
Committed to enhancing our services –
the first in a series of customer help
videos launched

News story

Guidance video which provides helpful information you might need if claiming
for compensation under either the Armed Forces Compensation Scheme or the War
Pension Scheme.

Claiming for Compensation – Armed Forces Compensation Scheme and War Pension
Scheme

Earlier this year, we began our campaign to demonstrate how we are committed
to enhancing our services and continuously improving after listening to
feedback from our end users. The first helpful tool we published was the
Customer Journey Maps, and as a continuation of this we have produced a bite-
size video, the first of a series, which provides advice on what you need to
know before making a claim for compensation. The aim is to help simplify and
guide you through the claims process and by giving answers to common queries.

If this is your first claim we would recommend watching this video and then
taking a look at our Customer Journey Maps, so that you know what to expect
from the claims process.

We are in the process of developing more targeted bite-size videos, which
will provide more detail and guidance on the AFCS, WPS and Appeals process.

Make sure you bookmark the Veterans UK GOV.UK landing page to keep up to date
as the videos will be published later in the year as part of this series.

Claiming for Compensation: Armed Forces Compensation Scheme and War Pension
Scheme

We are also modernising our services and looking forward to providing more
digitally enabled ways for individuals and their representatives to make a
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claim, monitor its progress, and stay in touch with us. We will keep you
informed of these improvements as they develop, via this and other channels.

You can also follow us on Facebook @modveteransuk and Twitter
@VeteransUK_MOD.
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The Chancellor visits Darlington
Economic Campus for the first time

Today the Chancellor unveiled the Brunswick Street site in Darlington as
the new permanent home of the Darlington Economic Campus.
Chancellor Nadhim Zahawi told colleagues in Darlington he was ‘eager to
see more roles’ in the town during his first working day at the campus.
There are over 130 Treasury staff currently working in Darlington, which
will increase up to 300 by 2025.

Chancellor Nadhim Zahawi today announced the permanent location for the new
Darlington Economic Campus and pledged to ensure more Treasury roles were
moved to the town.

During a visit to Darlington, which has housed Treasury staff since 2021, the
Chancellor undertook meetings with Treasury ministers, was given a tour of
the temporary Feethams House site, met with Tees Valley Mayor Ben Houchen,
gave a welcome address to, and took questions from, Treasury colleagues.

There are now more than 130 Treasury staff in Darlington, following a
rigorous recruitment campaign, a key part of the government’s drive to tap
into talent across the UK, level-up across the country and diversify policy
making by moving roles out of London.

While working at the site, the Chancellor announced that subject to contract
and lease agreement, the site at Brunswick Street at the heart of the town
will be the permanent base for the campus, replacing the car park currently
located on the site.

Chancellor of the Exchequer, Nadhim Zahawi, said:

“It was great to work from the Darlington Economic Campus today and announce
the Treasury’s new permanent office at the heart of the town.

“We are levelling up across the UK, tapping into the extraordinary talent in
towns across the country and I am eager to see more Treasury roles in
Darlington.
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“People in all parts of this great country have a right to be at the heart of
government decision-making and we are delivering on that promise by moving up
to 300 Treasury roles to Darlington by 2025.”

Teams have now begun moving from the interim office at Bishopsgate House into
a longer-term temporary office in Feethams House, which will be completed in
September, ahead of the permanent site being ready in a few years’ time.

There are over 130 HMT staff now in post in Darlington, the department aims
to have up to 300 Treasury roles based in the town by 2025. The majority of
staff have been recruited directly to the campus and the remainder have
chosen to relocate from London.

Alongside the Treasury, the Campus will house teams from the Department for
International Trade, the Department for Business, Energy and Industrial
Strategy, the Department for Levelling Up, Housing and Communities, the
Department for Digital, Culture, Media and Sport, the Office for National
Statistics and the Competition and Markets Authority. They will be working
alongside the Department for Education who already have a base in Darlington.

More than 6,000 Civil Service jobs have already been moved out of London to
support the government’s levelling up agenda.

Whilst in the region, the Chancellor also visited the Greggs factory in
Newcastle, which recently announced 125 new local jobs. He was given a tour
of the factory and met staff who were making the retailer’s famous doughnuts
and sweet treats.

