News story: UK delegation to China
looks to build on IP partnerships

His first visit as CEO aimed to reinforce the strength of UK-China
collaboration on IP, and highlight the important role it plays in supporting
innovation and creativity in both countries.

The visit, between 5th and 10th November, took the delegation to Shanghai,
Hangzhou and Beijing. Tim witnessed a number of landmark agreements and new
initiatives.

Tim delivered a keynote speech at the China International Industry Fair
(CIIF) Innovation and Emerging Industries Development Forum in Shanghai — a
major trade event with more than 2,500 exhibitors and 160,000 visitors.

He announced the launch of new practical tools for UK and Chinese researchers
and companies to ensure mutually beneficial IP protection. These included a
bilingual Non-Disclosure Agreement specifically designed to support clarity
on IP arrangements in cross-border collaborative research and technology
projects.

Tim Moss said: “Cross-border licensing of technology creates new revenue
flows, and spreads cutting-edge technology to markets and research
communities around the world.

“The IP system must support international projects. Researchers and companies
involved in cross-border collaboration may negotiate IP arrangements that
suit their projects. This includes ownership of IP generated by joint
research. Commercialisation of jointly developed technology should be
transparent, this helps all contributors to benefit.”

He added:

“The new template Non-Disclosure Agreement will help British and Chinese
partners develop joint research bids or a technology licensing deal. Drafted
in English and Chinese, they allow equal protection to all parties, whether
from the UK or China and provides legal certainty so partners can engage with
confidence.”

The Non-Disclosure Agreement is part of a set of practical resources and
advice we provide to British and Chinese researchers to help them effectively
manage IP in cross-border projects. The visit also saw the renewal of the
China-Britain Business Council (CBBC) and the Alibaba Group Memorandum of
Understanding on IP Protection in Hangzhou.

It builds upon the partnership set up 3 years ago to improve IP protection on
Alibaba e-commerce platforms and features improvements to this co-operation.

These included further development of small and medium-sized enterprises
(SME) friendly notice and takedown procedures, greater use of big data and AI
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technology to target infringements and strengthening offline enforcement
activities.

The visit included meetings with key government officials and businesses.
These focused on making sure that IP is positioned appropriately in the post-
Brexit UK-China trade relationship. There was strong support for improving UK
business outcomes in China, including through our IP attaché-led support for
UK companies.

Representatives from the UK’s Chartered Institute of Patent Attorneys (CIPA)
and the Chartered Institute of Trade Mark Attorneys (CITMA) also formed part
of the delegation. They accompanied Tim to support the promotion of UK
exports of IP legal services and to help UK patent and trade mark attorneys
win business from Chinese companies filing patents and trade marks in Europe.

The UK trade delegation was led by Trade Minister Baroness Fairhead and Local
Government Minister Jake Berry, Department for Communities and Local
Government (DCLG), and featured more than 100 companies and local government
officials.

The UK was Country-of-Honour at CIFF this year and several activities took
place in the UK pavilion, which featured highlights from the global IP
campaign “GREAT for Imagination

Statement to Parliament: Situation in
Zimbabwe: Foreign Secretary’s
statement, 15 November 2017

In the early hours of this morning, soldiers from the Zimbabwean army
deployed in central Harare, taking control of state television, surrounding
government ministries, and sealing off Robert Mugabe’s official and private
residences.

At 1:26am local time, a military officer appeared on state television and
declared that the army was taking what he called “targeted action” against
the “criminals” around Mugabe. Several government ministers — all of them
political allies of Grace Mugabe — are reported to have been arrested.

At 2:30am gunfire was heard in the northern suburb of Harare where Mugabe has
a private mansion. Areas of the central business district have been sealed
off by armoured personnel carriers.

Our Embassy in Harare has been monitoring the situation carefully throughout
the night, supported by staff in the Foreign Office. About 20,000 Britons
live in Zimbabwe and I can reassure the House that so far we have received no
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reports of any British nationals being injured.

We have updated our travel advice to recommend that any Britons in Harare
should remain in their homes or other accommodation until the situation
becomes clearer. All of our Zimbabwean and UK-based embassy staff and their
families are accounted for.

And I will say frankly to the House that we cannot tell how developments in
Zimbabwe will play out in the days ahead — and we do not know if this marks
the downfall of Mugabe or not. We call for calm and restraint.

