Green Party: Grammar school expansion
is height of evidence-free
policymaking

[x]
7 March 2017

* Jonathan Bartley: “Theresa May should be getting rid of current grammar
schools — not paving the way for new ones.”

The Green Party has accused the Government of “evidence-free policymaking”
after the announcement that the budget will pave the way for new grammar
schools.

Research from the Sutton Trust has found selective schools benefit those who
are already advantaged the most, while failing to serve the needs of those
who most need support. [2]

Jonathan Bartley, co-leader of the Green Party, said:

“This is the height of evidence-free policymaking that we know will entrench
inequality in an already divided society.

“If Theresa May was serious about making sure every child has a good school
place she would be getting rid of current grammar schools — not paving the
way for new ones.

“The evidence shows grammars benefit the already advantaged and fail those
who need the most help. Instead of ploughing money into selective education
the Prime Minister should be investing in our state schools and creating far
more places than this scheme will provide.

“We need education policy that gives every single child the best education
possible — not just those whose family can afford a tutor.”

Notes:

1. http://www.bbc.co.uk/news/education-39183815
2. http://www.suttontrust.com/researcharchive/poor-grammar-entry-grammar-sc
hools-disadvantaged-pupils-england/
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Press release: Waste firm AWM fined
£125,000 for causing odour pollution

Waste firm Associated Waste Management Ltd has been fined £125,000 for
causing odour pollution at its sites in Leeds and Bradford.

The company was sentenced at Leeds Crown Court on 6 March 2017 after
previously admitting two environmental offences relating to its waste
transfer facilities in Gelderd Road, Leeds and Canal Road, Bradford.

The Environment Agency prosecuted the company following repeated odour
problems that had a detrimental effect on local residents.

Austin Stoton, prosecuting for the Environment Agency, told the court that
AWM’'s Leeds site caused repeated odour problems between June 2012 and October
2013. During this time, Environment Agency officers carried out around 75
odour assessments, and most of them recorded smells that were likely to cause
offence to human senses.

In October 2013 the Environment Agency suspended the company’s permit for the
Leeds facility, preventing it from bringing any more waste onto the site
until it had made improvements to its odour management plan. This new plan
was approved that month and the permit was reinstated.

In the same year, between March and July, AWM’s Bradford site was also the
cause of odour issues. These prompted local residents to complain on 49
separate dates.

One resident had complained that the odour was so bad that it had made him
feel sick. He also said that if there was a smell present, he couldn’t open
windows and his family couldn’t spend time in the garden. Another resident
said at the time that he and his family had found it virtually impossible to
have any enjoyment from their garden.

An inspection visit in March 2013 revealed that the company was not closing
the shutters on a tipping shed used by bin wagons, which allowed the smell of
rotting waste to leave the site.

In July, the Environment Agency served an enforcement notice on the firm that
required it to improve its odour management plan for the site. The company’s
first revision of this document, submitted in August, was rejected as
inadequate and it wasn’t until October that a new plan was approved.

A spokesperson for the Environment Agency said after the hearing:

Waste sites like those managed by AWM can have a detrimental impact
on local communities if they are not managed properly. That’'s why
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it is vital that operators adhere to environmental regulations and
the conditions on their environmental permits.

In this case, AWM failed to maintain high standards of odour
management at its facilities in Leeds and Bradford, and local
residents suffered as a result. We hope today’s outcome
demonstrates that odour pollution is not acceptable and that the
Environment Agency will take action against businesses that fail to
adhere to permitting rules.

In mitigation, the company told the court that it had relied upon an external
company that had approached it regarding odour suppression equipment, which
had not worked.

AWM was fined £75,000 for the Leeds offence, and £50,000 for the Bradford
offence. It was also ordered to pay £75,000 in legal costs.

Retail sales keep on growing

Today we will hear how non food sales in February fell. This is to take the
British retail Consortium figures of sales for non foods on a like for like
basis, adjusting for expansions in shop space. The overall true figure is
total sales of all items grew by 0.4% on the month, with food especially
strong showing growth of 2%. Non food was affected by a later date for
Mothering Sunday delaying purchases compared to last year.

Many shops continue to be pessimistic, as more retail spending takes place on
line rather than in shops, and as severe competitive pressures keep down
prices.

Police Community Surgeries in the West
End

The next West End Police Surgery takes place at the Mitchell Street Centre
today — details below :
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Community Surgeries to be held
1st Tuesday of every month from
1-4pm in Mitchell Street Centre (Room 1)
Mitchell Street, Dundee

Come and discuss issues that :
matter to you in your community e <7

with your local police officers. “"“Hﬁ;’\

2017 Dates: 7th Feb, 7th March, 4th April, 2nd May, 6th June,
4th July, 1st Aug, 5th Sept, 3rd Oct, 7th Mov, 5th Dec.

\ Have a chat over a cup of tea
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80% of Chinese women feel gender
discrimination at work

More than 80 percent of women in China experience gender discrimination at
work, according to a survey carried out by one of China’s largest job sites.
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In the survey released just ahead of International Women’s Day by
Zhaopin.com, 81 percent of the female respondents say that they feel gender
discrimination at work. About 22 percent of them say the discrimination is
“serious,” 59 percent say the discrimination is “moderate,” and only 2
percent of female respondents say they experience no discrimination at all.

Thesurvey is based on answers from 128,576 respondents, 43 percent of whom
are female.

About 74 percent of the male respondents say that they feel gender
discrimination at work, slightly less than their female counterparts.

Working females who hold higher qualifications experience more
discrimination, the survey found. About 43 percentofthe female respondents
who havea master’s degree or higher report”serious gender discrimination,”
compared to 12 percent of women who graduate from high school, 18 percent of
women who graduate from junior college, and 28 percent of women who have only
attended college.

Working women have also reported gender discrimination in promotion. More
than 80 percent of the femalerespondents say they haveexperienced
discrimination in promotion, 25 percent report “serious discrimination,”
while only 3 percent say they feel no discrimination at all.

Among all therespondents, 59 percent of men say they had their first
promotion after workingfor two years, compared to 49 percent of women — 10
percent less than men. And 72 percentof all the respondentssay their
immediate superiorsare male while only 28 percent are female.



