Press release: PM meeting with Prime
Minister of India: 18 April 2018

A Downing Street spokesperson said:

This morning the Prime Minister welcomed Prime Minister Modi of
India to Downing Street for bilateral talks. The Prime Minister and
Prime Minister Modi discussed the chemical weapons attacks in
Salisbury and Syria, expressing concern and making clear their
opposition to the use of chemical weapons by any party in any
circumstances.

The Prime Minister reiterated the UK’s position on Russia’s recent
destabilising behaviour, underlined by the attack in Salisbury and
the protection provided for the Syrian regime’s repeated use of
chemical weapons against its people.

The leaders discussed their shared priorities in the Indo-Pacific
and committed to working more closely together to ensure it
remained free and open.

They reflected on the progress made on bilateral defence and
security cooperation since the Prime Minister’s visit to India in
2016 and the agreement to a number of Defence Capability
Partnerships in key strategic areas, with closer military-to-
military ties underpinned by a succession of high level visits and
exchanges. They agreed to continue working together closely to
combat terrorism, radicalisation and online extremism.

They also discussed co-operation between the two countries on legal
matters. Mrs May welcomed the return to the UK of the Chennai Six.

The Prime Minister updated Prime Minister Modi on the progress of
the UK’'s withdrawal from the EU, saying the implementation period
agreed in March gives Indian companies and investors the confidence
that market access will continue on current terms until the end of
2020.

She reiterated that the UK will remain committed to global free
trade and investment and that the UK will remain a leading hub for
global finance. Prime Minister Modi said there would be no dilution
in the importance of the UK to India post-Brexit. He said the City
of London was of great importance to India for accessing the global
markets and would remain so.

The two leaders said trade between the UK and India had grown
strongly over the last year and Prime Minister Modi said that
Brexit offers opportunities to further increase trade ties.
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The Prime Ministers welcomed the £1 billion of commercial deals
which has been agreed today. They agreed to build on the
recommendations of the UK-India Joint Trade Review to reduce
barriers to trade, to make it easier to do business in both
countries and enable a stronger bilateral trade relationship for
the future.

Looking to the future the Prime Minister and Prime Minister Modi
discussed the new UK-India Tech Partnership agreed today which will
create thousands of jobs and generate significant investment in
both our economies. The Prime Minister said the Partnership will be
at the core of much that we’ll do together over the next decade.

Finally they looked forward to the Commonwealth Heads of Government
Meeting tomorrow and agreed on the importance of working together
to build a more sustainable, prosperous, secure and fairer future
for all Commonwealth citizens.

Speech: Social work and the
Commonwealth

Good evening. Thank you, Ruth Allen and the British Association of Social
Workers (BASW), for inviting me today. I am delighted to be here for two
reasons. First, it is rare that I am able to speak to a group of like-minded
people from across the Commonwealth. And second — and I make no apology for
this — it’s a great chance for me to talk about the great work we are doing
here.

I'd like to speak around three themes — the importance of social work,
working in partnership and sharing our experience of how our vision for
social work reform is working — especially for those on the frontline.

I am delighted to recognise the contribution that social work practice makes
in improving people’s lives, both here in the UK and across the Commonwealth.
Social work is a human rights based profession with the overriding aim of
improving social justice and citizenship for those we are here to serve and
work alongside. It brings a unique approach to working with people and
communities as a whole.

Social workers develop relationships with people, starting with where they
are and what matters to them, recognising their strengths, gifts and
aspirations — and building on these to support the wellbeing of families and
communities, and to ensure the care and support provided is just right.

In the UK, social workers have been involved in responding to emergency and
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disaster situations including the Grenfell fire tragedy and terrorist
attacks, as well as severe snow storms and flooding.

Many social workers in Commonwealth nations are also involved in supporting
and working with communities dealing with the impact of environmental
disasters such as flooding and earthquakes and the impact of movements of
people because of war or conflict. There is much we can learn from each other
in developing and improving our social work practice to best help and support
those we work with across our nations.