Foreign Secretary Boris Johnson updates the House on situation on
Zimbabwe

Boris Johnson statement on Zimbabwe

The events of the last 24 hours are the latest escalation of months of brutal
infighting within the ruling ZANU-PF party, including the sacking of a vice-
president, the purging of his followers and the apparent positioning of Grace
Mugabe as a contender to replace her 93-year-old husband.

Honourable Members on all sides of the House have taken a deep interest in
Zimbabwe for many years — and I pay tribute to the courage and persistence of
the Honourable Member for Vauxhall, who has tirelessly exposed the crimes of
the Mugabe regime, visiting the country herself during some of its worst
moments.

And this country — under governments of all parties — has followed the same
unwavering principles in our approach towards Zimbabwe.

First and foremost, we will never forget our profound ties of history and
friendship with that beautiful country, accurately described as the “jewel of
Africa”.

In that spirit, all that Britain has ever wanted is for Zimbabweans to be
able to decide their own future in free and fair elections.

Mugabe’s consuming ambition was always to deny them that choice. The House
will remember the brutal litany of his 37 years in office: the elections he
rigged and stole, the murder and torture of his opponents, the illegal
seizure of land, leading to the worst hyperinflation in recorded history —
measured in the billions of percentage points — and forcing the abolition of
the Zimbabwean Dollar.

And all the while, his followers were looting and plundering a richly-endowed
country, so that Zimbabweans today are, per capita, poorer than they were at
independence in 1980, leaving many dependent on the health care, education
and food aid provided by DFID.

Britain has always wanted the Zimbabwean people to be masters of their fate,
and for any political change to be peaceful, lawful and constitutional.

Authoritarian rule, whether in Zimbabwe or anywhere else, should have no
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place in Africa. There is only one rightful way for Zimbabwe to achieve a
legitimate government and that is through free and fair elections, held in
accordance with the country’s constitution.

And these elections are due to be held in the first half of next year, and we
will do all we can, with our international partners, to ensure this provides
a genuine opportunity for all Zimbabweans to decide their own future. That is
what we shall urge on all parties, and I will speak to the Deputy President
of South Africa later today.

Every Honourable Member will follow the scenes in Harare with goodwill and
sympathy for Zimbabwe’s long-suffering people, and I undertake to keep the
House updated as events unfold.

News story: Tax-Free Childcare to open
to children under 6

This includes doubling free childcare to 30 hours a week and introducing Tax-
Free Childcare, which — for the first time — is available to self-employed
parents, and all qualifying working parents regardless of their employer.

In April this year, HM Revenue and Customs started rolling out the childcare
service; a single website through which parents can apply for both 30 hours
free childcare and Tax-Free Childcare.

On 24 November 2017 we will open the service to parents whose youngest child
is under 6 or who has their 6th birthday on that day. Parents can apply
online through the childcare service which can be accessed via the Childcare
Choices website.

More than 275,000 parents have an open childcare account. Of these, more than
216,000 parents received an eligibility code for 30 hours free childcare for
September.

However, while the majority of parents used the childcare service without
significant problems, we recognise that over the summer some parents didn’t
receive the intended level of service when using the website. We have now
made significant improvements.

Over the coming months, we will gradually open the childcare service to
parents of older children, while continuing to make further improvements to
the system. This means we can manage the volume of applications going through
the service, so parents continue to receive a better experience and prompt
eligibility responses when they apply — almost all parents receive a response
within five working days, and most get their decision instantly. All eligible
parents will be able to apply by the end of March 2018.
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News story: U.S.-UK Trade and
Investment Working Group Statement

UK Secretary of State for International Trade Dr. Liam Fox and United States
Trade Representative Robert Lighthizer are pleased to announce the conclusion
of the second meeting of the U.S.-UK Trade and Investment Working Group (the
Working Group) in London. The delegations were led by officials from the
Department for International Trade and the Office of the U.S. Trade
Representative and included representatives from a wide range of U.S. and UK
government agencies.

The Working Group, established in July 2017, is focusing on providing
commercial continuity for U.S. and UK businesses, workers, and consumers as
the UK leaves the EU and exploring ways to strengthen trade and investment
ties ahead of the exit. The Working Group will also begin to lay the
groundwork for a potential, future free trade agreement once the UK has left
the EU, and explore areas in which the two countries can collaborate to
promote open markets around the world.

