Extreme heat: What are my rights at
work?

Employers must make sure indoor workplace temperatures are reasonable
No “maximum temperature” for workplaces in Great Britain

Workers must take care to keep cool

HSE shares guidance

Employers must make sure indoor workplaces remain at a reasonable temperature
and manage the risk of working outdoors in hot environments, according to the
Health and Safety Executive (HSE).

The workplace regulator is sharing guidance ahead of the extreme warm weather
predicted for Great Britain at the start of next week.

A heatwave warning is in place until Tuesday (19 July) so HSE is reminding
employers of their legal duty to ensure employees can work in reasonable
temperatures in indoor workplaces. What is reasonable varies, and will depend
upon the nature of the individual workplace.

There is no maximum temperature for workplaces, but all workers are entitled
to an environment where risks to their health and safety are properly
controlled. Heat is classed as a hazard and comes with legal obligations like
any other hazard.

Workers should also take care of their own health and safety and that of
others who may be affected by their actions at work.

John Rowe, HSE's Acting Head of Operational Strategy, said: “With a heatwave
warning in place, its vital employers are aware of their responsibility to
ensure their indoor workplaces are at a reasonable temperature.

“All workers have a right to a safe working environment and their employers
should discuss working arrangements with them.

“If workers have specific queries or concerns relating to health and safety
in their workplace, they should talk to their employer.”

There’s no maximum temperature because workplaces with hot processes such as
bakeries or foundries would not be able to comply with such a regulation.
They use other measures to control the effects of temperature. These other
measures should also be used to manage the risk of working outdoors in a hot
environment.

Further information

Temperatures in the indoor workplace are covered by the Workplace (Health,
Safety and Welfare) Regulations 1992.

In addition, the Management of Health and Safety at Work Regulations 1999
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require employers to make a suitable assessment of the risks to the health
and safety of their employees and take action where necessary and where
reasonably practicable.

Further guidance on the practical steps that can be taken to work safely in
hot conditions can be found through the attached links:

Temperature (hse.gov.uk)

HSE — Thermal comfort:Employee’s quide — temperature

HSE — Temperature: What the Law says

HSE — Temperature: Outdoor working

Are you an employee: Workers’ health and safety (hse.gov.uk)

Notes to editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise.

2. HSE news releases are available at http://press.hse.gov.uk
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