
CHP investigates outbreak of upper
respiratory tract infection at
kindergarten

     The Centre for Health Protection (CHP) of the Department of Health is
today (June 9) investigating an outbreak of upper respiratory tract infection
(URTI) at a kindergarten in North District, and appealed to members of the
public and staff of institutions to stay alert and maintain strict personal
and environmental hygiene.
 
     The outbreak involves 18 children, comprising nine boys and nine girls
between 3 and 6 years old, and three female staff members. They developed
cough, runny nose, fever and sore throat since May 6. Twenty of them sought
medical attention and none required hospitalisation. They are now in stable
condition.
 
     Officers of the CHP have advised the school to adopt necessary infection
control measures against respiratory infections. The school has been put
under medical surveillance. In addition, since the symptoms of URTI are
similar to those of COVID-19, for prudence's sake, the school was covered in
the compulsory testing notice (CTN) on May 17 to exclude the possibility of
COVID-19 infection. The school was required to suspend teaching activities
for at least five days for cleaning and executing the CTN.

     The public should maintain good personal and environmental hygiene
against influenza and other respiratory illnesses and note the following:
 
• Receive seasonal influenza vaccination for personal protection;
• Surgical masks can prevent transmission of respiratory viruses from ill
persons. It is essential for persons who are symptomatic (even if having mild
symptoms) to wear a surgical mask;
• Wear a surgical mask when taking public transport or staying in crowded
places. It is important to wear a mask properly, including performing hand
hygiene before wearing and after removing a mask;
• Avoid touching one's eyes, mouth and nose;
• Wash hands with liquid soap and water properly whenever possibly
contaminated;
• When hands are not visibly soiled, clean them with 70 to 80 per cent
alcohol-based handrub;
• Cover the nose and mouth with tissue paper when sneezing or coughing.
Dispose of soiled tissue paper properly into a lidded rubbish bin, and wash
hands thoroughly afterwards;
• Maintain good indoor ventilation;
• When having respiratory symptoms, wear a surgical mask, refrain from work
or attending classes at school, avoid going to crowded places and seek
medical advice promptly; and
• Maintain a balanced diet, exercise regularly, take adequate rest, do not
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smoke and avoid overstress.
 
     Members of the public, particularly children, the elderly and those with
chronic diseases, should wear a face mask and consult a doctor promptly if
they develop symptoms of respiratory tract infection.

Hospital Authority reminds public to
stay alert to fraudulent calls

The following is issued on behalf of the Hospital Authority:

     The Hospital Authority (HA) spokesperson today (June 9) reminded members
of the public to stay alert to fraudulent calls.
 
     The HA has recently been informed by some members of the public that
voice calls claiming to be from the HA were received. Those called were
requested to provide personal information on the calls. Apart from a pre-
recorded format, the fraudulent calls were also transferred to another
unknown person according to instructions. The call receivers were asked to
provide different types of personal information on the voice calls.
 
     "The HA will not contact members of the public through pre-recorded
phone calls, and will not request the public to provide sensitive personal
information on a phone call. HA staff will contact patients by phone in
person and will provide relevant information to verify the identity of both
parties," the HA spokesperson clarified.
 
     The spokesperson reminded the public not to follow the caller's
instructions, and they should make a report to the Police if they receive
suspicious fraudulent calls.

Appeal for information on missing man
in Castle Peak (with photo)

     Police today (June 9) appealed to the public for information on a man
who went missing in Castle Peak.

     Wan Kwong-fai, aged 71, went missing after he was last seen on Sea Bank
Road, Castle Peak on May 30 afternoon. His family made a report to Police on
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the same day.

     He is about 1.7 metres tall, 77 kilograms in weight and of fat build. He
has a square face with yellow complexion and short white hair. He was last
seen wearing a beige vest, a blue short-sleeved shirt, beige shorts and a
pair of black and red shoes.

     Anyone who knows the whereabouts of the missing man or may have seen him
is urged to contact the Regional Missing Person Unit of New Territories North
on 3661 3127 or email to rmpu-ntn-1@police.gov.hk, or contact any police
station.
     

