New simplified advice for installers
of stone worktops

Britain’'s workplace safety regulator has published a helpful guide of do’s
and don’ts for people installing stone worktops.

The Health and Safety Executive’s (HSE) guidance is designed to remind
dutyholders and workers about the need to ensure that suitable procedures and
controls are in place to help protect against exposure to stone dust and
prevent workers breathing in respirable crystalline silica (RCS).

Stone workers are at risk of exposure to airborne particles of stone dust
containing RCS when processing stone, including engineered stone, by cutting,
chiselling and polishing. Over time, breathing in these silica particles can
cause irreversible, life-changing and often fatal respiratory conditions such
as silicosis, chronic obstructive pulmonary disease and lung cancer.

HSE’s guidance covers: Competent staff & effective processes, Pre-
Installation, On-site Installation, and Post-installation.

Here are just some of the important steps that can be taken to minimise the
risk of exposure:

e Installers should understand the risk from processing stone and how to
use suitable controls;

e Worktops should be pre-fabricated so further processing on site is
avoided;

e Water suppression or on-tool extraction with shroud and dust collector
attached to an M-class vacuum should be used to control any dust
generated;

e Respiratory protective equipment with an assigned protection factor
(APF) of at least 20 (e.g. FFP3 face mask) should be worn when
processing the stone

e Cleaning should be by wet methods or dust class M vacuum to prevent
creation of dust

A link to the guidance is available here — Silica in Stoneworking — Work
Right to keep Britain safe.

Mike Calcutt, Deputy Director at Health and Work, said: “HSE will continue to
work with industry stakeholders to raise awareness of managing the risks from
exposure to respirable crystalline silica. It’s important that businesses
act now to ensure they comply with the law and protect their workers from
serious lung diseases.

“Great Britain has a robust and well-established regulatory framework in
place to protect workers from the health risks associated with exposure to
hazardous substances. We want employers and workers to make sure they are
aware of the risks associated with the activities they do, and that’'s why we
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are sending this reminder.

“HSE's inspectors have often found poor management of control measures
including water suppression, dust extraction, equipment maintenance, cleaning
and RPE provision. Employers should ensure suitable control measures are
properly used and maintained.”

Employers have a legal duty to create suitable arrangements to manage health
and safety and ensure they comply with the Control of Substances Hazardous to
Health Regulations 2002 (COSHH) (as amended). Businesses should have in place
effective control measures, including combinations of the enclosure and
automation of processing equipment, use of water suppression and control of
any mist generated and personal protective equipment such as RPE, to reduce
workers’ exposure to the RCS.

You can sign up for regular updates from HSE on silica here.

Further Information:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We are dedicated to protecting people
and places, and helping everyone lead safer and healthier lives.

2. More guidance on stone processing is available in the following HSE
guides:

3. STO: Advice for Managers

4. INDG463: Control of exposure to silica dust — A guide for employees

5. HSG201: Controlling exposure to stone dust

6. Further details on the latest HSE news releases is available.

Stone company fined after repeatedly
failing to protect workers

A company that produces stone products and its director have been fined a
total of just under £20,000 after repeatedly failing to protect workers from
exposure to Respirable Crystalline Silica (RCS).

The Health and Safety Executive (HSE) carried out several inspections on
Warmsworth Stone Limited, which produces carved stone masonry products using
limestone, sandstone, granite and marble, at the company’s site at Knabs Hill
Farm on Clayton lane in Thurnscoe, starting in May 2023.
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Photos taken at the sceﬁe by HSE show the extent of the dust.

Following these inspections, the company was served with seven improvement
notices, which covered several failures including exposure to stone dust,
control of legionella bacteria and inadequate welfare facilities.

When HSE inspectors returned in September 2023, five of the improvement
notices had still not been complied with — despite the company being given an
extension to do so following another visit in August.

The company had shown reckless disregard of several health and safety issues
including the assessment and control of respirable dust, and the company’s
standard of health and safety management was far below what is required by
health and safety law, leading to HSE’'s proactive prosecution for failure to
control the exposure of workers to RCS.

g ..‘I )
The company ignbred enforcement notices served against them by HSE
Stone workers are at risk of exposure to airborne particles of stone dust

containing RCS when processing stone, by cutting, chiselling and polishing.
Over time, breathing in these silica particles can cause irreversible, life-
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The company failed to protect its workers from exposure to RCA dust

After the hearing the HSE inspector Charlotte Bligh said: “The company
management responsible for health and safety were neither informed nor
competent enough to carry out their role under the law.