The Commonwealth is a remarkable international organisation, spanning every
geographical region, religion and culture. With 53 independent countries, it
is uniquely placed to support and encourage international co-operation
between people all over the world; and after 60 years, it remains a major
force for change in the world today.

In the UK, there have been significant improvements in the quality of social
work education over the last decade, with social work now an established
graduate profession with national professional standards.

I know there are now over 90,000 Commonwealth students here. And we have 17
Commonwealth Scholars currently studying social work — as well as two
Rutherford Fellows who, as you’ll know, are highly skilled researchers
conducting postdoctoral research here.

Our world-class universities attract this range of global talent. We are a
world-leading destination for study and research, with four universities in
the world’s top 10 and 16 in the top 100 — second only to the USA.

But this is not simply about our institutions providing an excellent
education — it is the people who really make the difference in building
relationships between our countries. International students bring greater
diversity to campuses, an international dimension to the experience of all
our students, and add to the UK’'s impressive research capacity.

In offering a warm welcome to international students, we create lasting
positive relations with future leaders, influencers and decision-makers
around the world and improve the prospect of strengthened cultural, business,
political and research links between our countries.

International social workers also play a vital role in the provision of child
and family social work here in the UK. Their contribution is truly important
to helping to connect the profession with the people it works with, and for.
So when I speak about working in partnership, I mean working in a partnership
without borders. We are a global community, we face so many of the same
challenges, we can — and should — share with each other. This evening I am
going to speak about some of our great work. But I don’t want it to stop here
— you have great practice too — and we want to know about it.

Indeed next week, I welcome New Zealand’s Children’s Minister, the Honourable
Tracey Martin, to the country before she visits a range of local authorities,
settings and practitioners to help share best practice across the
Commonwealth. I look forward to hearing about her experience in this sector.



Good social work training helps students to think about themselves as a
member of a profession and make connections between theory and research. In
recent years, we have worked to raise the status of social work education by
raising the bar to entry, and improving the consistency of statutory
placements.

We have set out clear statements about what all child and family social
workers should know and be able to do. These knowledge and skills statements
are also now post-qualifying standards for those on the frontline and a key
plank of our world-leading reform agenda.

I'd like to now use the opportunity to talk to you about some of our most
exciting reforms in this area.

The first of these being our Teaching Partnerships. These are a collaboration
that aim to bring educators and employers closer together to make education
more relevant to practice — and to raise standards of training and drive
quality at multiple points in the system, including recruitment, training,
induction and professional development. We have funded 15 Teaching
Partnerships so far, which include 31 universities, 73 councils and a range
of other public sector, private, voluntary and independent organisations —
demonstrating the depth of interest from the sector.

The partnerships are helping to raise standards of entry into mainstream
social work programmes, and they incorporate the Knowledge and Skills
statements into teaching and practice curricula. The partnerships also ensure
that there is a strong focus on good-quality statutory placements.

We are currently expanding the programme and more partnerships will be
joining shortly.

Another set of reforms that I'm really excited about is our national
assessment and accreditation system — which we are calling NAAS. I'm sure, we
all believe that the quality of practice is the most important thing to
improve the experiences of vulnerable children and families. Clear standards
and a learning culture will help achieve a universally high quality of
practice. This is what underpins the work we are leading on in assessment and
accreditation. And it is truly ground-breaking.

We have recently established a national post-qualifying standard for child
and family expertise — providing a nationally-consistent benchmark.

And starting in July, we will be offering assessment and accreditation
against these standards through the rollout of NAAS.

This is pivotal in Government’s clear vision in developing and supporting a
fully confident and highly capable child and family social work profession
that has been properly trained with the right knowledge and skills. And it is
a vital part of how we are working to raise the skills and the confidence of
child and family social workers.

This is also part of our journey towards enabling every child and family
social worker to see a whole career pathway in front of them. Our post-
qualifying standards will strengthen existing good practice as well as



trigger continuous development and support for social workers.

