News story: Carillion: Official
Receiver’s employment update

A spokesperson for the Official Receiver said:

We have continued to review Carillion’s contracts, as well as core
divisions of the business, and I can confirm that we have
safeguarded a further 1,221 jobs. These roles are connected to the
delivery of both public and private contracts and cover services
for a city council, as well as a range of facilities management
services. This means so far, we have been able to save more than
2,000 jobs.

Regrettably, we are also announcing that 101 roles have been made
redundant. These are a mix of back-office functions and engineering
support roles that new suppliers no longer require.

We continue to engage with staff, elected employee representatives
and unions throughout. Those who have lost their jobs will be able
to find support through Jobcentre Plus’ Rapid Response Service and
are also entitled to make a claim for statutory redundancy
payments.

The liquidation process continues and we remain focused on engaging
with staff and new suppliers about any changes to jobs and
contracts.

e in total, to date 2,250 jobs have been saved and 930 jobs have been made
redundant through the liquidation

e further information about rights in redundancy is available on gov.uk

e continued support by Carillion’s public and private sector customers is
enabling as many employees as possible to be retained in the interim
until all contracts have been worked through

To be notified of future updates from the Official Receiver please register
to receive an email alert.
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News story: Healthcare UK promotes
digital innovation at Arab Health in
Dubai

The Healthcare UK delegation at Arab Health 2018 led by Health Minister Lord
0’Shaughnessy (4th from right) and managing director Deborah Kobewka (2nd
from left), with the leaders of Babylon Health, Helicon Health , i5 Health
and iamYiam.

The healthcare sector in the Middle East is changing fast. It is responding
to rapidly growing demands for preventive care, and for effective ways to
reduce lifestyle-related diseases and ensure a longer, healthier life for
citizens.

The sector is moving towards specialist, more personalised healthcare with
much greater interaction and self-management enabled by the ever-growing
digital technology.

The extraordinary and unique combination of the UK’s National Health
Service’s (NHS) huge data assets, its world-leading centres of clinical
excellence and the UK’s vibrant tech sector is producing some of the most
innovative, evidence-based digital health solutions in the world today, in
areas such as artificial intelligence, the internet of things, virtual and
augmented reality as well as big data analytics.

Focus on prevention, quality and innovation

At Arab Health 2018 in Dubai (29 January — 1 February 2018) Healthcare UK
showcased how the best of British healthcare provides exactly what healthcare
leaders in the Middle East are looking for. The focus was on prevention,
quality and innovation, with exceptional applications in the field of digital
healthcare. Four outstanding UK digital healthcare companies were on display:

UK delegation led by Lord 0’Shaughnessy

The UK delegation was led by Lord 0’Shaughnessy, Parliamentary Under
Secretary of State at the Department of Health and Social Care.

Lord 0’Shaughnessy said:

The NHS'’s unparalleled collection of data enables the development
of innovative solutions based on real-world scenarios and evidence.
Combining that vast data set with clinical excellence (we have 3 of
the top 4 medical schools worldwide) and outstanding technology
companies means that the UK is at the cutting edge of healthcare
innovation and technology.
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High level of commercial interest generated

The combination of 4 outstanding UK companies presenting from an attractive,
interactive and eye-catching set, a busy programme of supporting seminars and
a package of other engagement activity was very effective in generating a
high level of commercial interest. A major contract between babylon and the
Saudi Ministry of Health was signed on the event stand, and a number of other
contract discussions are proceeding well.

Healthcare UK is a joint initiative of the Department of Health and Social
Care, NHS England and Department for International Trade.

Contact us at healthcare.uk@trade.gov.uk to discuss how we can help you,
whether you are a UK-based supplier or an international buyer.

Press release: Change of Her Majesty’s
Ambassador to Libya in February 2018

Mr Baker will take up his appointment in February 2018.

