Press release: Climate Change Minister
Claire Perry launches Powering Past
Coal Alliance at COP23

An alliance of nations and states committed to moving the world from burning
coal to cleaner power sources was launched today (16 November 2017) by more
than 20 partners at COP23, the United Nations climate change talks.

The UK was one of the first countries to commit to ending unabated coal power
generation by 2025. In July 2012, our generation profile still included 40%
coal. In July this year, this fell to 2% and in April, the UK had its first
full day when no coal was used for 135 years.

The Powering Past Coal Alliance plans to grow to 50 or more members by this
time next year. Its ambition is to lead the rest of the world in committing
to an end to unabated coal power. The members of the alliance commit to
taking action such as setting coal phase out targets, committing to no
further investments in coal-fired electricity in their jurisdictions or
abroad.

Unabated coal is the generation of electricity from a coal plant without any
treatment to reduce substantially the emissions of carbon dioxide. It emits
twice as much C02 as gas per unit of electricity.

The announcement comes as the UK government prepares to launch its flagship
Industrial Strategy to get the economy firing while building on its strengths
like clean growth and embracing the opportunities of technological change.

Claire Perry, Minister for Climate Change and Industry, said:

Reducing global coal consumption should be a vital and urgent
priority for all countries and states. Unabated coal is the
dirtiest, most polluting way of generating electricity.

The Powering Past Coal Alliance will signal to the world that the
time of coal has passed. The UK is committed to completely phasing
out unabated coal-fire power generation no later than 2025 and we
hope to inspire others to follow suit.

Catherine McKenna, Canada’s Minister of Environment and Climate Change, said:

Phasing out coal power is good news for the climate, for our
health, and for our kids. Coal is literally choking our cities,
with close to a million people dying every year from coal
pollution. I'm thrilled to see so much global momentum for the
transition to clean energy — and this is only the beginning.


http://www.government-world.com/press-release-climate-change-minister-claire-perry-launches-powering-past-coal-alliance-at-cop23/
http://www.government-world.com/press-release-climate-change-minister-claire-perry-launches-powering-past-coal-alliance-at-cop23/
http://www.government-world.com/press-release-climate-change-minister-claire-perry-launches-powering-past-coal-alliance-at-cop23/

The new coalition will work with businesses, civil society and governments to
offer technical and practical help to accelerate the transition away from
coal. However, it recognises that not all countries can completely phase out
the use of unabated coal at the same rate.

To stay below the 2C target agreed as part of the Paris accord 2 years ago,
OECD countries across the world need to phase out coal by 2030 and global use
will need to reduce by two-thirds by 2040.

Today'’s launch of the alliance comes after British Prime Minister Theresa May
reiterated the UK’s commitment to phase out unabated coal by 2025 in a joint
press conference with Canadian Prime Minister Justin Trudeau in September.

In its first meeting, the alliance agreed that transitioning away from coal-
fired electricity is one of the most important steps the international
community can take to meet the aims of the historic Paris agreement — at
which the UK played a leading role 2 years ago.

The UK has already begun its transition away from coal, in part as a result
of renewable energy sources becoming cost effective. Offshore wind, for
example, is now half the cost it was 2 years ago. Since 1990, the UK has
reduced its emissions by 42%, while growing our economy by 67%. This is in no
small part due to the 85% reduction in coal use we’ve seen in that time.

However, domestic action alone is not enough. It is important that we
restrict financing for coal projects abroad. The UK government announced in
2014 that it would end support for public financing of new coal-fired power
plants overseas, except in rare circumstances. UK Export Finance has not
supported a coal project since 2002.

Speech: Anne Milton: speech to
Association of Colleges Conference

Thank you to all of you for giving me the opportunity to speak here today.

My professional background before I entered politics was in the NHS: I
trained as a nurse and worked in the NHS for 25 years. But I have to say that
it is hard to think of a group of professionals delivering a more important
public service than the people in this hall today. A profession caring for
young people and old people — changing lives.

I would like to start by briefly sharing some of my memories from the
WorldSkills competition which I attended a few weeks ago. I have to be
honest, I was completely blown away by Team UK. They did fantastically well —
competing on the world stage for skills and achieving great things. And I
came away thinking that WorldSkills is probably one of our best kept secrets
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— and in all my time in politics there are few things that have impressed me
so much, and on so many different levels.