We are working closely with all parts of the sector — including universities
— to make sure we get the delivery NAAS right before we introduce it
nationally. That is why we are beginning with 21 sites with around 5,000
social workers. As I speak, local authorities which are part of the first
phases are really challenging themselves on how they can prepare social
workers for this.

These authorities are committed to working alongside us to co-create many of
the ways of working, the guidance and the materials needed to make the
national assessment work effectively. We know that this is what social
workers want and we have responded in a very practical way — by building in
much more scope for joint work.

I can’t stress enough how important I think it is that NAAS will be in
driving even higher levels of excellent social work practice. I am confident
that we will lead the world on this.

We have also recently announced that we will establish Social Work England, a
new, specialist regulator for social workers in England. Its primary focus
will be public protection and, as a single-profession regulator, Social Work
England will be able to develop an in-depth understanding of the profession.

Establishing Social Work England is a key part of achieving Government'’s
vision for the social work profession. Social workers need to benefit from
the highest quality initial education, access to continuing professional
development — and frontline practitioners need strong, supportive supervision
and leadership.

Social Work England will promote public confidence and trust in the social
work profession, bringing real benefits to the social workers up and down the
country who work to support vulnerable children, adults and families.

Where we are on Social Work England is testimony to the importance of working
in partnership both with the academic sector as well as with end users and
representatives from across social work. Our hosts today, BASW, have played a
vital role.

I recently announced the appointment of Lord Patel of Bradford, as the Chair
of Social Work England. He is steeped in social work — he is a former social
worker, trainer, tutor, and lecturer in social work — and he is committed to
ensuring that the views of the profession are at the heart of the development
of Social Work England. And soon will be announcing a chief executive of for
Social Work England too.

The final reform I want to touch on is our new What Works Centre.
Understanding what works effectively for those in need of social work support
is at the heart of our work to improve the quality of practice in child and
family social work.

We are working with the sector to devise new and better ways of developing
and using robust evidence. Collaborating with Nesta, the foundation for
innovation, and Cardiff University, we are setting up a new What Works Centre



for Children’s Social Care to develop the evidence base and support
practitioners and practice leaders to make better use of evidence.

The early research priorities for the centre include what works in reducing
the need for children to enter care proceedings and what works in
supervision. The What Works Centre will also be engaging with a small number
of pioneer local authorities over the summer to co-develop and test a range
of tools and services to make evidence more accessible and relevant, to help
people use evidence well, and to help practice leaders create a culture in
which the effective use of evidence is the norm.

Social work is an amazing calling. It is truly a vocation for people who want
to work to protect vulnerable children and adults. Across all of our
countries, I know that we share the same values about how we help those who
are most vulnerable.

I was honoured to be invited to speak to you today. To repeat what I said
earlier, for me working in partnership means working in a partnership without
borders. I am passionate about the great work we are doing here. You have
great practice too — and we would be delighted to hear about your work — we
are always open to new ideas — and challenges too.

Press release: British High Commission
hosts the Commonwealth Big Lunch in
Dhaka

Dr. Shirin Sharmin Chaudhury MP, Honourable Speaker of the Bangladesh
Parliament attended as Chief Guest and the event brought together 150 people
including the High Commissioners of Malaysia, Brunei, Canada and Sri Lanka,
and Acting High Commissioners of Australia and Pakistan, representatives from
the university and education sector, NGOs and civil society, medicine,
businesses, Bangladeshi Queen’s Young Leaders and Points of Light award
winner and the British Council'’s Active Citizens.

The lunch celebrated the diversity and achievement of the Commonwealth and
this year’s theme of ‘towards a common future’, with themed discussion of
education, business and trade, women empowerment and girl’s education,
climate change, health and working children.