Foreign Secretary Boris Johnson said:

The UK is at the forefront of diplomatic work with the Libyan
government and our international partners to help bring stability
to Libya. If left unchecked the violence and ungoverned space will
only increase the challenges from illegal migration and terrorism.
These are issues that matter to the people of Libya, but also to
people here in the UK.

Frank has served the UK well as our ambassador to Iraq and also
Kuwait. I look forward to working together with him to help Libya
make progress towards the political solution and more secure future
it so deserves.

Commenting on his appointment, Mr Baker said:
I am honoured to be the new British Ambassador to Libya. Britain

and Libya have a long history.

Over the coming weeks I will listen to and learn from people across
Libya and discuss how we can work together to achieve our common
interests.
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Frank Baker — CV
Full name: Francis (Frank) Raymond Baker CMG OBE

2014 - 2017 Baghdad, Her Majesty’s Ambassador

2010 — 2014 Kuwait City, Her Majesty’s Ambassador

2007 — 2010 FCO, Deputy Director, Middle East

2003 — 2007 Washington, Political/Military Counsellor

2000 — 2003 FCO, Head of Africa Department (Equatorial)

1998 — 2000 FCO, Private Secretary to Minister of State

1998 FCO, Head of Iraq Section, Middle East Department
1996 — 1998 Washington, on secondment to US Government

1993 — 1996 Ankara, First Secretary

1991 — 1993 FCO, Desk Officer, Human Rights Policy Department
1986 — 1991 Buenos Aires, Third, later Second Secretary

1983 — 1986 Panama City, Third Secretary

1981 — 1982 FCO, Personnel Operations Department

1981 Joined FCO

Further information

Press release: Annual report of the
Chief Schools Adjudicator for England

The annual report of the Chief Adjudicator Ms Shan Scott, to the Secretary of
State for Education, covering the period 1 September 2016 to 31 August 2017
is published today (8 February 2018). The report records the progress made by
admission authorities in England in complying fully with the School
Admissions Code and achieving fair access to schools for all children.

In her report, Ms Scott states that the main admissions rounds for entry to
schools works well and serves well the interests of looked-after and
previously looked-after children, those with disabilities and special needs
or who are vulnerable for other reasons. She is less confident that the needs
of children who need a place outside the normal admissions round are so well
met and is concerned that some children, particularly the more vulnerable,
spend more time out of school than they should.

Concerns about admission arrangements continue to make up the largest part of
the work of the Office of the Schools Adjudicator (0SA) and accounted for 100
of the total of 163 new cases of all types referred to 0SA.

The Chief Adjudicator reports many positives in achieving fair access to
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schools for all children while highlighting areas in which admissions
procedures can be strengthened. She notes that:

e local authorities report that fair access protocols typically work well
and do much to support timely admission to school

e more schools are giving priority in their oversubscription criteria to
children eligible for the pupil premium and service premium and these
cover all age ranges, rural and urban schools, large and small schools
and different categories of schools

e clarity and fairness are at the heart of sound admission arrangements.
Clearly written admission arrangements that parents understand are least
likely to be the subject of successful objections

The Chief Adjudicator said:

In this my second annual report as Chief Adjudicator, I have been
particularly pleased to report that the main admissions round is
working effectively and to recognise some good practice seen by
adjudicators in the course of our work. It remains the case though
that some school admission arrangements fail to comply with what
the law requires.

The total number of cases referred to the 0SA was lower than in
recent years and objections to admission arrangements continue to
form the largest part of our work. As in previous years, parents
were the single largest group of objectors, accounting for about
half of all objections.

I am grateful for the work done by adjudicators, our administrative
staff and legal advisers, and for their support. The 0SA aims to
consider each case referred to us impartially, honestly and
objectively and in full accordance with the legislation that
governs our powers and duties and I am confident that all my
colleagues have done everything possible to meet that aim. I am
confident too that in their dealings with parents, schools, academy
trusts, religious bodies, local authorities and others,
adjudicators and O0SA staff appreciate how important the matters
raised are to those concerned and that they deal sensitively and
fairly with all.

