
Official Statistics: Residues of
veterinary medicines in food: 2018

Updated: Updated table

This document contains information on substances found in the UK where the
level of concentration of a residue in an animal product is above the action
point. Where a Maximum Residue Limit (MRL) is set, this is the concentration
used. Where no MRL has been set, the Limit of Quantification (LOQ) is used
which is the smallest analyte concentration for which a method has been
validated with specified accuracy and precision to enable quantification.

The first table is a summary of the following detailed results table with
outcomes of investigations into non-compliant samples and what action is
being taken to avoid unacceptable residues in the future.

News story: Foreign Office Minister
condemns criminal actors based in Iran
for cyber-attacks against UK
universities

Today the US indicted nine employees of the Mabna Institute based in Iran for
a global hacking campaign targeting universities, including in the UK.

Foreign Office Minister for Cyber, Lord Tariq Ahmad of Wimbledon said:

The UK Government judges that the Mabna Institute based in Iran was
responsible for a hacking campaign targeting universities around
the world.

By stealing intellectual property from universities, these hackers
attempted to make money and gain technological advantage at our
expense.

We welcome the US indictments. It demonstrates our willingness and
ability to respond collectively to cyber-attacks using all levers
at our disposal.

The focus on universities is a timely reminder that all
organisations are potential targets and need to constantly strive
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for the best possible cyber security.

Today’s action is a further step demonstrating that malicious cyber
activity will not go unpunished. Mabna Institute employees can no
longer travel freely, curtailing their career prospects outside of
Iran.

Notes for editors

The UK’s National Cyber Security Centre assesses with high confidence that
the Mabna Institute are almost certainly responsible for a multi-year
Computer Network Exploitation (CNE) campaign targeting universities in the
UK, the US, as well as other Western nations, primarily for the purposes of
intellectual property (IP) theft. Today’s action comes after US law
enforcement indicted other employees of the Mabna Institute in November 2017
for the hack and leak operation against TV company HBO.

Further information

Notice: NR21 0NR, Ralph Harrison &
Company Limited: environmental permit
issued

The Environment Agency publish permits that they issue under the Industrial
Emissions Directive (IED).

This decision includes the permit and decision document for:

Operator name: Ralph Harrison & Company Limited
Installation name: Clipstone Duck Unit
Permit number: EPR/YP3336YS/A001

Speech: Leader of the Commons
addresses cross party conference on
violence against women in politics

‘Deeds, not words’.
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That, as you all know, was the motto of the suffragette Emmeline Pankhurst.

In 2018, these remain symbolic words for us all, as the UK celebrates 100
years since the first women were able to vote.

A century later, and the topic of this conference is a stark reminder that
whilst we have achieved so much, we still have a long way to go in the fight
for equality.

I’d like to pay tribute to the work of the Westminster Foundation for
Democracy, who for over 25 years now, have shared the UK’s expertise in those
two vital institutions of democracy – political parties and parliaments.

The Foundation has played a vital role in promoting women’s rights around the
world through the promotion of democracy.

From the Coalition of Women MPs from Arab Countries Combating Violence
Against Women to the Women’s Parliament in Uganda and the support for women
candidates in Bosnia and Herzegovina, the Foundation has achieved so much.

And that phrase – deeds, not words – resonate with us all to this day –
reminding us that for everything we say, it is ultimately what we do that
counts.

So I hope this conference has motivated everyone to go back and take action
in their jobs, and in their communities – in whichever way they can –

To ensure we can meet the 21st century challenges to gender equality.

My role as leader
Now, many of the steps we can take as parliamentarians and as parties are
closely related to my own work as Leader of the House of Commons in the UK.

The role of the Leader is unique, and I wear two ‘hats’ on a daily basis.

My first ‘hat’ is as a representative of the Government in Parliament.

It is my responsibility to oversee the Government’s legislative agenda –
which, as we prepare to leave the European Union, is a particularly
significant and challenging task.

My second ‘hat’ is as a representative of Parliament in Government.

That means ensuring that Parliament strikes the right balance between giving
the opposition, and backbenchers, the chance to conduct robust, effective
scrutiny of the executive, whilst also ensuring the Government has the
opportunity to deliver its manifesto.

In practice that means encouraging ministers to engage with Parliament in a
responsive and consultative fashion.

Steps have been taken over the decades to make Parliament a more accessible



place for women and families – including changes to the sitting hours, and
even an on-site creche –

But we also owe a great deal to fantastic candidacy campaigns such as
Women2Win – a Conservative group which helps identify women to stand as MPs.
I know other parties have similar initiatives.

Even now though, as Leader of the Commons in 2018, there are still practical
challenges for women in politics such as formal baby leave for new mothers.

A number of cross-party MPs have been looking at how we can make the system
of baby leave more effective for all parents in parliament.

And I am pleased that the Procedure Committee are now looking closely at the
options and solutions available.

Sexual harassment
In my role, I have taken on an important additional responsibility in recent
months, which I would like to tell you about in more detail.

In the late autumn of last year there was widespread shock as allegations
emerged of sexual harassment and bullying in Westminster.