“Over time, the basic measures to secure the health of all on site had not
been taken, there had been no attempt to assess health risks and existing
control measures had not been properly maintained.

“The company failed to take the initiative in health and safety matters and
seek guidance, instruction and competent advice on implementation and
communication of those measures necessary to control the risks at the site.

“The provision of suitable protection for worker’s health is a basic
requirement that this company has failed to meet. HSE will not hesitate to
take appropriate action against those that fail to comply with the
requirements of enforcement notices.”

Warmsworth Stone Limited of 1-3 Sheffield Road, Warmsworth, Doncaster, South
Yorkshire pleaded guilty to breaching section 21 of Health and Safety at Work
Act 1974 by failing to comply with an Improvement Notice, breaching
Regulation 7(1) of the Control of Substances Hazardous to Health Regulations
2002 by failing to adequately control employee exposure to a substance
hazardous to health namely RCS and breaching Regulation 9(2)(a) the same
Regulations by failing to have local exhaust ventilation subject to a
thorough examination and test at least every 14 months.

They were fined £18,000 and ordered to pay costs of £4,064.

Director Simon Jonathan Frith pleaded guilty to being a director of a company
that had breached Regulation 7(1) of the Control of Substances Hazardous to
Health Regulations 2002 by failing to adequately control employee exposure to
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a substance hazardous to health namely RCS and breaching Regulation 9(2) (a)

of the same Regulations by failing to have local exhaust ventilation subject
to a thorough examination and test at least every 14 months, those offences

being committed with his consent, connivance or neglect.

He was fined £1,062, and ordered to pay costs of £3,782.

Further information:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We are dedicated to protecting people
and places, and helping everyone lead safer and healthier lives.

2. More information about the legislation referred to in this case is

available.

. Further details on the latest HSE news releases is available.

4. HSE does not pass sentences, set guidelines or collect any fines
imposed. Relevant sentencing guidelines must be followed unless the
court is satisfied that it would be contrary to the interests of justice
to do so. The sentencing guidelines for health and safety offences in
England and Wales can be found here and for those in Scotland here.
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Company fined after barn roof fall

A company has been fined £133,000 after a man was left seriously injured when
he fell through a barn roof in Southampton.

The 37-year-old from Bursledon had been helping his friend repair a fire-
damaged storage barn at Dodwell Farm Limited on Pylands Lane on 9 February
2023. The father-of-one had been at the top of a sloped roof fixing new
panels to timbers, but they weren’t strong enough to hold his weight. They
gave way when he stood on them and he fell through to the hard surface about
10 metres below. The injuries he sustained were severe and resulted in an
extended period in hospital.
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The barn which roof the man fell through

An investigation by the Health and Safety Executive (HSE) found that safety
measures such as barriers, netting or access equipment were not in place.

Dodwell Farm Limited had failed to take appropriate precautions to ensure the
safety of workers, and others affected by the work, when replacing the barn
roof.

Working at height remains one of the biggest causes of fatalities and major
injuries. Common cases include falls from ladders and through fragile

surfaces. HSE guidance is available.

The man fell approximately 10 metres through the barn roof

Dodwell Farm Limited of Bursledon pleaded guilty to breaching Section 3(1) of
the Health and Safety at Work etc Act 1974. The company was fined £133,000
and was ordered to pay £8,816 costs plus £2,000 surcharge at a hearing at
Southampton Magistrates Court on 3 Jan 2025.

After the hearing, HSE inspector Nicola Pinckney said: “Too many workers are
injured and killed every year as a result of falling from height.

“The sentence imposed on Dodwell Farm Limited should underline to everyone
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who carries out work at height that the courts, and HSE, take a failure to
follow the regulations extremely seriously.

“Measures to prevent the accident, such as avoiding working from the roof,
protecting fragile surfaces and having netting in place, are well known and
readily available.

“HSE will not hesitate to take action against companies which do not do all
that they should to keep people safe.”

This HSE prosecution was brought by enforcement lawyer Iain Jordan and
paralegal Helen Jacob.

Further information:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We are dedicated to protecting people
and places, and helping everyone lead safer and healthier lives.

2. More information about the legislation referred to in this case is

available.