The United States and the UK are working together to deepen their economic
relationship. The Working Group will cover a range of topics, including
industrial and agricultural goods; services, investment, financial services
and digital trade; intellectual property rights and enforcement; regulatory
issues related to trade; labour and environment/sustainable development; and
small and medium-sized enterprises (SMEs). Some examples of areas where the
United States and the UK are working closely include:

e Promoting Small and Medium-sized Businesses: The United States and the
UK will establish a U.S.-UK Small and Medium-sized Enterprise (SME)
Dialogue, to promote closer collaboration and the sharing of best
practices on policies and programs to support SME businesses and export
opportunities in each country’s market. The Working Group will also
discuss best practices on encouraging entrepreneurship, growth, and
innovation.

e Promoting Intellectual Property: Recognising the importance of
intellectual property to their respective economies and to the bilateral
trade relationship, the UK and the United States have identified short
term cooperative initiatives to support each country’s world-class
intellectual property framework. Efforts are underway to develop joint
educational tools and resources for SMEs to support the export of
creative and innovative products and services between the two countries.
There is also agreement to continue discussions on enforcement
approaches, policy tools, and voluntary initiatives for addressing
online piracy including the emerging challenge of illicit streaming


http://www.government-world.com/news-story-u-s-uk-trade-and-investment-working-group-statement/
http://www.government-world.com/news-story-u-s-uk-trade-and-investment-working-group-statement/

devices and services.

e Strengthening U.S.-UK Financial Regulatory Cooperation: The United
States and the UK will continue their already strong collaborative
partnership on financial regulatory issues. Accordingly, the U.S.
Department of the Treasury and HM Treasury will work to enhance efforts
to promote global financial stability and efficient markets, and to
address financial continuity issues arising from the UK'’s exit from the
EU.

e US/UK Technology Safeguards Agreement (UKSA) and Commercial Space Ports:
United States and UK agencies are working towards a U.S.-UK Technology
Safeqguards Agreement, which would establish the technical and legal
safeguards to support U.S. space launch vehicle operations from UK
launch sites. U.S. and UK agencies are also exploring ways in which U.S.
companies can participate in activities at UK commercial spaceports.

In September 2017, the United States and the UK also entered into an historic
Science and Technology agreement, which establishes a foundation for enhanced
research partnerships to further world-class science and technological
innovation.

Secretary of State for International Trade Dr. Liam Fox said:

Our working group underlines the shared interest in forging closer
trade and investment ties between the UK and USA, and the practical
steps we can take now to enable our two countries to do business
with one another more easily.

The USA is our single biggest trading partner and this dialogue
will help provide certainty and confidence to businesses on both
sides of the Atlantic, and identify existing barriers to trade. We
are also laying the groundwork for a potential future free trade
agreement which will help boost our mutual trade once we leave the
EU.

Our meetings have already seen agreement to focus on areas which
will have a real impact on British businesses, from better
enforcing their intellectual property rights to supporting the UK's
SMEs.

United States Trade Representative Robert Lighthizer said:

I thank Dr. Fox and his team for hosting our U.S. team in London
for the second meeting of the U.S.-UK Trade and Investment Working
Group.
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The Working Group meetings have quickly developed into a key
mechanism to deepen our already strong bilateral trade and
investment relationship and to lay the groundwork for our future
trade relationship. This week our teams focused on specific ways in
which we can expand opportunities for our businesses and workers,
including for small and medium sized enterprises. The work has
deepened our understanding of our respective trade and investment
systems to prepare for our future relationship once the UK has left
the EU.

We look forward to building on our strong economic relationship to
achieve free and fair trade and create good-paying jobs on both
sides of the Atlantic.

Background
Trade between the two countries is already worth about £165 billion a year,

the U.S. is the single biggest source of inward investment into the UK, and
together there is around £500 billion invested in each other’s economies

Speech: Standards in Local Government

Dr Jane Martin CBE spoke at the National Association of Local Councils’
Annual Conference on the Committee’s upcoming review into local
government standards.

Dr Jane Martin CBE, speaking at the National Association of Local Councils’
Annual Conference in October 2017

Thank you for the invitation to speak to you on the occasion of the NALC’s
70th birthday.

Local councils have evolved so much in the last 70 years.

They have endured the upheaval of the post-war baby and housing booms and the
various architectural and planning evolutions in every decade since.