1. Read the 0SA 2016 to 2017 annual report.

2. Ms Shan Scott was appointed as an adjudicator in 2013 and to the post of
Chief Adjudicator on 4 April 2016.

3. There are currently 10 adjudicators, including the Chief Adjudicator.
All are part-time and paid only for the work they are asked to
undertake.

4. Adjudicators resolve differences over the interpretation and application
of legislation and guidance on school admissions and statutory proposals
concerning school organisation.
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In relation to all state-funded schools, adjudicators:

e rule on objections to and referrals about determined school admission
arrangements

In relation to maintained schools, adjudicators:

e decide on requests to vary admission arrangements

e resolve disputes relating to school organisation proposals

e resolve disputes on the transfer and disposal of non playing field land
and assets

e determine appeals from admission authorities against the intention of
the local authority to direct the admission of a particular pupil

5. The Chief Adjudicator can also be asked by the Secretary of State to
provide advice and undertake other relevant tasks.

6. The Office of the Schools Adjudicator is a tribunal and was supervised
by the Administrative Justice and Tribunals Council until its
abolishment in August 2013. Once published, decisions can only be
challenged through the courts.

7. Adjudicators do not deal with complaints from parents whose child has
not been offered a place at a particular school.

News story: Apprenticeship diversity
is going from strength to strength

Set up to champion apprenticeships and diversity amongst employers, BT,
Shropshire Council, Nottingham City Homes, the Royal Air Force, Walsall
Council, Vets4Pets, My KindaFuture, Colas Rail, Christeyns and Bombardier
have all recently joined the network.

These employers have all committed to encourage more people from
underrepresented groups — including individuals with a learning difficulty or
disability, from disadvantaged areas, from Black, Asian, and Minority Ethnic
(BAME) communities and Women in Science, Technology, Engineering and
Manufacturing (STEM) careers — to consider apprenticeships.

Existing members, including the BBC, Kier Group, Yorkshire Water, Rolls
Royce, Glaxo Smith Klein (GSK) and BAE Systems are already making an impact
on diversity in apprenticeships, through positively promoting the benefits of
apprenticeships with visits to thousands of schools and looking at the
recruitment, selection, and progression of apprentices.

To mark the growing impact of the Apprenticeship Diversity Champions Network
(ADCN), a short film featuring Sue Husband, Director of the National
Apprenticeship Service and Helen Grant MP, is being launched.
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10 new members sees the Apprenticeship Diversity Champions Network continue
to grow

Helen Grant MP and Chair of the Apprenticeship Diversity Champions Network,
said:

Apprenticeships offer a real ladder of life changing opportunity to
individuals, allowing each to reach their full potential through
committed employment and earning whilst they learn. It is crucially
important that these opportunities are made available to people of
all backgrounds.

Each employer who joins our network is sending out a loud message
to other employers and individuals about the transformative impact
apprenticeships can have on business, engendering loyalty and
delivering the bespoke skills required for their workforce.

I am delighted to welcome our new employers to our growing network,
together we will make a difference by creating the most diverse and
inclusive apprenticeships possible.

Steven Stewart, Apprenticeship Programme Lead from GSK added:

As soon as I heard about ADCN I thought it was a fantastic mission
and I really wanted to be part of it. As someone who did not have a
straightforward path to reach my current role, I am passionate
about supporting people from diverse backgrounds and helping them
succeed.

I have seen the benefits of having a diverse apprenticeship
programme at GSK and we are continually working hard to ensure that
our scheme is accessible to everybody. One of our pledges is to
work with experts to review social mobility and see how we can
benchmark this to understand our current state. I am looking
forward to learning from the group and taking this knowledge back
to GSK to support our programme”.

Employers interested in joining the Apprenticeships Diversity Champions
Network should visit our page on GOV.UK.
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