Appeal for information on missing man
in Sheung Shui (with photo)

Police today (April 18) appealed to the public for information on a man
who went missing in Sheung Shui.

Cheung Wan-loi, aged 59, went missing after he left his residence in
Ching Ho Estate on April 13 afternoon. His family made a report to Police on
April 15.

He is about 1.55 metres tall, 45 kilograms in weight and of thin build.
He has a pointed face with yellow complexion and short black hair. He was
last seen wearing a black jacket, dark coloured trousers, black shoes and
carrying a black bag.

Anyone who knows the whereabouts of the missing man or may have seen him
is urged to contact the Regional Missing Person Unit of New Territories North
on 3661 3112 or 6273 5787, or email to rmpu-ntn-l@police.gov.hk, or contact
any Police station.

UK inflation tumbles, real incomes
rise

On the government’s preferred measure of inflation, CPI(H), March brought
the figure down to 2.3%. On the CPI measure excluding housing it fell to
2.5%. This means real wages and incomes are rising faster than many
commentators realised.

It is a reminder how competitive conditions are in retail, with continuing
downward pressure on prices from excess conventional shop capacity and fierce
discounter and internet competition.
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Press release: British High Commission
hosts the Commonwealth Big Lunch in
Dhaka

Dr. Shirin Sharmin Chaudhury MP, Honourable Speaker of the Bangladesh
Parliament attended as Chief Guest and the event brought together 150 people
including the High Commissioners of Malaysia, Brunei, Canada and Sri Lanka,
and Acting High Commissioners of Australia and Pakistan, representatives from
the university and education sector, NGOs and civil society, medicine,
businesses, Bangladeshi Queen’s Young Leaders and Points of Light award
winner and the British Council’s Active Citizens.

The lunch celebrated the diversity and achievement of the Commonwealth and
this year’s theme of ‘towards a common future’, with themed discussion of
education, business and trade, women empowerment and girl’s education,
climate change, health and working children.

This lunch was one of a series held across the Commonwealth — launched by the
Eden Project in partnership with the UK Government — between 12 March,
Commonwealth Day, and 22 April to mark the 2018 Commonwealth Heads of
Government Meeting when Government leaders and representatives and civil
society representatives from 53 countries will gather in the UK to work
together to address shared global challenges.

British High Commissioner Alison Blake CMG said:

“The idea behind the Big Lunch is a simple one: to bring together friends and
partners to celebrate being part of the Commonwealth, to draw on our
diversity, our strengths and our shared values and to enjoy a meal in each
others’ company. I was delighted that so many of our colleagues and friends
and partners joined us. Bring together a group of talented high achievers,
committed to working every day to build a safer, more prosperous and fairer
world, and you start a series of the discussions and new connections that
fire the imagination and turn a simple meal together into something very
special.”

The previous day, 17 April, the British High Commissioner hosted an evening
reception to celebrate the Birthday of Her Majesty Queen Elizabeth II, at
which Khandker Mosharaf Hossain, MP, Hon’ble Minister for Local Government,
Rural Development and Co-operatives, was the Chief Guest.

Further Information
About the Commonwealth Heads of Government Meeting

This week the UK is hosting the Commonwealth Heads of Government Meeting,
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where leaders from across the Commonwealth are gathering in London and
Windsor. With the theme of ‘Towards a Common Future’ they are working to
create a more prosperous, secure, sustainable and fair future for the
Commonwealth’s 2.4 billion citizens, particularly its young people.

For more information please visit Commonwealth Head of Government Meeting or
follow on Twitter @commonwealthl8 #OurCommonwealth.

The Eden Project

The Eden Project is an educational charity and social enterprise based in
Cornwall, UK, that aims to connect people with one another and the natural
world to explore a better future.

The Eden Project Big Lunch takes place this year on Sunday, 3 June.

For updates on the British High Commission and for more information on the
Chevening Programme, please follow our social media channels.

News story: UK and South Africa
welcome progress on trade relationship

The Minister of Trade and Industry (the DTI), Dr Rob Davies had a bilateral
meeting with his United-Kingdom counterpart Dr Liam Fox in London on Tuesday
17 April 2018. In the margins of the Commonwealth Heads of Government Meeting
they discussed the trading relationship between the UK and South Africa. The
ministers were pleased with the strength of the UK-South Africa trade and
investment relationship.

As the UK is in the process of exiting the European Union (EU), South Africa
welcomed the UK’'s intention to avoid any disruption to trade. In particular,
both ministers welcomed the significant progress made so far in discussions
with the Southern African Customs Union (SACU which includes Botswana,
Lesotho, Namibia, South Africa, and Swaziland) and Mozambique. These are to
ensure continuity of the EU-SADC Economic Partnership Agreement (EPA) as the
UK leaves the EU.

Both parties welcomed the agreement reached between the EU and UK at the
March European Council that the UK is to be treated as a Member State for the
purposes of international agreements during the EU-UK Implementation Period
(1 April 2019 to 31 December 2020). This provides further certainty that
there will not be disruption to the existing trading relationship during the
implementation period.