The issues about which local governments routinely make decisions today —
disability access, conservation, roadside furniture design and energy
efficiency — were not really even commonly used phrases in 1947.

It is easy, when reaching a milestone such as 70 years, for organisations
like the NALC to focus on what has happened in the past what has been
achieved in the course of history.

This is right, for without the hard work and public service of many thousands
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of British Local Councillors and those who support them in their duties, who
spend their life in pursuit of the public interest, many local communities
would be worse off.

It is very satisfying to look at what can be achieved by those who work hard
in their local community to make a difference for all of us.

So I would like to take this opportunity, on behalf of the Committee, to
commend all those who have served and upheld the highest standards of conduct
while elected councillors, and those who have administered local governments
to make parishes, villages and towns up and down the country, better.

As at all birthdays we should be making plans for the future.

And I also think for an organisation as long-standing as the NALC, the future
should be about challenges and finding the answers to some enduring
guestions.

Sometimes, as in life, in local government, you are called on to make
difficult decisions for the common good: planning decisions, use of
facilities, contract management and assigning grants to community
organisations.

I am here to offer some guidance when the path ahead on these difficult
issues appears less clear.

Unfortunately, I also want to take the time to share with you what happens
when people don’t take the ethical aspects of these responsibilities
seriously.

And finally, I am here to ask for your help in 2018 to support this Committee
to continue our work engendering ethical standards across all areas of public
life, but particularly in local government.

The Committee’s beginning and remit

Although many of you will have heard of our Committee’s work and some of you
may have also read some of our reports, I will start by providing a bit of
background about who we are and what our work entails.

The Committee on Standards in Public life was established in 1994 by the then
Prime Minister, John Major, to address widespread concerns about declining
standards in public life. Amidst concerns about cash for questions, the
politicisation of public appointments and relationships between politicians
and commercial organisations.

The first committee, Chaired by Lord Nolan, was asked to:

Examine current concerns about standards of conduct of all holders
of pubic office, including arrangements relating to financial and
commercial activities, and make recommendations as to any changes
in present arrangements which might be required to ensure the



highest standards of propriety in public life.

The Committee’s First Report set out Seven Principles to guide the behaviour
of those active in public life. These Principles (often now called the Nolan
Principles) — Selflessness, Integrity, Objectivity, Accountability, Openness,
Honesty and Leadership — have been accepted by the public and those active in
public life as appropriate determinants of behaviour, and now underpin much
of the UK public sector ethical infrastructure.

I have the Seven Principles and their descriptors on the slide with me today.

If you work in local government — if you are elected, if you are a statutory
officer, if you are an administrator or even if your organisation delivers a
service paid for by the taxpayer — these Seven Principles are the ethical
framework that should underpin your work.

The Government clarified the Committee’s terms of reference in 2013, so that
its remit to examine standards of conduct of all holders of public office,
encompassed all those in the delivery of public services.

As public services are increasingly being delivered from those outside the
public sector, the Committee wanted to test the expectations and assurance of
ethical standards in the public service market.

While the Principles can appear quite theoretical they have consistently
proved their practical relevance and application to all areas of public life.

The Committee is a standing, independent, non-partisan and non-statutory
Committee.

Its remit is general policy issues and guidance.

We are not a UK parliamentary committee.

We are also not the Parliamentary Commissioner for Standards.

And finally, to be very clear, I am no longer the Local Government Ombudsman.

So unlike those bodies, we do not comment on individual standards cases for
local government or Westminster.

Our membership consists of a Chair, currently Lord Paul Bew, four lay
members, of which I am one and three political members — one each from the
three main political parties.

As the standards landscape it is crowded in the UK, I want to leave you with
this lasting impression: the Committee on Standards in Public Life is the
place (or website) to go to for understanding the expectations of you and
your colleagues in public life.

You may also have professional, fiduciary and other obligations set out
elsewhere, but these will be based on the Seven Principles.



But these Seven Principles outline what your baseline ethical considerations
should be in administering the public interest as an elected, appointed or
employed person in local government.

If you are concerned about how an issue ought to be approached, a few minutes
having a read through our reports might well turn up the answer, without
having to ask anyone specifically.

We are also the body that welcomes your evidence and expert opinion, which I
will come back to later.