. Further details on the latest HSE news releases is available.

4. HSE does not pass sentences, set guidelines or collect any fines
imposed. Relevant sentencing guidelines must be followed unless the
court is satisfied that it would be contrary to the interests of justice
to do so. The sentencing guidelines for health and safety offences in
England and Wales can be found here and for those in Scotland here.
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Health and Safety Executive turns 50

The national regulator for health and safety in Great Britain today (1
January) celebrates its 50 Anniversary.

Created by the Health and Safety at Work etc Act 1974, the Health and Safety
Executive (HSE) was officially launched on 1°" January 1975.

For the last 50 years it has played a central role in reducing workplace
death and injury, helping Great Britain become one of the safest places in
the world to work. In 1974, 651 employees were killed at work; HSE's latest
annual statistics for 2023/24 show that number had reduced to 138.

Sarah Albon, chief executive of HSE, has said that despite the transformation
of Britain’s workplaces over the past half century, the mission of the
regulator remains as relevant as ever.

Sarah said: “Over the past half century, the Health and Safety Executive has
led the way in establishing Great Britain as a safe place to work. As we look
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ahead to the next 50 years, we recognise there is still much for HSE to take
on.

“We’re proud of our successes over the last five decades, but the fact
remains that any work-related death is a tragedy, and there are still far too
many workers suffering ill-health brought about by work activity.

“In 2022, we launched our 10-year strategy, Protecting People and Places, to
build on HSE’s strong foundations and address our current and future
challenges.

“So today, HSE’s role goes beyond worker protection to include public safety
assurance on a range of issues. Recent years have added new responsibilities,
such as becoming the appointed Building Safety Regulator and playing an
extended role in chemical regulation, post Brexit.

“It is hard to foresee what the world of work will look like in the next 50
years but as ever, our fundamental principle will continue to be to make sure
that those who create risk, take responsibility for controlling risk, and
those who fail to do so will be held to account.

“We will continue to work with businesses, with industry, with other
regulators and with government, to enable strong economic growth, while we
continue to deliver our founding principles as we work to protect people and
places.”

Minister for Social Security and Disability, Sir Stephen Timms, said: “I’'m
delighted to wish a very happy 50th anniversary to the Health and Safety
Executive.

“Over the last half-century this organisation has been at the heart of
efforts to protect people and places across Britain: I would like to thank
them for this vital work.

“As we support more people to get into work through our Get Britain Working
White paper, and as we move to strengthen protection for workers, their
mission will be as important as ever — now and long into the future.”

Notes to editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We are dedicated to protecting people
and places, and helping everyone lead safer and healthier lives.

2. More information about the legislation referred to in this case is
available.

3. Further details on the latest HSE news releases is available.
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Executive awarded in the New Year’s
Honours List

The Chief Executive of the Health and Safety Executive (HSE) Sarah Albon has
been recognised in the New Year’s honours list.

Sarah has been appointed a Companion of the Order of Bath for her services to
the public sector.

The honours are given by the King and recognise achievements of people from
across the United Kingdom.

Sarah Albon said: “It is a great privilege to have been awarded a CB in the
King’'s New Year’s Honours list.

HSE CEO Sara Alboﬁ

“I'm proud to be a civil servant working on behalf of the public, and proud
of the teams I lead. I have been very fortunate to work with dedicated and
talented colleagues throughout my career and I see this award as testament to
their achievements as much as my own.”
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Chair of the HSE Board Sarah Newton added: “It’s a pleasure to work with
Sarah Albon who over the past five years at HSE has led the organisation
through significant challenges and change.

“Since becoming Chief Executive of HSE in 2019, Sarah has provided
outstanding leadership, implementing major initiatives of national
significance, protecting people and places. I'm pleased to see this award
rightly recognise Sarah’s contribution, both here at HSE and in her roles
across the Civil Service, and I am delighted to congratulate her on this
achievement.”

Sarah joined HSE in 2019 and led the organisation’s response to the Covid-19
pandemic. Prior to HSE, Sarah was Chief Executive of the Insolvency Service.
Before that, she worked for the Ministry of Justice and its predecessor
departments.

Notes to editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We are dedicated to protecting people
and places, and helping everyone lead safer and healthier lives.

2. More information about the legislation referred to in this case is
available.

3. Further details on the latest HSE news releases is available.
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