  

Fraudulent website related to Bank of
Singapore Limited

The following is issued on behalf of the Hong Kong Monetary Authority:
 
     The Hong Kong Monetary Authority (HKMA) wishes to alert members of the
public to a press release issued by Bank of Singapore Limited relating to a
fraudulent website, which has been reported to the HKMA. A hyperlink to the
press release is available on the HKMA website.
      
     Anyone who has provided his or her personal information, or who has
conducted any financial transactions, through or in response to the website
concerned, should contact the bank using the contact information provided in
the press release, and report the matter to the Police by contacting the
Cyber Security and Technology Crime Bureau of the Hong Kong Police Force at
2860 5012.
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LCQ5: Support for families which need
to hire domestic helpers

     Following is a question by the Hon Starry Lee and a reply by the
Secretary for Labour and Welfare, Dr Law Chi-kwong, in the Legislative
Council today (June 9):
 
Question:
 
     It is learnt that due to the impacts of measures such as immigration
quarantine and the place-specific flight suspension mechanism, there has been
a significant drop in the number of foreign domestic helpers (FDHs) coming to
work in Hong Kong in recent months, with the daily number declining from more
than 500 before the epidemic to about 100 in recent days. As a result, quite
a number of families have been unable to hire FDHs, and FDHs' wages have
surged. There are views that the importation of Mainland domestic helpers
(MDHs) may alleviate the aforesaid problems. In addition, as quite a number
of families hire FDHs for the purpose of taking care of their elderly members
and less language barrier is encountered when MDHs communicate with the
elderly, the elderly may receive better care. In this connection, will the
Government inform this Council:
 
(1) as the epidemic in FDH source countries has yet to be brought under
control, what measures the Government will put in place to cope with the
situation of a persistently low number of FDHs coming to work in Hong Kong;
whether such measures will include introducing new source countries for FDHs
and relaxing the current policy, with reference made to Macao's practice of
importing MDHs, so that a certain number of MDHs may be imported under a
pilot scheme; if so, of the details; if not, the reasons for that; 

(2) whether specific measures are in place to encourage more local women to
work as domestic helpers; if so, of the details; if not, the reasons for
that; and 
 
(3) of the measures in place to further assist families which hire FDHs to
take care of their elderly members, and whether it will regularize the "Pilot
Scheme on Training for Foreign Domestic Helpers in Elderly Care", which is
being implemented by the Social Welfare Department?

Reply:
 
President,
 
     Having consulted the Security Bureau and the Immigration Department
(ImmD), my consolidated response to the Member's question is set out below.
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(1) At present, there are close to 370 000 foreign domestic helpers (FDHs)
working in Hong Kong, with most of them coming from the Philippines and
Indonesia. In the face of the COVID-19 pandemic, the Government has been
making its best effort to provide assistance and facilitation to FDHs and
their employers subject to changes in and the need for prevention and control
of the pandemic. Since early 2020, the Labour Department (LD) and the ImmD
have put in place various measures to help FDHs and their employers cope with
the COVID-19 pandemic, including allowing employers to extend the validity
period of the existing contracts with their outgoing FDHs for a maximum of
three months, and further extending the special arrangement for FDHs to defer
their return to their place of origin. In general, FDHs may apply for a one-
year deferral for returning to their place of origin, subject to agreement
with their employers. During the pandemic, if an FDH is still unable to
return to his/her place of origin within the first one-year deferral, he/she
may apply to the ImmD again for a further extension of limit of stay until
the end of the contract before returning to his/her place of origin. The
above special arrangements are subject to agreement between the FDH and the
employer.

