can be detained and treated. For
their protection and the protection of those around them.

But so much has changed since the act was put in place, nearly 40 years ago.
We now understand a lot more about mental health. Public attitudes around
mental health have changed significantly for the better, and we now have a
better understanding and practice of how we can best support people with
learning disabilities and/or autism.

We are also concerned by the growing number of people being detained,
inequalities among those who are detained and the length of time that people
are spending detained under the act.
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So, after a generation, we must bring the Mental Health Act into the 21st
century.

The previous Prime Minister, my Right Honourable Friend, the member for
Maidenhead, asked Professor Sir Simon Wessely to lead a review into what a
modern mental health act should look like, and I thank her for her work. And
I'm so grateful to Sir Simon, and his vice-chairs, for their dedication.

As I said in the House last year on its publication, the Wessely Review 1is
one of the finest pieces of work on the treatment of mental health that has
been done anywhere in the world.

I know that the review was welcomed across the House. We committed in our
manifesto to deliver the required changes, and I am grateful to the Prime
Minister for his emphatic support.

Sir Simon’s review compellingly shows that the Mental Health Act does not
work as well as it should, for patients or for their loved ones.

That the act goes too far in removing people’s autonomy and does not give
people enough control over their own care.

So Madam Deputy Speaker, today I am delighted to set out our full response to
the Wessely Review in our white paper which, together with my Right
Honourable Friend, the Lord Chancellor, we have laid before the House.

The white paper sets out plans for a landmark new Mental Health Act.

The new act will ensure patients are put at the centre of decisions about
their own care, that everyone is treated with respect and the law is only
used to compel treatment where absolutely necessary.

The white paper has been developed in close consultation with those with the
greatest expertise — the Royal Collage of Psychiatrists, Rethink Mental
Illness, Mind, the Centre for Mental Health and countless practitioners on
the frontline, and I thank them all.

There are 4 pillars to this work and I'd like to take a moment to update the
House on them.

Giving patients a voice

First, Madam Deputy Speaker, we will be giving patients a voice in their own
care, which we know leads to better engagement in treatment.

So we will put care and treatment plans and advance choice documents into
statute for the first time so patients are more closely involved in the
development of their care, and so they can have confidence that if they lose
capacity because of illness, their preferences will be properly considered.

We’'re making it easier for patients to challenge decisions about their care,
creating a new right to choose a nominated person who is best placed to look
after their interests and increasing patients’ access to the independent
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tribunal, to provide vital independent scrutiny of detention.

In his report, Sir Simon recommended that one of the best ways to ensure
dignified care is to ensure that patients can expect the privacy of their own
en suite room.

We have already committed £400 million of funding to deliver this and we are
building new mental health hospitals, with 2 schemes already approved and
with more to come.

Tackling disparities

Second, Madam Deputy Speaker, we will address the disparities that currently
exist within the application of the Mental Health Act.

Black people are currently 4 times more likely to be detained under the
Mental Health Act than white people, and black people are 10 times more
likely to be placed on a community treatment order.

We also know that people from black and minority ethnic backgrounds can often
engage with services later, and our plans to enhance patient choice, increase
scrutiny of decisions and improve a patient’s right to challenge will help us
to improve service provision for all.

On top of this, we have already announced our new Patient and Carer Race
Equality Framework, as recommended by the review.

And we’re also looking at how we can use culturally appropriate advocates, so
patients from all backgrounds can be supported in making their voice heard.

Criminal justice system

Third, Madam Deputy Speaker, it is important that the act supports patients
within the criminal justice system.

We will make sure that where people in prison require treatment in a mental
health hospital, they are transferred in a timely way.

And we will support rapid diversion from custody to care where appropriate so
people in our criminal justice system can get the right care, in the right
place, at the right time, while we fulfil our fundamental duty to keep the
public safe.

Learning disabilities and autism

Finally, Madam Deputy Speaker, in our manifesto we committed to improve how
people with a learning disability and autistic people are treated under the
act.

Until now, the use of powers in the act did not distinguish between people
with mental illness on the one hand, and people with learning disabilities
and or autism on the other. This is wrong.



Needs are different and the law should be different too. This is all part of
treating everyone with respect.

We therefore propose reforms to limit the scope to detain people under the
act, where their needs are due to their learning disability or autism alone.

In future, there will be a limit of 28 days for these detentions, which would
be used to assess clinical need and, wherever possible, we will work to
ensure appropriate support is available in the community, rather than in
institutional settings.

I want to thanks Baroness Hollins, Ian Birrell, Mencap and the National
Autistic Society for their advocacy and for their support for these reforms.

Conclusion

Madam Deputy Speaker, this act is there for all of us, and we want to hear as
many views as possible on our plans.

So we will consult widely on this white paper, and we will respond later this
year, before we bring forward a new Mental Health Bill.

I believe that everyone in our society has a contribution to make, and I
believe everyone should be respected for the value they bring.

It is the role of government to support people to reach their potential, even
at the most difficult of times. And to protect people when they are at their
most vulnerable. That is what I believe.

And I believe these reforms will help put those values into action and help
give patients the dignified treatment that they deserve.

I commend this statement, and I commend this white paper, to the House.
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