Whilst this is clearly a problem that affects many in parliament, a majority
of the complainants are women.

A fundamental part of the challenge was that it was felt existing procedures
for dealing with problems like this are just not good enough.

That was leading some to feel they had no option but to go to the press.

Others were deterred from escalating their cases precisely because of the
risk that they would find themselves on the front pages of national
newspapers –

so their solution was to deal with the unhappiness by resigning.

The Prime Minister moved quickly to bring all the political parties in
Parliament together to address this problem.

She asked me to chair a cross-party working group across both the House of
Commons and the House of Lords which aimed to establish a new independent
process in which complainants could place their confidence.

Our proposals have been approved by both Houses – and they include
establishing:

a behaviour code that will cover all those working in or visiting
Parliament;
two separate processes to deal with cases of bullying and of sexual
harassment – with the appropriate support provided for each;
a review of the sanctions available to the the Parliamentary



Commissioner for Standards – who deals specifically with complaints
against Members of Parliament and Members of the House of Lords;
and the right to confidentiality and representation for all involved.

My ambition throughout this whole process has been to bring about a
fundamental change to the culture of Westminster – so that we can make this
one of the best parliaments in the world in which to work.

Staff and parliamentarians alike deserve to be treated with respect and
dignity.

And our work to achieve that will not stop there.

Report on violence against women in politics:
global perspectives of a global issue
Harassment in workplaces like Westminster, is of course just one of the
contributing factors to a world where women and girls experience violence on
daily basis, and it came as no surprise that in a survey of female
parliamentarians across 39 different countries, 44% of women have received
death threats or threats of rape, assault and of abduction.

And it saddens me that I, and far too many of my colleagues, are included in
these statistics.

A woman in politics should not have to pay this price.

From trolling and the echo-chamber of social media – through to the shocking
and violent deaths of female politicians, like our own Jo Cox, and just a few
days ago, Brazil’s Marielle Franco.

Violence against women, particularly during elections, is not confined to one
country or society – it is a global problem.

In recent UK elections, we have seen shocking levels of intimidation and
abuse – including swastikas graffitied onto campaign posters, as well as
vitriolic homophobia, sexism, and antisemitism.

There was even a coffin delivered to the constituency office of one of my
colleagues.

In a speech last month, the Prime Minister stated that ‘the ideal of a truly
plural and open public sphere, where everyone can take part, is in danger’.

We have introduced steps to tackle this:

The Government will consult on a new electoral offence of intimidating
candidates and campaigners;
The Conservative Party has published its Respect Pledge covering all
candidates who are standing for election – and we have encouraged all
parties to do the same;
We are introducing a new Domestic Abuse bill, which will challenge the



acceptability of abuse and address the underlying attitudes and norms
that perpetuate it;
We have established a new, Annual Internet Safety Transparency Report,
to provide data on offensive content and the response to it;
We are doing more to protect candidates by changing the requirement to
publish a home address on ballot papers.
In parliament I am working closely with the security teams to upgrade
the security of members in their London and constituency homes.

The threats faced by prospective candidates, for either local or national
office, are driving potentially brilliant public servants away from politics.

We cannot allow this sort of behaviour to jeopardize our long-standing
tradition of free speech and inclusive politics – the hallmarks of what make
us a proud democratic

What we need to do domestically and globally within
parties and Parliament
So, I am delighted to see such a diverse representation of people here today.

Delegates from different countries, different societies, different histories
and different political systems.

Everyone will have a sense of how far their own political culture has come on
the journey to a better parliamentary democracy – one that serves the
interests of women as well as men – and how much further there is to go.

But we are all bound by the need to tackle violence against all women in
politics.

Not only is it unacceptable, and often criminal, and not only does it lead to
wider exclusion of women in public life, but it has a detrimental impact on
the people we represent.

Women around the world need women in politics.

It gives them a voice, and a seat at the table.

We can make our democracies a welcome place for women by creating the most
inclusive environment possible:

One that educates our young people to respect the views of others, and
to value women equally;
One where our electoral laws are respected and upheld;
One where women are given equal pay for equal work;
And one where opportunities for women open up across all sectors – from
the engine room to the boardroom.

Whether working in parties or in parliaments, as elected representatives or
the officials who support them –



Women make an enormous difference to our democratic life.

That is as true in the United Kingdom as it is in every other country around
the world.

So when I look at the recommendations this conference has produced, I see
real lessons for the UK –

Particularly in what our political parties can do to stop violence against
women.

We’ve got to stamp out this pervasive culture of bullying and harassment,
which so often deters women from working in politics –

And it is my sincere hope that the new independent complaints policy I am
implementing in the UK will provide the support, confidentiality, and most
importantly the sanctions –

That will fundamentally change our parliamentary culture for the better.

Conclusion
Before I finish, I would like to take a moment to share with you some of the
lessons I have learned in the work that I have been doing.

The first is, when women speak out, and say ‘there is a problem’, the answer
is not ‘no there isn’t.’

Even if we worry about what that answer might mean, the response cannot be to
close ranks.