One story — but I could mention many that I heard while I was there — was
about Ashley who nearly didn’t become an apprentice. At school, his teachers
encouraged him to go to university — apprenticeships were never mentioned as
an option. Ashley was fortunate that his dad employed apprentices so he could
see the benefits of training on the job. He secured an apprenticeship with
Redrow, one of the largest house builders in the country. And Ashley went on.
He was named the world’s best young bricklayer at WorldSkills Leipzig in
2013. He went on to complete a degree in Construction Project Management at
the University of Salford. And he is now senior site manager at Redrow,
managing his own team of apprentices — as well as continuing to volunteer,
training members of Team UK in bricklaying.

It really matters to me that the young apprentices who did so well to get to
Abu Dhabi are able to follow in Ashley’s footsteps, and become an inspiration
to others.

Ashley’s story, and those of others like him, are why this job matters to me
on a very personal level. They are why I am here today, why we are all here
today. Our commitment to a public service that transforms the lives and life
chances of young people and adult learners. Our commitment to the sector, and
a desire for it to get the recognition it rightly deserves.

High quality, resilient and confident institutions with a clear mission and
values, and outstanding leadership. Colleges embedded in our communities with
excellent teachers that change the lives of others through learning, and give
the country, business, industry and the public sector the skills that we
need.

But our aim is not just about great colleges. It’s about how those colleges —
your colleges — can respond to the most critical social and economic
challenges that we face as a country today: tackling disadvantage, and making
a success of whatever changes and challenges our country needs. I am going to
mention Brexit. You know, and I know, how powerful further education can be
as an engine of social mobility. That is also at the heart of the DfE’s
mission: extending opportunity, and unlocking ambition for everyone.

For young people that have struggled at school, and who lacked access to the
support and opportunities enjoyed by many of their peers. For those that want
to take a high quality and challenging technical route. For those that want
to get a degree in their local community. And for those whose path to
learning has taken a different route, or who need to retrain to develop their
careers.

You know and I know that the work you do meets the needs of all those people.
And I know, and you know, that further education is central to the challenge
of delivering a prosperous future for this country after Brexit. Ensuring
that we have an adaptable workforce with the skills and opportunities to
thrive. Supporting the growth of innovative, productive business. And making
the most of local strengths in communities right across the UK.



The reform of technical education will be at the centre of our response to
those challenges and we will be saying more about that later this month,
including as part of the Government’s industrial strategy. Irrespective of
Brexit, we also face a skills shortage. For the few of you who were there in
Abu Dhabi, we are not alone — the world is suffering a skills shortage.

For me, meeting the challenge of both making sure people are, and feel, they
can change the direction of their lives — becoming socially mobile - and
tackling those skills shortages are at the core of what I want to help you
with.

We all need to be focused on meeting those challenges — colleges, government,
the wider FE sector, and indeed employers as well. You want to do that within
your institutions, within your communities. I want to play my part within
government, by acting as your champion. And I will always bang the FE sector
drum. But having a shared purpose is not sufficient on its own. We will only
succeed in meeting those challenges by working together.

At the Skills Summit later this month we will be focusing on developing our
partnership with employers. Today, I'd like to talk a little bit about our
partnership with you.

I know that words like “partnership” and “working together” come with
historical baggage. There have been times in the past when our partnerships
have been tested. I can understand that, given the changes that we have faced
in recent years. And I can also see that the drive for freedom and autonomy
has, on occasion, put too much distance between you and Government.

Looking to the future, we need to build on what works well at present. But as
we face new challenges, the way in which we work together will also need to
change.

I am not coming to you with a blueprint for how our partnership should work
from now on. Instead, in a spirit of dialogue, I want to talk to you about
what I think are the three emerging themes.

The first of those is support: from Government, for the sector.

We are, and will be, asking a lot of you over the next few years. It is only
right to make sure that you get the support that you need.

Wherever we can, we want to deliver that support by harnessing the capacity
within the sector. Improvement through collaboration, rather than competition
alone. That’'s what we are doing with the National Leaders programme, and
through the new Strategic College Improvement Fund.

Where that capacity for support does not already exist within the sector, or
needs to be strengthened, we will invest, strategically, in its development.

You want more money — everyone wants more money. And my job is to be your
advocate within Government, making the case for why colleges matter. Money is
coming in, but I recognise the challenges you face.



Second, I want Government to be playing an active role.

To be clear, I don’t think that Government always knows best, or can do this
on its own. But just as an active role for Government is central to our
approach on the industrial strategy, we need to adopt the same mind set when
thinking about how we achieve the world class FE provision that we need. “By
the sector, for the sector” is not, on its own, always the best response to
many of the biggest challenges we face together.