This lunch was one of a series held across the Commonwealth — launched by the
Eden Project in partnership with the UK Government — between 12 March,
Commonwealth Day, and 22 April to mark the 2018 Commonwealth Heads of
Government Meeting when Government leaders and representatives and civil
society representatives from 53 countries will gather in the UK to work
together to address shared global challenges.
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British High Commissioner Alison Blake CMG said:

“The idea behind the Big Lunch is a simple one: to bring together friends and
partners to celebrate being part of the Commonwealth, to draw on our
diversity, our strengths and our shared values and to enjoy a meal in each
others’ company. I was delighted that so many of our colleagues and friends
and partners joined us. Bring together a group of talented high achievers,
committed to working every day to build a safer, more prosperous and fairer
world, and you start a series of the discussions and new connections that
fire the imagination and turn a simple meal together into something very
special.”

The previous day, 17 April, the British High Commissioner hosted an evening
reception to celebrate the Birthday of Her Majesty Queen Elizabeth II, at
which Khandker Mosharaf Hossain, MP, Hon’'ble Minister for Local Government,
Rural Development and Co-operatives, was the Chief Guest.

Further Information
About the Commonwealth Heads of Government Meeting

This week the UK is hosting the Commonwealth Heads of Government Meeting,
where leaders from across the Commonwealth are gathering in London and
Windsor. With the theme of ‘Towards a Common Future’ they are working to
create a more prosperous, secure, sustainable and fair future for the
Commonwealth’s 2.4 billion citizens, particularly its young people.

For more information please visit Commonwealth Head of Government Meeting or
follow on Twitter @commonwealthl8 #OurCommonwealth.

The Eden Project

The Eden Project is an educational charity and social enterprise based in
Cornwall, UK, that aims to connect people with one another and the natural
world to explore a better future.

The Eden Project Big Lunch takes place this year on Sunday, 3 June.

For updates on the British High Commission and for more information on the
Chevening Programme, please follow our social media channels.

News story: UK and South Africa
welcome progress on trade relationship

The Minister of Trade and Industry (the DTI), Dr Rob Davies had a bilateral
meeting with his United-Kingdom counterpart Dr Liam Fox in London on Tuesday
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17 April 2018. In the margins of the Commonwealth Heads of Government Meeting
they discussed the trading relationship between the UK and South Africa. The
ministers were pleased with the strength of the UK-South Africa trade and
investment relationship.

As the UK is in the process of exiting the European Union (EU), South Africa
welcomed the UK'’s intention to avoid any disruption to trade. In particular,
both ministers welcomed the significant progress made so far in discussions
with the Southern African Customs Union (SACU which includes Botswana,
Lesotho, Namibia, South Africa, and Swaziland) and Mozambique. These are to
ensure continuity of the EU-SADC Economic Partnership Agreement (EPA) as the
UK leaves the EU.

Both parties welcomed the agreement reached between the EU and UK at the
March European Council that the UK is to be treated as a Member State for the
purposes of international agreements during the EU-UK Implementation Period
(1 April 2019 to 31 December 2020). This provides further certainty that
there will not be disruption to the existing trading relationship during the
implementation period.

International Trade Secretary Dr Liam Fox said:

Free trade has transformed developing economies across the world,
and 44 of our 52 Commonwealth partners, including South Africa,
benefit from development-focused preferential trade access to the
UK market. That’s why it’s important to ensure continuity and
certainty in our current trade arrangements as we leave the EU, and
UK officials with their counterparts across Southern Africa have
made excellent progress in this.

As we leave the EU and create a new independent UK trade policy, we
will build further on our £9 billion of annual trade with South
Africa, our biggest trading partner in Africa, and champion free
trade to help developing countries combat poverty and grow their
economies.

Minister Davies, said that the UK remains an important strategic partner for
South Africa globally. South Africa and the UK have enjoyed mutually
beneficial preferential trade since entry into force of the first reciprocal
trade agreement between South Africa and the EU in January 2000.

Minister for Trade and Industry, Dr Rob Davies said:

The UK is South Africa’s second largest trading partner in the EU
Region. Our goods exports to the UK in 2014 were R37.6 billion and
increased to R46.3 billion in 2017.

Noteworthy is the positive trade balance that South Africa
continues to enjoy in its trade with the UK, which earns the
country foreign currency and contributes to reducing the country’s



current account deficit. The key priority for South Africa is to
change the structure of our trade to more value added products.