     In 2020 and 2021 (January to May), the ImmD approved close to 190 000
and over 150 000 applications respectively for further employment of FDHs
(including applications from FDHs for contract renewal with the same
employer, and from employers for extending the validity period of contracts
with FDHs as well as from FDHs for further deferral of return to their place
of origin under the special arrangements). The aforesaid had facilitated
families in need to continue to receive support from FDHs as far as possible.
In the past year (May 2020 to May 2021), the ImmD also approved around 23 000
applications for change of employers in Hong Kong after premature termination
of contract owing to the special circumstances of the pandemic. On the other
hand, the ImmD understands the need of local families for FDHs amid the
pandemic, and has proactively deployed its manpower to expedite the
processing of new applications so that FDHs could report duty in Hong Kong as
soon as possible. The ImmD will continue to expedite the vetting and approval
procedures.

     The Government has all along strived to maintain Hong Kong as an
attractive work place for FDHs and actively explores new source countries of
FDHs, including relaxing the visa requirements of Cambodian nationals in
March 2017 to allow Cambodian domestic helpers to come to work in Hong Kong.
The LD will also continue to keep in contact with the governments of FDH
source countries and their consulates general in Hong Kong to encourage their
nationals to come to work as FDHs in Hong Kong to meet the long-term demand
of local families.

     Owing to immigration control and security considerations, the current
entry arrangement for admission of domestic helpers does not apply to Chinese
residents of the Mainland, the Macao Special Administrative Region and
Taiwan, as well as nationals of Afghanistan, Cuba, Laos, the Democratic
People's Republic of Korea, Nepal and Vietnam. The Government has no plan to
make changes. Save from the above, the Government has not imposed any
restrictions on, nor does it promote the employment of FDHs of, any



particular nationalities. Employers may, having regard to individual needs,
decide to hire FDHs from any countries and regions other than those specified
above.

(2) To satisfy the demand of local employers for domestic services, the
Labour and Welfare Bureau and the LD have all along been assisting local job-
seekers to participate in domestic helper jobs, including providing them with
training, recruitment and employment services. 

     The Employees Retraining Board (ERB) provides training courses for the
unemployed, underemployed and other persons in need (including women),
assisting them to join the employment market. The ERB currently offers 15
training courses related to the skills of domestic helpers, providing about 3
100 training places for relevant courses in 2021-22. The ERB's "Smart Living"
Scheme provides free, one-stop referral services for graduates and household
employers registering job vacancies. The "Smart Living" Scheme received
registration of over 20 000 vacancies in 2020-21.

     In addition, the LD provides employers and job-seekers with convenient
and easy-to-use recruitment and employment services, including domestic
helpers. From January to May 2021, The LD's Interactive Employment Service
website posted more than 1 200 local domestic helper positions, of which more
than 1 000 were part-time positions. As some women are not able to work full-
time due to various reasons such as the need to take care of children/family,
the LD has especially set up a dedicated webpage on part-time vacancies on
the Interactive Employment Service website to facilitate their search for
suitable job vacancies (including local domestic helpers). The subject
webpage of Employment under GovHK also provides points-to-note and other
practical information on hiring local domestic helpers for employers'
reference.

(3) If newly-hired FDHs are temporarily unable to come to Hong Kong due to
the pandemic, or the current FDHs are not able to return to their place of
origin, employers may make use of the special arrangements implemented by the
LD and the ImmD in Part 1 above to allow their current FDHs to continue to
stay in Hong Kong to take care of the elderly in the household.

     In terms of training, as FDHs play a major role in caring for elderly
persons in many families, the Social Welfare Department (SWD) has implemented
the Pilot Scheme on Training for Foreign Domestic Helpers in Elderly Care to
better train FDHs in skills for caring for elderly persons, such as assisting
elderly persons with feeding and taking medicines, first aid, and assisting
elderly persons with bathing and oral care, etc, thereby enhancing the
elderly's quality of life in the community and supporting their ageing in
place. Phase I of the Pilot Scheme is held from March 2018 till September
2021, providing 300 training places initially and an additional 950 training
places in May 2019. The SWD will implement Phase II of the Pilot Scheme from
October 2021 to September 2023 and provide a total of around 1 350 training
places. Under Phase II, using a different approach adopted in Phase I, the
SWD will commission a training institute as a pilot to provide training for
FDHs. After reviewing the outcome of Phase II of the Pilot Scheme, the SWD
will decide on the way forward for the Scheme.


