
Guidance published for Small-Scale
Manufacturers of COVID-19 Personal
Protective Equipment

News story

How OPSS is responding to support small businesses and individuals wanting to
manufacture personal protective equipment (PPE) that will protect against
COVID-19.

The Office for Product Safety and Standards has published guidance designed
to help any small businesses, organisations or other individuals who are
responding to the call for a national effort to produce personal protective
equipment (PPE) aimed at protecting the health of the wearer during the
COVID-19 outbreak.

Published 7 May 2020

DVLA: encouraging the IT experts of
tomorrow

The UK needs 100,000 new graduates in Science, Technology, Engineering and
Mathematics (STEM) subjects every year. But currently only 6% of the
workforce in STEM related subjects are female. Research conducted by the
Welsh government has shown that a staggering 93% of parents would not support
their daughter to pursue a career in a STEM subject. But, when asked at
school, 39% of girls said they enjoy Information Technology, Computing and
Design Technology.
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Employing around 5,000 people in Swansea, DVLA was one of the first
government departments to bring its IT function ‘in house’ and has one of the
largest self-sufficient IT departments in government. This puts us in a
perfect position to share our knowledge and expertise with the up-and-coming
generations, to try and encourage a culture change that will get more women
into IT roles.

Bring your daughter to work
We’ve recently introduced a ‘bring your daughter to work’ day. Here we aim to
close the gender gap in IT by inviting staff to bring their daughters to work
in a bid to spark interest from girls to consider a career in IT.

We want to encourage girls, who often give up on IT once they join secondary
school, to keep going with STEM subjects (science, technology, engineering
and mathematics) and add them to their choices for exams as they go through
secondary school.

DVLA’s chief technology officer Brian Sullivan said:

“We’re well aware that there are more men than women working in the IT sector
and this is just one of the ways in which we are trying to change that here
in Swansea.

“If we can encourage more girls to take an interest from an early age, in 10
years we will have more local women qualified and ready for a career in IT.
It would be great to see them working here at DVLA.”



Other initiatives
‘Bring your daughter to work’ is just one of our initiatives in this space.
We also run events where all children aged 11 to 13 are invited to spend the
day at DVLA and try some fun coding activities, learn about new technologies
and pick up some new skills along the way.

All content is age appropriate, light and interactive where possible. At the
end of the day there’s a topical, fun quiz based on the learning gained from
the day, with prizes too – always a hit with the children.

Some feedback we’ve had from the children, teachers
and parents:
“It was really good and a lot more interesting than I thought it would be.”

“I thought we were going to be sat at computers and that it would be a bit
boring, but it’s been really fun. The activities were very good.”

“Good presentation. Activities were fun and pitched at the right level. The
children were engaged throughout.”

“In the future these skills will be used back at school for coding tasks.”

“I think it was a great experience & should be rolled out for all schools.”

“Must have listened well as she told me about it after the day!”

This feedback is a good indicator that we were able to inspire participants
to want to continue their learning journey. It certainly meets with our
vision of investing in digital skills.

What’s coming next
Capability and Talent Development Lead, Karen Clark said, “Our aim is to
ensure that as an agency, we continue to support and grow the digital skills
of young people in the local region and this is a brilliant opportunity to
inspire the next generation.

Along with promoting the learning of STEM subjects, this is a great way for
us to position DVLA as a leading digital and technology employer and a great
place to work for future generations.”

You can read about what it’s like to work at DVLA and take a look at our
latest vacancies on Civil Service jobs.
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Leaving lockdown together: Why we are
better united against coronavirus

This week we commemorate VE Day. It was a moment of profound national relief,
tinged with the reality of the sacrifices made in reaching that point. As
this week proves, even after 75 years we remember vividly what that long
period of attrition and grief taught us.

And so the current coronavirus pandemic reminds us of what matters in times
like this, and what we can achieve as a United Kingdom.

Because if there is one thing that these crises have shown us throughout our
shared history, it’s that the nations of the United Kingdom are at their
strongest when they work together.

Politics is a profession that thrives on disagreement and debate so I pinch
myself as I agree with Nick Thomas-Symonds, the Labour MP for Torfaen and the
new Shadow Home Secretary, when he said that the UK Government had worked
well with the devolved administrations during this emergency. His comments
reflected the appeal I hear daily from businesses and residents across Wales
– park our political differences and unite in the defeat of this unwelcome
and invisible killer, COVID 19.

Here in the United Kingdom, the pandemic response has been marked by joint
decision-making and collaboration between the UK Government and the devolved
administrations.

This is the approach that a crisis dictates, and it is the level of grown-up
politics that the public demands. This does not preclude challenge,
disagreement and analysis. That is important, but for now it is a question of
timing and effort, all of which is focussed on a common objective.

Sometimes there have been differences of approach in the different nations as
our administrations reacted in real time to the incredible challenges faced
every day. We all accept there will be some ‘divergence’ – that’s the reality
of devolved government. But it has been striking that despite the very
different political make-up of the administrations across the UK, the
similarities in approach taken have by far outnumbered the differences.

It may not be reported widely, but almost every day I speak to Welsh
Government Ministers, and what we call the ‘machinery of Government’ – civil
servants, advisers and officials – are in near constant discussion. And guess
what? More often than not we agree on this very point.

Whether it’s the protection of jobs and livelihoods, the vast UK wide welfare
system, the UK armed forces support that is so visible up and down Wales or
the world class UK wide research and development – the importance of the
Union (including the presence of the UK Government in Wales) has never been
so crucial to the lives of the people of Wales. And rather than pose a threat
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to devolution and a sense of intense national pride, it actually empowers
them.

