
Healthy Workplaces Summit highlights
best practice and policy solutions for
managing an ageing workforce

Leading European occupational safety and health (OSH) experts gather today in
Bilbao, Spain, for the European Agency for Safety and Health at Work’s (EU-
OSHA’s) Healthy Workplaces Summit. This summit marks the end of the highly
successful Healthy Workplaces for All Ages campaign, aimed at promoting a
sustainable working life in the context of an ageing European workforce.

27 % of workers believe that they will not be able to continue their current
job aged 60.

More than 350 delegates, including political decision makers, social
partners, campaign partners, representatives from the European Commission,
OSH experts and other key stakeholders, reflect on the achievements of the 2-
year campaign and the lessons learned, and exchange good practice for
sustainable working. Participants also celebrate the success of this
campaign’s partnership scheme, which has attracted record numbers of official
campaign partners and media partners, and the 20th anniversary of the much-
loved cartoon OSH hero, Napo. The summit is streamed live online, and all
sessions will be recorded and made available on the EU-OSHA YouTube channel.

The European workforce is ageing and official retirement ages are increasing
across Europe. The changing demographic of the workforce presents numerous
challenges for organisations, not least because 27 % of workers believe that
they will not be able to continue their current job aged 60.[1] These issues
are reinforced by the results of the European Parliament project Safer and
healthier work at any age. The key findings can be viewed online with the
interactive multilingual visualisation tool. In addition to raising awareness
of the challenges facing the ageing European workforce, the campaign has also
succeeded in giving access to practical, legal and policy solutions for
tackling them.

Marianne Thyssen, the European Commissioner for Employment, Social Affairs,
Skills and Labour Mobility, highlights the importance of EU-OSHA’s work and
its contribution to achieving the goals of the European Pillar of Social
Rights and the European Commission’s Strategic OSH Framework: ‘A safe and
healthy workplace is one of the cornerstones of the European Pillar of Social
Rights. EU-OSHA has taken a leading role to promote sustainable ageing of the
workforce and prevent early exit from the labour market over the course of
the Healthy Workplaces for All Ages campaign. We gratefully acknowledge their
efforts to further our goal of a fairer and more equal Europe for our
citizens.’

The importance of the tripartite support network to EU-OSHA’s work, and
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particularly to the campaign, is also underlined by Károly György, chair of
EU-OSHA’s Governing Board: ‘We cannot over state how important cooperation
from all sides is. It is only by working together that government agencies,
workers’ representatives, employers and campaign partners can safeguard the
future of Europe’s workforce. By targeting our interventions early in the
working life, aiming at effective prevention,we can ensure that
sustainability is at the centre of decision-making and that the well-being of
employees is prioritised.’

The opening plenary sessions include a key note speech on health inequalities
in the context of an ageing workforce, and a panel discussion on successful
policies and strategies to promote healthy ageing. Other sessions focus on
measures that can be taken to promote sustainable working, good practice in
rehabilitation and return to work and the power of non-verbal communication
and humour for reaching a wider audience. Attendees also have the opportunity
to network, exchange good practice and share campaign experiences.

In the final plenary session, summit delegates hear more about the upcoming
2018-19 campaign Healthy Workplaces Manage Dangerous Substances. This
campaign aims to raise awareness of occupational exposure to dangerous
substances and highlight the importance of the prevention hierarchy known as
STOP principle: Substitution, Technical controls, Organisational measures and
Personal protective equipment.

Links:

Find out more about the summit and follow it live

Follow us on Twitter and use the hashtags #EUOSHAsummit and
#EUhealthyworkplaces

Full details of the Healthy Workplaces Campaign 2016-17 can be found online

Brexit: European Commission welcomes
decision by EU27 Member States to
relocate UK-based Agencies

The relocation of these two Agencies is a direct consequence – and the first
visible result – of the United Kingdom’s decision to leave the European
Union, as notified to the European Council on 29 March 2017. The EMA and the
EBA are two key regulatory Agencies for the EU’s Single Market, and are
essential for the authorisation of medicines and for bank regulation. They
must continue to function smoothly and without disruption beyond March 2019.

Today’s voting procedure was based on the criteria set out by President Jean-
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Claude Juncker and President Donald Tusk and endorsed by the Heads of State
or Government of the EU27 at the European Council (Article 50 format) on 22
June 2017. On 30 September, the European Commission provided an objective
assessment of the offers received by the Member States.

Next steps: the Commission will now prepare the necessary legal work by
making legislative proposals to amend the founding Regulations for the two
Agencies. These proposals will be strictly limited to the issue of
relocation. The Commission and Council have agreed to give priority to the
handling of these legislative proposals. This is to ensure that the Agencies
remain operational throughout this process. The Commission will be following
the relocation process closely and will assist the Agencies, where relevant
and within the scope of its competences, on matters related to the EU budget,
rules on public procurement and staffing issues, amongst others.

Background

The decision to relocate the EMA and the EBA was for the governments of the
27 Member States to take. It does not form part of the Brexit negotiations,
but was a matter to be discussed exclusively between the 27 EU Member States.

For More Information

Decision on the procedure for relocation of EU agencies currently located in
the UK (including criteria)
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Season's greetings

In February 2020, as a part of a wider package of strategic documents, the
European Commission published a White Paper on “Artificial Intelligence: A
European approach to excellence and trust”. 

This Opinion presents the EDPS views on the White Paper as a whole, as well
as on certain specific aspects, such as the proposed risk-based approach, the
enforcement of AI regulation or the specific requirements for the remote
biometric identification (including facial recognition).
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The EDPS recommendations in this opinion aim at clarifying and, where
necessary, further developing the safeguards and controls with respect to
protection of personal data.
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