Minister Davies also welcomed the progress made by experts towards
finalisation of the rollover of the EPA arrangement between SACU + Mozambique
and the UK. “This is critical to ensure continuity post-Brexit”, added
Davies.

Both parties agreed to assess options for bilateral technical cooperation in
the areas of trade and investment promotion. In addition, the parties agreed
to work together to promote investments in priority sectors to advance
sustainable economic development.

News story: Find out what’s new about
the National Apprenticeship Awards
2018 — now open for entries

One of the new categories is the recruitment excellence award — and will
recognise employers who have attracted a diverse and high-quality
apprenticeship workforce through new and innovative approaches to
recruitment. The National Apprenticeship Service will identify one individual
winner to receive a recognition award, rewarding someone who has made a
special contribution to the promotion and delivery of apprenticeships.

For the first time, a rising star award will showcase apprentices who have
made impressive progress in their career to date and who show the potential,
through their apprenticeship, to take a career path to the very top of their
chosen profession. Nominated by their employers, at the national stage of the
awards the public will be invited to vote on the overall winner for this
category.

Apprentice employers and apprentices from all sectors and industries are
invited to enter the awards. Judged by a team of experts, entrants have the
opportunity to be crowned a regional winner at nine awards ceremonies set to
take place across the country. From the regional champions, a national
judging panel will select the overall National Apprenticeship Award winners,
to be celebrated at a national ceremony on 28 November 2018.

The awards are the largest and most prestigious celebration of apprentices
and apprentice employers across the country. Previous winners have
experienced a diverse range of benefits following their success. Here, 2
award winners from last year share the benefits that their victory has had
for them so far.
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Charlotte Hughes, GSK employee and winner of the Higher or Degree Apprentice
of the Year 2017, said:

“I am extremely proud to have been a winner at the National Apprenticeship
Awards. It’s provided a huge boost to my confidence and has helped raise my
profile within and outside my organisation. Everyone is really proud of my
achievement and many opportunities have opened up due to winning. The whole
process has made me realise what I'm truly capable of. I would encourage
anyone that is eligible to apply.”

Tim Brown, managing director of Superior, a Dorset-based manufacturing firm,
crowned medium Employer of the Year 2017, said:

“The whole experience of entering the awards, winning at regional stage and
then being crowned a winner at the National Apprenticeship Awards has been
unforgettable. It has motivated us to do more and continue raising the
profile of apprenticeships.

“Everyone at Superior is incredibly proud of this fantastic achievement, it
has helped us gain positive recognition as an employer that is committed to
offering quality apprenticeships and careers to people of all ages and
backgrounds — it has also helped us attract the best talent. If you're
thinking of applying for the National Apprenticeship Awards, you should
absolutely do it — getting that gold award is unbeatable.”

Apprentice employers and apprentices are invited to
enter the award categories

Employer of the Year categories:

e SME of the Year: 1 — 249 employees

e Large Employer of the Year: 250 — 4,999 employees

e Macro Employer of the Year: 5,000+ employees

e The Recruitment Excellence Award: new for 2018, the winner will be
selected from the Employer of the Year award entries

Apprentice of the Year categories:

e Intermediate Level (level 2)
e Advanced Level (level 3)
e Higher or Degree Level (level 4 or higher)

Special recognition categories:

e Rising Star Award: new for 2018, recognises apprentices that have made
impressive progress in their career to date, and have the potential to
go even further

e Recognition Award: new for 2018, awarded to an individual who has made a
special contribution to the promotion and delivery of apprenticeships —
to be selected by the National Apprenticeship Service

e Apprenticeship Champion of the Year: recognises individuals who go
‘above and beyond’ to champion apprenticeships



The application site is now open, entry is free and online at
appawards.co.uk. To help with entries, this year the process has been
simplified further and guidance documents for employers and apprentices are
available to download.

The deadline for entries is the 25 May 2018.

Applying is easier than ever before. Start your awards entry today, visit:
appawards.co.uk.
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