So, as the First Minister Mark Drakeford himself has pointed out, all four
nations entered lockdown restrictions at the same time and should, if at all
possible make any modifications to the restrictions at the same time. This is
because our economy and systems are so intertwined.

We agree that a UK-wide transport system that permits one thing in Bristol
but demands another in Newport is doomed to failure. How would we explain to
our bigger employers that the rules in Deeside are different from their plant
in Doncaster, especially if staff members work between the two?

People across Wales have been magnificent in the weeks since March when
social distancing measures began. The overwhelming majority have followed the
guidelines, stayed indoors and have more than done their bit to slow the
spread of the virus and protect the NHS.

This is because the guidance has been simple, and the approach from both
governments has been united. It is why Welsh business has quietly risen to
the challenge, making PPE, sanitiser or developing new ventilator technology.
They have donated food and time, supported key workers and looked after the
workforce.

This is the approach that we need to sustain in the weeks ahead.

Covid-19 will undoubtedly be with us for some time yet and until we have met
the five tests set out to beat this virus, we must continue with the measures
we have been taking to stay at home, protect the NHS and save lives. Later
this week the Prime Minister will give an update on the measures and
decisions we will need to take next to safeguard the economy and avoid the
risk of a second peak that would be so damaging.

It is a UK wide approach in this next phase which will be the best for the
people and businesses in Wales. We entered this fight as a United Kingdom and
we will come out of it even more united.

ENDS.

Note:

This article was published in English in the Western Mail on Thursday, 7 May.
A Welsh translation of the article will be made available shortly.
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Training Estate

The Training Estate is considered an important asset in support of the
military’s response to COVID-19, and every measure is being taken to ensure
personnel are protected from the virus. In particular, staff at Warcop
Training Area in Cumbria and Swynnerton Training Camp in Staffordshire
brought in extra facilities to ensure the safety of soldiers.

Facilities at Warcop Training Area were in use by soldiers from 4th
Battalion, the Royal Regiment of Scotland. Numbers in each building were
restricted to ensure that social distancing measures could be observed.
Working with our industry partner Landmarc and their sub-contractors
Splashdown, additional shower and toilet facilities were temporarily brought
in to make sure that numbers could be limited. 2 mobile laundry facilities
were also provided. Due to the fast-moving nature of the Coronavirus
pandemic, the teams had to work very quickly and the new facilities were in
place within 2 weeks.

At Swynnerton Training Area, members of 29 Regiment Royal Logistics Corps
were preparing to be individual augmentees for various different operations
around the world, as well as soldiers returning from rest and recuperation
time after having been on operations. As personnel were coming in from
different parts of the world, each group was kept isolated from other groups,
including taking their meals and undertaking fitness training separately
until they had completed 14 days in self-isolation.

Personnel were accommodated in the normal camp accommodation which had been
rearranged to give sufficient space between soldiers, with separate ablution
facilities for each group. Landmarc arranged for additional toilet and shower
blocks at Swynnerton as well as Warcop. In total an extra 20 showers, 18
toilets and 6 hand washing stations were brought in at Swynnerton. The
facilities arrived within a week.

Colonel Phil Cook, Deputy Head of UK Training at DIO, said:

At both Warcop and Swynnerton the DIO and Landmarc teams on the
ground had to react very quickly and proactively to a changing
situation. Plans had to take into account the number of troops,
existing facilities, available space and any steps which could be
taken to protect troops, contractors and staff. Their hard work
ensured that all the soldiers could complete their training safely.

Mark Neill, Landmarc’s Managing Director, said:

As DIO’s industry partner for the strategic management and
operation of the UK Defence Training Estate, our primary
responsibility is to enable our servicemen and women to deploy
safely on operations. The speed and agility in which critical
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services have been delivered in response to the Coronavirus crisis
reflects the high level of collaboration between Landmarc and DIO
to ensure we can continue to support the nation’s key defence and
national security outputs.

London rapist has sentence increased

A man who violently raped one woman and attempted to rape another has had his
sentence increased following intervention by the Solicitor General, Rt Hon
Michael Ellis QC MP.

Wilfred Marodza, aged 28, had been drinking with friends after work on 19
July 2019. He had been harassing people in a bar and behaved in a sexually
provocative manner to a number of women.

After leaving the bar in the early hours of the next morning, Marodza began
following the first victim who was on her way home. He grabbed her by the
neck and dragged her to a secluded park. Marodza then threatened to kill her,
made her strip naked and raped her. After a struggle, the woman eventually
managed to escape and ran away from Marodza, who chased her.

One hour later, Marodza approached his second victim, who is visually
impaired, while she was waiting for the bus. He offered to help her find a
taxi, before grabbing her and placing his hand over her mouth. She managed to
scream, causing the offender to run away. He was later arrested at his home
in Eastbourne, after his work ID was found by police at the bar he had
visited the day before.

Marodza was sentenced to 14 years’ imprisonment on 16 January 2020 at the
Inner London Crown Court. Following a referral to the Court of Appeal by the
Solicitor General, on 27 March the sentence was found to be unduly lenient
and has been increased to a sentence of 16 years’ imprisonment, with a 5 year
extended licence.

After the hearing the Solicitor General said:

“Marodza subjected his victims to depraved, callous attacks, resulting in
serious emotional trauma. I am pleased the Court of Appeal agreed he should
serve a longer sentence, and hope the increase brings some comfort to the
victims.”
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