And when women speak out, and say ‘these processes aren’t working for me’,
the answer is not ‘yes they are’.

Just because things have always been done ‘a certain way’ does not mean that
is ‘the right way’, particularly as the scale of the problems becomes clear,
and the evidence that the responses to it have failed in the past.

All parties have got to recognise that changing the way we respond to
bullying, harassment, and sexual violence is not just inevitable, but it is
the right thing to do.

These issues transcend politics.

When I became Leader of the House I did not expect my job to become so
focused on tackling the darker side of the culture in parliament, but I think
it’s important that it has, and I hope the groundbreaking changes we are
making will support women working in parliaments in the decades ahead.

This conference holds important lessons for all of us who want to change
society for the better.

Your actions, your deeds, will make the world a better place, just like the



suffragettes before us, and for that, you should all be immensely proud.

Thank you very much.

Press release: Dame Judith Hackitt
hears from industry working groups

Issued for and on behalf of Dame Judith Hackitt and the Independent Review
team

This week, Dame Judith Hackitt hosted a meeting of the Chairs of the working
groups which were formed following the Independent Review’s interim report
publication in December and Summit meeting in January.

The working groups were asked to consider how to develop elements of a more
effective building regulations and fire safety system, taking forward the
directions of travel identified by Dame Judith in her interim report.

We had an overwhelming response for people to be involved. To ensure the
groups were able to respond in a timely manner, it was necessary to restrict
the size but group chairs were encouraged to consult as widely as possible
when developing their advice.

The inputs of the working groups will be made available after the final
report.

Dame Judith praised the commitment of the working groups, all of which have
met multiple times over a 6-week period and thanked them for the quality of
their contributions.

She will now consider their advice as she develops the recommendations of her
final report, intended to deliver the systemic overhaul and culture change
required of the building regulations and fire safety system to make sure the
people are safe, and feel safe, in the homes that they live in.

Dame Judith Hackitt’s final report will be published in the spring.

Dame Judith and the Independent Review Team would like to thank the following
organisations and experts for their contributions.

A list of participants in Dame Judith Hackitt’s January summit has also been
published today.
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Working Group 1: Construction and Design
Chair

Rachel White, Institute for Civil Engineers

Members

ACAI
Build UK
Construction Leadership Council
Health and Safety Executive
Institute of Fire Engineers
Local Authority Building Control
National Fire Chiefs Council
National House Building Council
Royal Institute of Chartered Surveyors
Royal Institute of British Architects

Working Sub-Group 1b: Procurement
Chair

Paul Nash, Chartered Institute of Building

Members

Construction Industry Council
Crown Commercial Services
Home Builders Federation
Kier Services
Local Government Association
Telford Homes

Working Group 2: Occupation and Maintenance
Chair

Nick Coombe, National Fire Chiefs Council

Members

Association of British Insurers
Association of Residential Managing Agents
British Institute of Facilities Management
Health and Safety Executive
Leasehold Advisory Service
Local Government Association
National Fire Chiefs Council
National Housing Federation
Royal Institute of Chartered Surveyors



Working Sub-Group 1 & 2: Golden Thread
This group looked at how to ensure an accurate record of high risk/complex
buildings is compiled during the design and construction phase, and then
handed to the person responsible for managing the building during occupation.

Chair

Independent Review Team

Members

National Fire Chiefs Council
Local Authority Building Control
Construction Products Association
National Housing Federation
Health and Safety Executive
Institution of Fire Engineers
Digital Built Britain

Working Group 3: Regulations and Guidance
Chair

Peter Caplehorn, Construction Products Association

Members

Building Research Establishment
Build UK
Chartered Institution of Building Services Engineers
Fire Industry Association
Health and Safety Executive
Local Authority Building Control
National Fire Chiefs Council

Working Group 4: Competence
Chair

Graham Watts, Construction Industry Council

Members

BUILDUK
CICAIR
Chartered Institute of Building
Construction Industry Training Board
Engineering Council
Fire Industry Association
Fire Protection Association
Institution of Fire Engineers



Local Authority Building Control
National Fire Chiefs Council
Royal Institute of British Architects
Royal Institute of Chartered Surveyors
School of Engineering University of Edinburgh

Working Group 5: Residents’ Voice
Chair

Darren Hartley, Tenants and Resident Organisations of England

Members

Association of Residential Managing Agents (ARMA)
British Property Federation
Camden Leaseholders Forum, nominated by LEASE
Confederation of Co-operative Housing
Fire Industry Association
Local Government Association
National Federation of Tenant Management Organisations
Optivo Homes, nominated by National Housing Federation
Shelter
Tenant Participation Advisory Service (Tpas)

Working Group 6: Quality Assurance and Products
Chair

Dr. Debbie Smith, Building Research Establishment (BRE)

Members

British Board of Agrement
British Standards Institution
Centre for Fire and Hazards Science, University of Central Lancashire
Construction Products Association
Fire Industry Association
Fire Protection Association
Institution of Fire Engineers
National Fire Chiefs Council
United Kingdom Accreditation Service