As set out in the Government’s manifesto, we want to introduce a dedicated
programme to help industry experts join the profession — building an ever
closer link between business and education. Some colleges and employers are
doing this already and it is good to hear about where that is working well.
Because, when we come to develop the programme, we won’t be saying “we know
how to get industry professionals into colleges, and this is what you must
do”. We will be asking: “what can we do to help meet the very different needs
of the sectors, employers and local economies that you work within?” And
different areas have very different education and business communities — no
one solution will work — you need to tell us what you want and what you need.

There are also some issues where Government has a unique set of levers and
resources that can help find solutions to shared problems. We can see that in
the positive changes coming out of the area review programme, and support for
restructuring. It is why Richard Atkins, the FE Commissioner, is working with
more colleges to ensure that the right support for improvement is in place. I
meet frequently with Richard and indeed many local MPs, to make sure I keep
closely in touch with what’s going on.

The third building block is looking at the whole system.

We need a better co-ordinated approach, both within Government, and between
the Government and the sector. I am looking to the new College Improvement
Board, chaired by the FE Commissioner, to help deliver that in strengthening
quality, for example.

We need to ensure that targeted support for quality improvement works in
tandem with wider support for FE teachers and leaders. We need to harness the
insights from inspection by Ofsted to help identify improvement needs. We
need to reform the accountability system to make it work better. And we need
to ensure that our ambition is matched by providers who are financially
resilient.

Partnership is a much over-used word. But, if meant, if felt by both sides,
if it is meaningful, genuine and balanced, it does work. It is not always
easy — partnership is never easy — and we sometimes fear that partnership
will dilute our own unique contributions, or that one side will subsume the
other. But when it does work it can be a phenomenal force for good.

This is a hugely exciting and challenging time for colleges and for FE, as it
is for Government. You want more money and I will always lobby for that. But
what I do know is that together, in that partnership, we have a shared
ambition for all of our learners, for all of our communities and for our



country.

When the Prime Minister appointed me to this post, I don’t think she was
fully aware of my heartfelt beliefs about further education. (And just as an
aside, I am also Minister for Women, and as a self-proclaimed born again
feminist — and that’'s what politics does for you — I'm delighted to have that
as well.) But somebody — and this is very personal — who has always said that
university is not the right thing for everyone — irrespective of high grades
it is still not always the right choice. And someone who probably didn’t do
as well as I should have done at school, who believes that everyone whatever
their age deserves a choice, a second chance. Ladies and gentlemen, I got
mine.

We together have a determination to meet the challenges and seize the
opportunities that lie ahead.
Together — in partnership — I know that we can make this happen.

News story: YJB publishes its business
plan for 2017-18

This plan reflects changes to the YJB's functions which were effective from 1
September 2017.

On 16 November 2017, the YJB published its business plan for 2017-18. This
plan reflects changes to the YJB's functions which were effective from 1
September 2017.

The plan includes some of the achievements and challenges for the youth
justice system. Achievements include the substantial fall in the number of
children in the youth justice system. Challenges include reducing reoffending
rates, the disproportionately high number of children from black and some
ethnic minority backgrounds and looked-after children.

The plan sets out what the YJB is doing in 2017-18 which includes a list of
business activities. The YJB's work with the government on its youth justice
reforms is a major part of this activity. This means that as well as its
planned business activities, the YJB is reviewing how it carries out its
functions. This is to ensure that it operates most effectively to meet the
needs of children in today’s youth justice system.

Next year the YJIB will publish a new strategic plan along with its annual
business plan.
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News story: Civil news: housing and
debt and/or HPCDS opportunity

Housing and debt services in Buckinghamshire

Expressions of interest are invited from 2013 Standard Civil Contract holders
for the delivery of housing and debt services in the Buckinghamshire
procurement area.

This opportunity is for the delivery of services until new contracts start on
1 September 2018.

It is open to all holders of the 2013 Standard Civil Contract, and is not
limited to current housing and debt providers.

We are interested in hearing from organisations able to meet the requirements
of the 2013 Standard Civil Contract in full.

However, we will also consider applications from organisations which feel
unable to fully meet the ‘permanent presence’ or the ‘supervisor’
requirements.

Housing Possession Court Duty Schemes

Expressions of interest are also invited from 2013 Standard Civil Contract
holders currently delivering housing and debt services.