How the Committee approaches its work

When Lord Nolan published the First Report of the Committee on Standards in
Public Life in 1995 he not only set out the Seven Principles of Public Life
but also three ways by which the Committee would work to expand knowledge of,
and adherence to, those Principles.

First, the integration of the principles into Codes of Conduct for all work
of those in public life and delivering public services.

Second, independent scrutiny of those in public life to ascertain the extent
to which they are true to the requirements of the Seven Principles — for
example, the theme of today’s conference is openness and transparency. We
assess all sectors of public life to see that when making decisions, people
and organisations run processes like tenders, recruitment and consultations
in ways that are open — “that information should not be withheld from the
public unless there are clear and lawful reasons for doing so”.

Third, the importance of guidance, education and induction to introduce and
ingrain standards into the fabric of public life.

It is by these means that Lord Nolan considered were the best to ensure
standards are maintained, and where necessary, “restored to a level which the
public are entitled to expect.”

I want to say a little about each of these and how they are relevant to local
government and your important work.

Codes of Conduct

A lot of the Committee’s early work was about growing and then maintaining a
culture of ethical practice in public life. The Committee’s main way of
encouraging public authorities to set standards for conduct was through
issuing codes of conduct.

While I am mindful that sporting metaphors are not always helpful sometimes
they are the most apt: it is not possible to really excel at a game without a
comprehensive understanding of the rules.

A code of conduct is the framework around which all other rules of public
life are built.
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Codes are principles-based documents that can be as broad as the Seven
Principles but can also be much more specific to a profession or duty to a
specific group of users.

Some organisations also establish rules, guidelines and prohibitions to
accompany their codes but these are still be based on the framework
established by the Seven Principles and code of conduct.

The most powerful application of this practice is where the recommendations
of the Committee are subsequently adopted into law.

Section 27 of the Localism Act requires local authorities to promote and
maintain high standards of conduct by members and co-opted members of the
authority.

In particular, all local authorities are required by section 28 of the Act to
adopt a code that is is consistent with the Seven Principles when outlining
the conduct that is expected of members and co-opted members of the
authority.

The Act also requires local authorities to publish a register of pecuniary
interests to give practical effect to the principles.

Registers of interests make it more apparent to the public where personal and
financial interests are held and where these might interfere with public
office decision-making. This is always a key interest to the Committee.

So even if in many cases the codes of conduct adopted by many local
authorities go further or are more specific in some respects, adherence to
the Seven Principles of Public Life is the minimum standards requirement for
holders of public office in local government.

This has also meant that others in public life have produced codes of conduct
to assist their professional organisations, departments, sectors and supply
chains to serve the public in way that is consistent with the Seven
Principles.

There are excellent examples of codes of conduct by professional
organisations — particularly those in the financial and audit sector.

In 2014, the Committee issued a Guide to accompany our report into Ethical
Standards Of Public Service Providers in which we profiled organisations who
have innovative and practical approaches to ethical guidance for their staff.

These profiles also include many who have gone beyond having a code of
conduct to the innovative and important strategies for developing internally
a culture of ethical leadership. They do this build accountability into work
systems and performance frameworks, giving employees the freedom to report
irregularities outside the management hierarchy and judge performance against
indicators of ethical conduct.
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Scrutiny
We rigorously pursue the scrutiny aspect of our work.

Scrutiny is a core function of the Committee and the means by which we really
test how ethical standards are being upheld in public life.

We also seek to do this work in the transparent way in which we expect others
to conduct their own.

We commission independent research and publish the findings.

Generally, unless it would put a person or organisation at risk or it is not
in the public interest, we publish transcripts of meetings and copies of
written evidence submitted to us on our website very soon after we receive
it.

And where it does not impact on a person’s security and wellbeing and with
their permission, we publish testimonies of people’s experiences as first-
hand evidence of the impact of standards matters.

The Committee undertakes short and focussed, and longer and more
investigative reviews. Our resources are modest and we look to make an impact
within the constraints of what we have.

We also submit evidence to parliamentary and other inquiries, where we think
this will elucidate those Committees’ members’ understanding of issues within
the remit of the Committee.

The choice and scope of our inquiries is informed by our assessment of the
importance of the issue, the scope for the Committee to make a distinctive
and authoritative contribution, and its potential impact.

In each inquiry we set out to make recommendations or identify areas of best
practice which will encourage the highest standards of propriety in public
life.