Contact Information

HMT Press Office

020 7270 5238

pressoffice@hmtreasury.gov.uk

Follow us on Flickr to download the latest photos from HM Treasury:
https://www.flickr.com/photos/hmtreasury/

Notes to editors

Pictures will be available on the Treasury’s Flickr account.
The Darlington Economic Campus supports the wider Places for Growth
programme which aims to move 22,000 civil service positions out of
London and the South East by 2030.
As set out in the Levelling Up White Paper, more departments have made
fresh commitments to move roles out of London including the Department
for Culture, Media and Sport (DCMS) and the Ministry of Justice (MOJ),
who have confirmed they will move hundreds of roles out of London to
locations across the UK. The Department for Environment, Food and Rural
Affairs (DEFRA) have also announced they will be moving 550 roles out of
the capital by 2025 and 1,100 by 2030.
The Department for International Trade will be moving 774 roles out of
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London by 2030, with 500+ being located in Darlington.

CMA shines a light on music streaming

Press release

The CMA today published analysis which shines a light on the inner workings
of music streaming.

In an update paper on its music and streaming market study, the Competition
and Markets Authority (CMA) has initially found that:

Streaming has transformed the music industry. Recorded music revenues
reached £1.1 billion in 2021, with 80% of recorded music now listened to
via streaming services. Last year there were over 138 billion music
streams in the UK.
Listeners have access to a huge choice of music for a fixed monthly
subscription fee. These fees have fallen in real terms.
Access to a wide range of music – old and new – means older songs can
more easily get a new lease of life and find new audiences. 86% of
streams in 2021 were for music over a year old.
Digitisation has made it easier than ever for many more artists to
record and share music and find an audience. The number of artists
streaming music has doubled between 2014 and 2020 – from around 200,000
to 400,000.
While more artists are releasing music, and they have more choice than
ever before as to how they release their work, the market remains
challenging for many creators. The industry’s income is broadly stable,
but more artists are offering more music. As has always been the case,
while a small number of high-profile artists enjoy huge financial
success, the large majority do not make substantial earnings.
Against the backdrop of 138 billion overall streams in 2021, CMA
analysis has found that one million streams per month could earn an
artist around £12,000 a year.
The 3 major record labels play a key role in the recorded music sector.
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The evidence the CMA has seen does not show that this concentrated
market is currently causing consumers harm or that it is driving the
concerns raised by artists. Neither labels nor streaming services appear
to be making sustained excess profits.

On balance, the CMA’s initial analysis indicates that the market is
delivering good outcomes for consumers. However, the CMA would be concerned
if the market changed in ways that could harm consumer interests. For
example, it would be concerned if innovation in the sector decreased, or if
the balance of power changed and labels and streaming services began to make
sustained and substantial excess profits.

The CMA will also continue to support the Intellectual Property Office’s
(IPO) work with industry to improve information transparency.

Sarah Cardell, Interim Chief Executive of the CMA, said:

Streaming has transformed music. Technology is opening the door to
many new artists to find an audience and music lovers can access a
vast array of music, old and new, for prices that have fallen in
real terms.

But for many artists it is just as tough as it has always been, and
many feel that they are not getting a fair deal. Our initial
analysis shows that the outcomes for artists are not driven by
issues to do with competition, such as sustained excessive profits.

We are now keen to hear views on our initial findings which will
help guide our thinking and inform our final report.

The CMA’s market study is ongoing. In light of its initial findings, the CMA
is consulting on its proposal to not make a market investigation reference
and welcomes further evidence or feedback on this by 19 August.

The CMA will share its analysis with the Department for Digital, Culture,
Media & Sport (DCMS), the IPO and the Centre for Data Ethics and Innovation
(CDEI) to help inform their work examining whether artists’ rights can be
strengthened for music streaming.

For more information, visit the music streaming market study webpage.

For media enquiries, contact the CMA press office on 020 3738 6460 or1.
press@cma.gov.uk.
The CMA is the UK’s primary competition and consumer authority. It is an2.
independent non-ministerial government department with responsibility
for carrying out investigations into mergers, markets and the regulated
industries and enforcing competition and consumer law.
Market studies examine why particular markets may not be working well3.
for consumers. They may lead to a range of outcomes, including: a)
making recommendations to the government to change regulations or public
policy; b) encouraging businesses in the market to self-regulate; c)
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taking consumer or competition law enforcement action against firms; d)
making a reference for a more in-depth (phase 2) market investigation;
e) “clean bill of health”.
More information on the CMA’s approach to market studies can be found on4.
the Market studies and investigations – guidance on the CMA’s approach:
CMA3 guidance page.
The CMA’s statutory deadline for publishing its market study report is5.
26 January 2023.
Sarah Cardell took up her new position as Interim CEO of the CMA on 266.
July 2022.
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OneWeb merger with Eutelsat

News story

Government statement on the planned merger of OneWeb and Eutelsat.