This is for the delivery of the following Housing Possession Court Duty
Schemes (HPCDS) until new contracts start on 1 October 2018:

e Milton Keynes (delivered at Milton Keynes County Court and Family Court)
and/or

e Blackpool & Preston (delivered at Blackpool County Court and Family
Court and Preston Combined Court Centre)

These opportunities are open to all 2013 Standard Civil Contract holders
currently delivering housing and debt services, and is not limited to current
HPCDS providers.

However, we will give preference to those who hold a HPCDS exclusive schedule
at the office from which they bid to run the scheme.

How to apply

You can apply to deliver any of these services by downloading and completing
the relevant expression of interest document from our civil tenders’ page on
GOV.UK — see below.
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Organisations interested in delivering any these services must complete and
return the relevant expression of interest document(s) by the deadline of
12pm on Thursday 30 November 2017.

It is important to note that this process is separate to the tender process
for 2018 civil contracts.

Further information

civil.contracts@legalaid.gsi.gov.uk — to return the expression of interest
document(s)

Civil tenders — to find out more and download documents

Press release: Disqualification on the
menu for Indian restaurant director

The Secretary of State for Business, Energy and Industrial Strategy accepted
a disqualification undertaking from Mr Muhammad Nazrul Haque effective from 3
November 2017. The disqualification prevents Mr Haque, from directly or
indirectly becoming involved in the promotion, formation or management of a
company until November 2023.

Mr Haque's disqualification follows an investigation by the Insolvency
Service which found that he had failed to ensure that relevant immigration
checks were completed and documents retained. This resulted in the Home
Office issuing a penalty notice for £20,000 for employing two illegal
workers.

Kolkata Foods Limited and was placed into Liquidation on 12 December 2016
with an estimated deficiency to creditors in excess of £28,000.

Robert Clarke, Senior Investigator, with the Insolvency Service, said:

The Insolvency Service pursues directors who fail to pay fines
imposed by the government for breaking employment and immigration
laws. We have worked closely in this case with our colleagues at
the Home Office to achieve this disqualification.

The public has a right to expect that those who break the law will
face the consequences. If you fail to comply with your obligations
then the Insolvency Service will investigate you.
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A Home Office spokesperson said:

Illegal working is not victimless. It undercuts honest employers,
cheats legitimate job seekers out of employment opportunities and
defrauds the taxpayer.

Businesses should be aware that they have a duty to check that
their staff have permission to work in the UK.

We are happy to work with employers who play by the rules but those
who do not should know that they will not go under our radar.

Mr Haque's date of birth is 21 March 1972 and he resides in Didcot.

Kolkata Foods Limited (CRO No. 09009064) was incorporated on 24 April 2014
and traded as an Indian Restaurant from 222 Broadway, Didcot, 0X11 8RS.

Mr Haque was a director from 24 April 2014 to Liquidation. The Company went
into Creditors Voluntary Liquidation on 12 December 2016 with an estimated
deficiency of £28,895.

A disqualification order has the effect that without specific permission of a
court, a person with a disqualification cannot:

e act as a director of a company

e take part, directly or indirectly, in the promotion, formation or
management of a company or limited liability partnership

e be a receiver of a company’s property

Disqualification undertakings are the administrative equivalent of a
disqualification order but do not involve court proceedings.

Persons subject to a disqualification order are bound by a range of other
restrictions.

The Insolvency Service, an executive agency sponsored by the Department for
Business, Energy and Industrial Strategy (BEIS), administers the insolvency
regime, and aims to deliver and promote a range of investigation and
enforcement activities both civil and criminal in nature, to support fair and
open markets. We do this by effectively enforcing the statutory company and
insolvency regimes, maintaining public confidence in those regimes and
reducing the harm caused to victims of fraudulent activity and to the
business community, including dealing with the disqualification of directors
in corporate failures.

BEIS’ mission is to build a dynamic and competitive UK economy that works for
all, in particular by creating the conditions for business success and
promoting an open global economy. The Criminal Investigations and
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Prosecutions team contributes to this aim by taking action to deter fraud and
to regulate the market. They investigate and prosecute a range of offences,
primarily relating to personal or company insolvencies.

The agency also authorises and regulates the insolvency profession, assesses
and pays statutory entitlement to redundancy payments when an employer cannot
or will not pay employees, provides banking and investment services for
bankruptcy and liquidation estate funds and advises ministers and other
government departments on insolvency law and practice.

Further information about the work of the Insolvency Service, and how to
complain about financial misconduct, is available.

You can also follow the Insolvency Service on:
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