We will continue our practice of following-up our recommendations to monitor
our impact.

Our Members also publish commentary in the media and write blogposts and we
invite academics to publish relevant findings on our website. We provide
comment and do media interviews where we consider it will educate the public
on ethical issues and our concerns with standards in public life.

Two current inquiries have direct relevance to those elected to public office
in government. Our current inquiry into the intimidation of candidates of
elections is looking at the impact of this intimidation on those who run for
public office in all forms — local council, police and crime commissioners
and the UK Parliament.

What we have heard from those who contested recent elections that they and
their families and staff have, in many cases, been badly affected by the



intimidatory behaviour directed at them online.

We are concerned about the impact of this on the diversity of candidates who
run for council, for mayor or for Westminster.

By extension, then, we are also concerned that you as a voter will have your
choice of candidates limited to those who withstand the effects of personal
abuse and intimidation.

Our current, follow-up review to the 2014 report into the Ethical standards
of public service providers has revisited some themes from the initial
report, all of which are key for those in local government:

*Governments adopt a strategic framework to reinforce the application of the
Seven Principles of Public Life to any organisation delivering public
services. *Putting in place the necessary arrangements so that officers,
however junior, in local government responsible for commissioning, procuring
or managing contracts for service delivery on behalf of your authority have
the skill and resources to do so to ensure that ethical standards are being
met; and *Accounting officers and other responsible for corporate management
and audit actively seek assurances that public money is being spent in
accordance with the high ethical standards. If they see irregularities they
must show the professional courage to follow up.

Education and Training, including induction.

Our third line of work runs through all that we do — educating those in
public life and the public generally, about the standards expected.

Since Lord Nolan’s Chairmanship of the Committee we have identified the
importance of standards being part of the induction of all new members of
representative bodies.

It can be daunting and a challenge for many to arrive as a new member of
chambers and all the responsibilities it brings.

The Committee wants to do all it can to encourage Local Councils to hold
induction training sessions for new Members so that they are clear about what
is expected of them as high-profile public office holders.

We also want councillors and staff to be aware of the disproportionate damage
that can be done to the reputation of the Chamber, Council and the process by
which they came to be a Councillor as a result of one individual’s action is
well-documented.

While we appreciate that the Standards and Reputation aspect of the Localism
Act is voluntary, there are few other opportunities to engender a familiarity
with and respect for the Seven Principles of Public Life as early in a
members’ career as induction-style training.

A similar briefing is provided by us and authorities of the House of Commons
and House of Lords for new Parliamentarians. UK Parliament induction
programmes were held following the 2010, 2015 and 2017 General Elections. As
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an indication of the merits of consistently offering this service, only 19%
of the 227 new MPs attended; in 2015, 93% of 177 new MPs attended the
induction programmes. The recent election saw this drop back to 63% of all
new MPs, a drop we are following up with Party Whips to underline the
importance of ethical standards awareness for all members, new and highly
experienced alike.

Our Committee believe that this significant upturn in numbers was due to the
support of the Whips and the then Prime Minister in encouraging MPs to
attend.

Visible and clear ethical leadership signals to all those in the party that
they should take this responsibility seriously.

The theme of this NALC conference is transparency and openness. So I think it
is important to talk about what happens when those in public life do not take
these principles seriously.

How does it go wrong?

The Committee looks to identify trends that give rise to conflicts of
interest that comprise the impression that a decision or action was taken in
the public interest. Often, recommendations or issues identified in one
report about one sector have lessons for those across public life.

Consider, for example, due process with expenses claims. It is important to
know the rules about your entitlements. Such details are not just a matter of
having staff who will sort it all out for you, you need to know the rules and
take individual responsibility for following them.

It is the same for being completely conversant with the conflicts of
interests policy and the authority’s register of pecuniary interests. The
purpose of such registers is to assist members of the public to understand
where you decision-making might be affected by other, more personal,
interests. It is not a case of registration for registration’s sake.

The Committee realises that public expectations of those in public life are
very high.

But the defence of “I didn’t break any rules” doesn’t work either. The public
can sniff out whether something is not right. This includes increasingly
things like hospitality and gifts. It is important that all registers of
interest are properly filled out.

So, when you go back to your office, think to yourself: have I got the right
safeguards in place to ensure I am keeping to the principles of public life
and the ethical rules I signed up for? The right safequards on procurement,
grants, planning committees, scrutiny and standards committees, record
keeping and so on. Giving it some thought now prevents the reactionary
response that so damages public perceptions of those in public life.