OneWeb, a Low Earth Orbit (LEO) satellite constellation of which the UK
Government is a minority shareholder, has today signed a Memorandum of
Understanding with Eutelsat Communications to merge the two companies, with
the objective of creating a single, powerful global player in connectivity.

Eutelsat will add its 36-strong fleet of Geostationary Orbit (GEO) satellites
to OneWeb’s LEO constellation, with 428 satellites already in orbit, to
generate combined revenues of €1.2bn and address an even wider range of
customer requirements.

The merger is positive news for UK taxpayers: having made a $500m investment
in OneWeb 2 years ago, the UK Government will now have a significant stake in
what will become a single, powerful, global space company, working on the
sound financial footing needed to make the most of the technological
advantages it has to compete in the highly-competitive global satellite
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industry, against companies around the world.

The UK Government will retain the special share and its exclusive rights over
OneWeb – securing the company’s future at the centre of the combined group’s
global LEO business, national security controls over the network, and first-
preference rights over domestic industrial opportunities.

They include:

A range of national security rights, including over security standards
of the OneWeb network and use of the OneWeb network for national
security purposes;
The UK secured as the preferred location for future OneWeb launch
capabilities; and
A guarantee of OneWeb preferring procurement for manufacturing from
businesses in the UK

Trading under its existing name, OneWeb will continue to operate the LEO
business of the combined group and OneWeb’s headquarters will remain in the
UK.

Eutelsat will continue to be listed on Euronext Paris and will apply for
admission to listing on the London Stock Exchange.

The deal will be subject to UK and international regulatory approvals –
including through the National Security and Investments Act – and the
approval of Eutelsat’s shareholders. The merger is expected to complete in
the first half of 2023.
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New guidance brings clarity on
employment status for workers and
businesses

New government guidance will act as one-stop-shop for individuals and
businesses to understand which employment rights apply to them
gig economy workers set to benefit the most, as fresh guidance enables
them to check their workplace is treating them fairly
Business Minister Jane Hunt said: “Today we are tidying up the rules,
helping workers to find out if they are being treated fairly by their
workplace.”

Businesses and workers, particularly those in the gig economy, will benefit
from greater clarity over their employment status, thanks to new guidance
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published by the government today (Tuesday 26 July).

A person’s employment status is what defines the rights and employment
protections they are entitled to at work including pay, leave and working
conditions, and therefore dictates the responsibilities that an employer owes
to that worker.

Today’s new guidance brings together employment status case law into one
place for businesses and individuals to access. This will support workers by
improving their understanding of what rights they are entitled to at work,
enabling them to have informed discussions with their employer and take steps
to claim or enforce them where necessary.

Crucially, the guidance also clarifies the rights that gig economy workers
are entitled to – from the national minimum wage to paid leave – while
offering them the same degree of flexibility to take on additional work to
top up their income, if they choose. This clarity comes following the
landmark Uber Supreme Court judgement which held that individuals in the gig
economy can qualify as ‘workers’, meaning they are entitled to core
employment protections.

The new guidance includes advice for micro businesses, start-ups and SMEs
that have less capacity and legal expertise to understand the law. By
reducing the risk of companies being fined by rules they have broken
unknowingly, it will inject confidence into businesses to support their staff
and stimulate economic growth. Equally, the guidance will help to curb
unscrupulous employers from attempting to exploit the system in order to save
on employment costs.

Business Minister Jane Hunt said:

Today we are tidying up the rules, helping workers understand their
employment rights and find out if they are being treated fairly by
their workplace.

Importantly, this one-stop shop guidance is not just for workers –
it will also give businesses the confidence and the tools to better
support their staff, helping to increase productivity and drive
growth.

By featuring real world examples of what an individual’s working day or
contract may involve – and how that translates into their employment status –
this new one stop shop guidance will help to ensure that work pays fairly.

Getir General Manager Kristof Van Beveren said:

Getir employs thousands of people in the UK in the superfast
grocery delivery sector. Our growth plans will see us employ
thousands more in the coming months and years and we welcome any
guidance, such as this, that can help us contribute further to the



UK’s economic growth and create more jobs.

The guidance is being published alongside a response to a consultation on
employment status, where many respondents called for additional clarity
around the employment status boundaries and examples of how to apply the
rules to different scenarios.

The UK has a ‘3-tiered’ employment status framework, broken down by employee,
worker and those that are self-employed. This system helps to create a
flexible and dynamic labour market but has led to some individuals not
understanding their employment status.

The guidance encourages workers to contact Acas for further advice should
they think their employment status is wrong, and to engage their employer in
conversations about their rights before taking further steps to hold them to
account if needed.
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