International Trade Secretary Dr Liam Fox said:
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Free trade has transformed developing economies across the world,
and 44 of our 52 Commonwealth partners, including South Africa,
benefit from development-focused preferential trade access to the
UK market. That's why it’s important to ensure continuity and
certainty in our current trade arrangements as we leave the EU, and
UK officials with their counterparts across Southern Africa have
made excellent progress in this.

As we leave the EU and create a new independent UK trade policy, we
will build further on our £9 billion of annual trade with South
Africa, our biggest trading partner in Africa, and champion free
trade to help developing countries combat poverty and grow their
economies.

Minister Davies, said that the UK remains an important strategic partner for
South Africa globally. South Africa and the UK have enjoyed mutually
beneficial preferential trade since entry into force of the first reciprocal
trade agreement between South Africa and the EU in January 2000.

Minister for Trade and Industry, Dr Rob Davies said:

The UK is South Africa’'s second largest trading partner in the EU
Region. OQur goods exports to the UK in 2014 were R37.6 billion and
increased to R46.3 billion in 2017.

Noteworthy is the positive trade balance that South Africa
continues to enjoy in its trade with the UK, which earns the
country foreign currency and contributes to reducing the country’s
current account deficit. The key priority for South Africa is to
change the structure of our trade to more value added products.

Minister Davies also welcomed the progress made by experts towards
finalisation of the rollover of the EPA arrangement between SACU + Mozambique
and the UK. “This is critical to ensure continuity post-Brexit”, added
Davies.

Both parties agreed to assess options for bilateral technical cooperation in
the areas of trade and investment promotion. In addition, the parties agreed
to work together to promote investments in priority sectors to advance
sustainable economic development.

News story: Find out what’s new about
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he National  ashin Award

2018 — now open for entries

One of the new categories is the recruitment excellence award — and will
recognise employers who have attracted a diverse and high-quality
apprenticeship workforce through new and innovative approaches to
recruitment. The National Apprenticeship Service will identify one individual
winner to receive a recognition award, rewarding someone who has made a
special contribution to the promotion and delivery of apprenticeships.

For the first time, a rising star award will showcase apprentices who have
made impressive progress in their career to date and who show the potential,
through their apprenticeship, to take a career path to the very top of their
chosen profession. Nominated by their employers, at the national stage of the
awards the public will be invited to vote on the overall winner for this
category.

Apprentice employers and apprentices from all sectors and industries are
invited to enter the awards. Judged by a team of experts, entrants have the
opportunity to be crowned a regional winner at nine awards ceremonies set to
take place across the country. From the regional champions, a national
judging panel will select the overall National Apprenticeship Award winners,
to be celebrated at a national ceremony on 28 November 2018.

The awards are the largest and most prestigious celebration of apprentices
and apprentice employers across the country. Previous winners have
experienced a diverse range of benefits following their success. Here, 2
award winners from last year share the benefits that their victory has had
for them so far.

Charlotte Hughes, GSK employee and winner of the Higher or Degree Apprentice
of the Year 2017, said:

“I am extremely proud to have been a winner at the National Apprenticeship
Awards. It’'s provided a huge boost to my confidence and has helped raise my
profile within and outside my organisation. Everyone is really proud of my
achievement and many opportunities have opened up due to winning. The whole
process has made me realise what I'm truly capable of. I would encourage
anyone that is eligible to apply.”

Tim Brown, managing director of Superior, a Dorset-based manufacturing firm,
crowned medium Employer of the Year 2017, said:

“The whole experience of entering the awards, winning at regional stage and
then being crowned a winner at the National Apprenticeship Awards has been
unforgettable. It has motivated us to do more and continue raising the
profile of apprenticeships.

“Everyone at Superior is incredibly proud of this fantastic achievement, it
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has helped us gain positive recognition as an employer that is committed to
offering quality apprenticeships and careers to people of all ages and
backgrounds — it has also helped us attract the best talent. If you're
thinking of applying for the National Apprenticeship Awards, you should
absolutely do it — getting that gold award is unbeatable.”

Apprentice employers and apprentices are invited to
enter the award categories

Employer of the Year categories:

e SME of the Year: 1 — 249 employees

e Large Employer of the Year: 250 — 4,999 employees

e Macro Employer of the Year: 5,000+ employees

e The Recruitment Excellence Award: new for 2018, the winner will be
selected from the Employer of the Year award entries

Apprentice of the Year categories:

e Intermediate Level (level 2)
e Advanced Level (level 3)
e Higher or Degree Level (level 4 or higher)

Special recognition categories:

e Rising Star Award: new for 2018, recognises apprentices that have made
impressive progress in their career to date, and have the potential to
go even further

e Recognition Award: new for 2018, awarded to an individual who has made a
special contribution to the promotion and delivery of apprenticeships —
to be selected by the National Apprenticeship Service

e Apprenticeship Champion of the Year: recognises individuals who go
‘above and beyond’ to champion apprenticeships

The application site is now open, entry is free and online at
appawards.co.uk. To help with entries, this year the process has been
simplified further and guidance documents for employers and apprentices are
available to download.

The deadline for entries is the 25 May 2018.

Applying is easier than ever before. Start your awards entry today, visit:
appawards.co.uk.
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