
North West property developer
sentenced after building collapse

A Manchester-based property developer has today been sentenced after the roof
and part of the rear wall collapsed at one of his properties during
demolition works.

Manchester Crown Court heard how Riaz Ahmad appointed a group of workers, who
had no experience in construction, to carry out demolition work at a property
in Oldham. On 11 August 2017, after receiving a call from Oldham Metropolitan
Borough Council’s building control department, a HSE inspector visited the
site and found almost all the internal walls and supports of the roof had
been taken out. A Prohibition Notice was served preventing any further work
and a major road running past the building was closed.

A day later, it was agreed that there was no safe way of accessing the
building and Oldham MBC obtained an order to demolish the building. It was
soon after this that the roof and wall collapsed. This triggered an emergency
response involving Greater Manchester Police and the Fire Service, during
which properties were evacuated and the area cordoned off. Oldham Borough
Council arranged for an emergency demolition of the remainder of building to
take place later that day. Local businesses faced significant disruption as
the site was made safe.

An investigation by the Health and Safety Executive (HSE), found the collapse
could have been prevented had a principal contractor been appointed and a
suitable risk assessment been carried out. These steps could have ensured the
stability of the building during the demolition with regards to temporary
works and control measures such as scaffolding. Mr Ahmad did not suitably
plan the work as he employed unskilled workers, neglected the risks from
working at height and stability of the building, failed to provide them with
basic welfare facilities and did not consider several health hazards.

Riaz Ahmad, of Dickenson Road, Manchester, was found guilty of breaching
Section 2 (1) and Section 3 (1) of the Health and Safety at Work Act 1974 and
Regulation 19 (1) of the Construction (Design and Management) Regulations
2015. He was sentenced to eight months imprisonment for each offence (to run
concurrently) and was order to pay prosecution costs of £65,000.

In his sentencing of Mr Ahmad, the Judge remarked that:

‘This was a very serious case indeed. It was nothing short of a miracle that
only one person was injured. A clear statement has to be made to those who
undertake significant projects such as this, namely that health and safety
legislation has to be adhered to for good reason, and those who ignore its
basic tenets will receive punishment.

Speaking after the hearing, HSE inspector David Argument said: “The incident
could so easily have been avoided by simply carrying out correct control
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measures and safe working practices.

“Duty holders should be aware that HSE will not hesitate to take appropriate
enforcement action against those that fall below the required standards”.

Notes to Editors:

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. hse.gov.uk
More about the legislation referred to in this case can be found at:2.
legislation.gov.uk/
HSE news releases are available at http://press.hse.gov.uk3.

West Midlands manufacturing company
fined after worker crushed

A manufacturing firm in Worcestershire has been fined after a worker suffered
crush injuries when wooden panels fell onto him.

Worcester Magistrates’ Court heard how, on 8 April 2017, a Global Displays
Limited employee was injured when a stack of panels toppled over and crushed
him. Several smaller panels were resting against untied, upright 4m x 1m
panels, causing the whole stack to become unstable. The worker suffered a
dislocated shoulder and fractured arm as a result.

 An investigation by the Health and Safety Executive (HSE) into the incident
found the company had failed to identify the risks from storing timber boards
close to work benches and a thoroughfare used by employees. The company had
not provided a safe place for the boards to be stored so they would not fall
over.

Global Displays Limited, Global House, George Baylis Road, Droitwich, pleaded
guilty to breaching Section 2 (1) of the Health and Safety at Work Act 1974.
The company was fined £14,000 and ordered to pay costs of £ 1,179.

Speaking after the hearing, HSE inspector Alastair Mitchell said: “This
incident could so easily have been avoided by simply carrying out a risk
assessment in relation to the storage of display panel boards. This would
have identified the risks from unsafe stacking and the need for appropriate
control measures, such as a method for storing boards safely.

“Companies should be aware that HSE will not hesitate to take appropriate
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enforcement action against those that fall below the required standards.”

 Notes to Editors:

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. hse.gov.uk
More about the legislation referred to in this case can be found at:2.
legislation.gov.uk/
HSE news releases are available at http://press.hse.gov.uk3.

Journalists should approach HSE press office with any queries on regional
press releases.

Contractor, client and director
convicted after dangerous building
site conditions

A contractor, client and director have been convicted after conditions at a
building site were found to be dangerous.

Southwark Crown Court heard that inspectors from the Health and Safety
Executive (HSE) visited the construction site on Gladesmore Road, London on
numerous occasions in 2015 while building work was taking place at the
property.