This Committee has a longstanding interest in Local Government and regularly
receives correspondence from the public concerning standards matters in local



government. In our review in 2018, we will consult in early 2018 and publish
findings and recommendations later that year.

We are very aware of pressures all local authorities face. Aware of the
tensions in which you are caught and the risks of needing to get more for
less in these budget constrained times.

We also know that the Localism Act was a substantial change. We won’t be
drawn on the political aspects of that, but we acknowledge it was a
substantial shift and want to hear from you about how things are going now.

Why does this matter to you?

The Committee does not simply issue rulebooks for those who are busy with the
complex task of deliveries services, infrastructure and events.

We undertake research, we find out what the public expects of you as those in
public office. We listen to experts and those affected by ethical failures
and then, without mentioning individual cases, we publish guidance on how
local council members and staff can improve.

We have found that “outcomes for society are better when the decisions of
public office holders are made fairly and on merit and not influenced by
personal and private interests”.

Low levels of corruption and high levels of confidence in the integrity of
the trading and operating environment are crucial factors in the functioning
of advanced democracies.

High standards benefit the economy through their effect on business
confidence, locally, nationally and internationally.

Impartiality and objectivity increases predictability, which improves
economic efficiency; and governments, including those of a local variety,
which are not perceived to hold up high standards have less legitimacy and
basic public institutions rely on public trust to function effectively.

An absence of ethical standards erodes that trust.

Moreover, when a service provider fails to deliver to the standards expected,
it may have profound consequences for the individual user and damage public
trust more generally.

Councils may want to give this some thought.
My key messages to avoid a difficult ethical situation are very simple:

Know the rules. Don’t rely on staff or colleagues to explain them to you or
remind you. You cannot delegate your ethical leadership to staff and
volunteers. Not during a political campaign, not in office and not via
corporate governance arrangements.

Be alert to situations which might bring the rules into play.



Test your assumptions and your behaviour against the Seven Principles before
you act.

Be confident that you have systems and safeguards in place that you have
safeguards in place.

Seek advice. And be prepared to defend your actions.
Review of standards in Local Government

The Committee maintains a longstanding interest in local government
standards, and regularly receives correspondence from members of the public
expressing their concern about this issue.

We have been conducting research and engaging with partners on this subject
throughout 2016 and 2017, and we intend to undertake a review of local
government standards during 2017 and 2018.

This review will be based around a consultation that will be launched in
early 2018.

Based on the submissions to this review and meetings with key stakeholders,
we intend to publish our findings and recommendations late in 2018.

Over 250 new local councils have been established in the last 13 years.

Councils are facing increasing financial pressures and are also asked to
continue to innovate and improve when commissioning services or buying goods
with public money.

The Localism Act was a substantial change in the standards landscape for
local government and it is a good opportunity to assess how councils are
managing standards matters, and how their regimes have evolved.

We are interested in how local government has adapted to devolved standards
arrangements and what scrutiny and sanctions regimes have been implemented,
and how members and the public alike, think they are working.

We are also aware that the Act itself indicated that the Government would
look to review the Act five years after it took effect, which would be this
year so it does seem that the focus in 2018 will be on Standards in Local
Government.

The Committee would like to hear from Councils and individuals who consider
they have something to say that would illuminate our view of how standards
issued are dealt with by local authorities.

Early in the new year, we will publish our terms of reference and make a call
for evidence.

And in advance of our call for evidence, we hope very much to hear from you
on issues you think are important to cover within our terms of reference.



Conclusion
Like all 70 year olds, the NALC has seen a great deal in its time.

The work of local councils supports the quality of life of around 15 million
people in communities across the UK.

The Committee on Standards in Public Life wants to see councils that continue
to unequivocally pursue this objective, rather than become mired in issues of
misconduct.

We want your help in getting a comprehensive picture of local government and
any standards issues that are emerging.

We also want to hear about best practice and the innovative leadership that
is so clearly part of local government at events like this one.

I wish the NALC a very happy birthday and industrious year ahead. We look
forward to hearing from many of you in 2018, for all the right reasons.

For more information please email public@public-standards.gov.uk You can
follow the Committee on twitter @PublicStandards



https://twitter.com/publicstandards?lang=en