Inspectors found poor health and safety conditions on site including
dangerous work at height, unshored excavations, and poor welfare facilities.
This resulted in numerous prohibition notices, improvement notices and
notifications of contravention being served on the contractor and client.

A HSE investigation found that the contractor, Mr Bodnariu, failed to plan,
manage and monitor the work on site. The client company WEL Estates Limited
failed to make suitable arrangements for managing a project, and the director
of WEL Estates Limited, Mr Yoel Lew, had allowed the poor conditions on site.

Mr Bodnariu pleaded guilty to breaching regulation 15(2) of the Construction
(Design and Management) Regulations 2015, and was sentenced to eight months
imprisonment, suspended for 12 months, 250 hours of community service, and
ordered to pay costs of £1,000.

WEL Estates Limited was found guilty of breaching Regulations 4(1) of the
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Construction (Design and Management) Regulations 2015, and was fined £20,000
and ordered to pay costs of £5,000.

Mr Yoel Lew was found guilty of breaching Section 37(1) of the Health &
Safety at Work etc. Act 1974 and sentenced to 200 hours of Community Service.

Speaking after the hearing HSE inspector Sarah Robinson said: “Dutyholders
should be aware that HSE will not hesitate to take appropriate enforcement
action against those that fall below the required standards.”

Notes to Editors:

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. www.hse.gov.uk
More about the legislation referred to in this case can be found at:2.
www.legislation.gov.uk/
HSE news releases are available at http://press.hse.gov.uk3.

Journalists should approach HSE press office with any queries on regional
press releases.

HSE to prosecute Celsa Manufacturing
(UK) Ltd

The Health and Safety Executive (HSE) has informed Celsa Manufacturing (UK)
Ltd that it will be prosecuted following the explosion at Celsa steelworks,
Splott, Cardiff on 18 November 2015.

The explosion resulted in the deaths of Mr Mark Sim and Mr Peter O’Brien,
engineers at the company’s Rod and Bar Mill, and injured other workers.

The families of Mark Sim and Peter O’Brien have been informed that Celsa
Manufacturing (UK) Ltd will be prosecuted.

Celsa Manufacturing (UK) Ltd is due to appear at Cardiff Magistrates’ Court
on 11 September 2018 to face a charge under Section 2 (1) of the Health and
Safety at Work Act.

Notes to Editors

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
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and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. www.hse.gov.uk
More about the legislation referred to in this case can be found at:2.
www.legislation.gov.uk/
HSE news releases are available at http://press.hse.gov.uk3.

Journalists should approach HSE press office with any queries on regional
press releases.

Yorkshire company fined after worker
sustains chemical burns

A rubber inflatable boat manufacturing and repair company has today been
sentenced after an employee sustained chemical burns while cleaning down a
boat using solvents at its factory in Hull.

 Hull and Holderness Magistrates’ Court heard how, on 23 March 2016, a worker
at Humber Fabrications (Hull) Ltd was tasked with cleaning the deck of a
rigid inflatable boat using the solvent dichloromethane.  The employee was
using a fabric cloth soaked in dichloromethane to wipe and clean the deck of
a boat being manufactured.  During the work he began to feel light-headed and
so took a five minute break. The worker returned to the boat, knelt down
inside to carry on cleaning and subsequently collapsed. He was found sometime
later by his colleagues lying in a pool of dichloromethane.

The employee was taken by ambulance to Hull Royal Infirmary, where he
received treatment for chemical burns to his right underarm and back.

An investigation by the Health and Safety Executive (HSE) found the company
failed to provide suitable control measures for the occasions when employees
used dichloromethane to clean the inside of boats. The investigation found
there was a failure to provide local exhaust ventilation, suitable
respiratory protection or personal protective equipment. In addition, the
company had failed to carry out an adequate risk assessment for the use of
dichloromethane for cleaning boats and there was also a lack of instruction
and training provided to employees for its use.

Humber Fabrications (Hull) Ltd of Wincolmlee, Hull was pleaded guilty to
breaching Section 2 (1) of the Health and Safety at Work Act 1974 and was
fined £10,300 with £2,214.10 in costs.

Speaking after the hearing, HSE inspector James Harvey said: “This case
reinforces the importance of controlling the risks associated with the use of
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dichloromethane, which is an incredibly hazardous substance. HSE promotes
substituting dichloromethane for less harmful alternative products which do
the same job.”
 

Notes to Editors:

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. hse.gov.uk

More about the legislation referred to in this case can be found at:2.
legislation.gov.uk/

HSE news releases are available at http://press.hse.gov.uk3.

Journalists should approach HSE press office with any queries on regional
press releases.
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